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Asian American and Pacific Islander (AAPI) women in 
healthcare encounter racial and gender-based 
microaggressions and discrimination in the workplace. Few 
studies examine racist or sexist microaggressions against AAPI 
healthcare workers, and even fewer focus on AAPI women.

o Transcripts were coded by a two-
person dyad

o Iterative approach used to analyze 
the transcripts and conduct 
thematic analysis through 
identifying themes and subthemes

AAPI women physicians in men-dominant fields experienced 
more gender-based discrimination than race-based discrimination

and unfavorable treatment related to motherhood. 

12
ATTENDING AND 

RESIDENT PHYSICIANS IN 
A VARIETY OF SPECIALTIES  

o Participants practice in the Pacific 
Northwest and self identified as 
both: 
○ Asian American or Pacific 

Islander (AAPI) 
○ Women

o Recruited through professional 
network

o Semi-structured one-on-one 
interviews, lasting 65 min on 
average 

o Video-recorded, transcribed 
verbatim, and uploaded to 
Taguette

To explore the experiences unique to 
the intersectional identities of AAPI 
women physicians, in both attending 
and resident roles, in a range of 
specialties, and investigate the role of 
motherhood in shaping how AAPI 
women are treated in the workplace

STUDY AIM 

TAKEAWAYS 

• Organizational accommodations for woman 
physicians with children  

• Increased gender and racial diversity
• Expanded bias trainings
• Increased mentorship and sponsorship 

opportunities

“[My former boss] never once mentioned 
anything about promoting [me]. And a 
whole bunch of women [were] like, ‘Part of 
the reason why I'm slow to promote is 
because no one asked me. I didn't even 
know what I was supposed to do.’” 
- Ophthalmology Attending 

“My chief resident barked at us because she 
heard us talking. She yelled at me, and she 
said, ‘You better scrub into this case.
Otherwise, I am never going to let you operate 
your intern year.’  […] I think there was a lack 
of empathy and a sense for having kids.” 
– General Surgery Attending

Key Findings
AAPI women physicians in men predominant 

fields are held to difficult job expectations while 
receiving no support for family needs. 

Balancing work 
and childcare

Doing more work 
to earn respect

Undesirable 
candidates for 
opportunities 
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RACE GENDER
PERCEPTIONS OF 

MOTHERHOOD

• Perceived as less competent 
• Refusal of care by patient 
• Slower promotion in work 

and academia

• Perceived inexperience
• Language ability
• Assuming ethnicity 
• Mixing up Asian 

individuals 

We thank our advisors and the 
participating healthcare workers. 
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Orthopedics* 1 5.8%

General Surgery* 2 22%

Radiology* 1 26.5%

Ophthalmology* 1 26.7%

Internal medicine 4 38.7%

Family medicine 3 41.3%

*“Men dominated 
field” is defined as 
having at least a 

2:1 ratio of men to 
women  

Suggested Interventions


