














1.0 MISSION & GOVERNANCE

1.1 PROGRAM MISSION

The Mission of the College of Osteopathic Medicine of the Pacific (COMP) and COMP-
Northwest is to prepare students to become technically competent, culturally
sensitive, professional and compassionate physicians who are prepared for graduate
medical education, who are lifelong learners, and who will serve society by providing
comprehensive, patient centered healthcare with the distinctive osteopathic
philosophy. This is accomplished through excellence in curriculum, translational
research, service, osteopathic clinical practice and the enhancement of osteopathic
graduate medical education.

Western University of Health Sciences (WesternU) Mission: To produce, in a
humanistic tradition, health care professionals and biomedical knowledge that will
enhance and extend the quality of life in our communities.

COMP & COMP-Northwest are one college, two campuses with a college mission that
is in alignment with the WesternU mission and is also focused on preparing our
students to become osteopathic physicians ready to enter graduate medical
education. We have a mission revision process that is reviewed, typically along with
the strategic planning process, to ensure that the statement continues to provide
guidance in completion of strategic and work plans and aligns with the mission of the
University. The mission revision process includes review by the Dean’s leadership
team, the faculty and our students, prior to submission to the Board of Trustees.

Our last review of the mission occurred in March 2019 and no changes were made at
that time. The WesternU Board of Trustees recently reaffirmed the COMP & COMP-
Northwest mission on November 12, 2021.
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1.5A NON-DISCRIMINATION

It is the policy of Western University of Health Sciences (WesternU) to provide applicants for
employment and student admission, faculty, staff, and students a workplace and an academic
environment that emphasizes dignity and respect for others and to maintain an environment
for prospective applicants, faculty, staff, and students that is free of all forms of discrimination,
harassment, and retaliation.

In accordance with all applicable federal, state, and local laws, Western University of Health
Sciences (WesternU) is committed to ensuring a campus community free from unlawful
discrimination. Accordingly, WesternU prohibits unlawful discrimination on the basis of race,
color, national origin ancestry, citizenship, ethnicity, creed, religion or religious creed, sex or
gender (including gender identity), marital status, sexual orientation, disability (both physical
and mental) including HIV and AIDS, medical condition (cancer and genetic characteristics),
pregnancy (which includes childbirth, breastfeeding and medical conditions related to
pregnancy, childbirth or breastfeeding), age, genetic information, military and veteran status,
or any other characteristic protected under applicable law, in the administration of its
programs or activities. WesternU also prohibits unlawful harassment, including Sexual
Harassment. Lastly, WesternU is committed to providing equal access to and equal
opportunities to all members of its campus community in accordance with all applicable laws.

1.6 DEGREE GRANTING BODY

As detailed in the WesternU BOT bylaws, degrees are conferred by the Board of Trustees upon
recommendation from the President, Provost, College Dean, and faculty of the applicable
college, that students eligible to graduate have satisfactorily completed the requirements of
the degree for graduation.

In COMP & COMP-Northwest, the Student Performance Committee first reviews the potential
list of graduates and then recommend to the College faculty as a whole, the awarding of the
degree of Doctor of Osteopathic Medicine upon satisfactory completion of all requirements
for graduation as stated in the College Catalog. The COMP & COMP-Northwest Faculty
assembly then meets to review and vote on the candidates. This occurred in the 2020-2021
academic year on February 18, 2021, whereby the list of graduates was provided and voted
upon. The list was then sent to the Dean and subsequently to the Provost, President, and the
WesternU Board of Trustees.















3.0 FINANCE

3.1 FINANCIAL RESOURCES

Revenue for COMP and COMP-Northwest is generated from tuition and fees, grants
and contracts, and philanthropy. Expenses include direct expenses for personnel,
educational costs, and other college operating costs, all reflected as direct
expenses. Indirect expenses are those expenses managed by the University on
behalf of the college, such as facilities and university administrative services, and
paid based on a formula, after all direct expenses are handled. This continues to
leave the college with adequate monies for delivery of academic and student
services.

The total income for the past three fiscal years exceeds $80 million with direct and
indirect expenses of approximately $70 million.

3.2 FINANCIAL PLANNING AND
BUDGETING

Each fiscal year, the University conducts a budget development/request process
involving all colleges and support units. As part of this process, the college is given
the opportunity to submit budget requests for consideration and to identify college
level budget priorities. Under the Dean’s leadership, the COMP Budget Advisory
Committee (CBAC), which is composed of a cross sectional representation of
faculty and staff, reviews and recommends all budget requests that are collected
from the departments within the college. Once the COMP/COMP-Northwest
budget requests have been submitted to the University, the WesternU leadership
reviews each request with final approval from the WesternU Board of Trustees.
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PRE- CLINICAL FACILITIES ADJUSTMENTS RELATED TO COVID-19 PANDEMIC

Like many other institutions of higher education, COMP and COMP-Northwest
were forced to make significant adjustments to its access to campus facilities due
to the global COVID-19 pandemic. We opted to provide blocks of learning dedicated
to the hands-on portions of our pre-clinical curriculum (Osteopathic Manipulative
Medicine, Clinical Medical Reasoning, and Anatomy) in the Spring of 2021. We
leased a local warehouse space on the Pomona Fairplex campus that spanned
30,000 square feet. On our COMP-Northwest campus, we were able to expand in
the building to safely prepare our students for their hands-on experiences.

As we prepared for AY 2021-2022, we leased a space on the campus of the
Claremont School of Theology (CST) to realign the hands-on portions of curriculum
with the didactic portions of our curriculum and still maintain some level of social
distancing. Our Osteopathic Manipulative Medicine (OMM) and Clinical Medical
Reasoning (CMR) hands-on curriculum occurs as integrated portions of our
curriculum at CST while Anatomy Lab and Standardized Patient experiences occur
on the Pomona Campus. Again, on our COMP-Northwest campus we were able to
expand in the building to safely prepare our students for their hands-on
experiences.

After assessing the benefits from the additional space at the Pomona Fairplex and
CST, we have opted to expand the on-campus OMM lab and create new space for
the clinical skills training on the Pomona campus. The additional spaces are
anticipated to be completed prior to the start of the 2022-2023 academic year.
Should the construction be delayed, students will be able to continue learning in
the existing lab spaces on our Pomona campus.

CLINICAL FACILITIES
For the second two years of medical school, clinical education primarily occurs at

healthcare sites. Core clinical rotation facilities are assessed directly by clinical
education team members during site visits. An internal check list is utilized for each
visit. Study space, call rooms, lounge areas and classrooms are required components
of each tour. Students submit end of rotation evaluations for all core rotations where
they rate facilities, study space, and call rooms. Additionally, students are
interviewed for all aspects of their experiences including the clinic or hospital
facilities. If facility deficits are identified, COMP or COMP-Northwest team members
partner with the site to identify additional space or resources. In the event no
adequate space is available, discussions regarding capacity reduction occur.
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HI-TECH DIAGNOSTICS

Point of care ultrasound (POCUS) is fast becoming mainstream in
medicine and has been established as standard of care in Emergency
Medicine across the nation. Handheld devices that link directly to tablets
and smart phones have improved portability and are now readily
available in physicians' white coat pockets. As the price point continues
to drop, the future may place POCUS devices alongside stethoscopes as
the iconic signature tools of medicine. “Handheld ultrasound will
expedite decision-making, safety and efficiency while decreasing overall
non-provider patient time within healthcare facilities, thus enabling
more patients to be seen while providing a valuable interactive
experience for both the provider and patient,” said Brion Benninger, MD,
Executive Director of the Medical Anatomy Center at COMP-Northwest.

COMP and COMP-Northwest have embedded this
technology into pre-clinical curriculum to train students
at the onset of their education on the cutting-edge tools
of their trade. Two-hour didactic sessions, followed by
four-hour hands-on workshops, are held throughout the
academic years one and two. Both campuses host ad hoc
sessions in tandem with their respective ultrasound clubs
for medical students seeking to master these skills. These
devices are part of the larger Digital Doctor Bag Program
that defines the COMP and COMP-Northwest vision for
the future of medical practice.

"As a medical educator for the last 15 years, in my opinion
nothing bridges the basic sciences such as anatomy and
physiology with clinical medicine like bedside
ultrasonography,” said Joachim Brown, DO, Assistant
Professor, Office of Medical Education at COMP. "Teaching
bedside ultrasonography techniques and interpretation to
medical students not only reminds students why they
chose a career in medicine but it reinforces my passion to
practice and teach medicine."
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5.2 DIVERSITY

To increase diversity among students, we have created and support pathway
programs like DREAM, SHPEP, the MSMS Specialized Master’s Program, and the
Health Career Ladder, as well as active admissions linkage agreements with other
undergraduate institutions. These programs are designed to empower and
encourage students from communities that lack representation in healthcare.

DREAM (DIVERSITY RECOGNIZED EMPHASIZED ASSIMILATED INTO MEDICINE)

COMP-Northwest launched this program in the summer of 2018. This is an annual
program designed to empower Underrepresented Minority (URM) college students to
achieve their career goals in medicine. The workshops and talks are designed to
provide aspiring DREAMers with the skills needed to successfully complete the
medical school application process.

SHPEP (SUMMER HEALTH PROFESSIONS EDUCATION PROGRAM)

The primary goal of the SHPEP program is to strengthen the academic proficiency,
clinical commitment, compassion, and to enhance the career development of
students underrepresented in the health professions and to prepare them for
successful application and matriculation to a health professions program. WesternU
is one of twelve sites chosen nationally through a competitive grant application
process through the RWJ Foundation.

HEALTH CAREER LADDER

The Health Career Ladder (HCL) has entered its 10th year as a unique multi-
institutional formal alliance of WesternU with Pomona Unified School District,
Sherman Indian High School & Anahuacalmecac International University Preparatory
of North America, fostering a unique program empowering students and parents to
become health professionals “from our community, for our community”, as well as to
promote healthy lifestyles in a population with epidemic levels of lifestyle-related
diseases endemic to Pomona. The Health Career Ladder is an umbrella that
encompasses the Pomona Health Career Ladder, American Indian Health Career
Ladder, and Lebanon Health Career Ladder. Our collaboration has created a network
and pathways to assist parents and students in becoming physicians as well as other
healthcare professionals.
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SIM CENTERS OF EXCELLENCE

A prioritized growth opportunity for COMP and COMP-Northwest is the establishment of
a state-of-the-art simulation center of excellence for each campus that leverages
technology and experiential learning to optimize the competitiveness, competency, and
skill of our future physicians. Through the generosity of two visionary donors funding for
both simulation centers has been granted. The timeline incorporating state of the art
simulation into our curriculum is increasingly imperative, as the pandemic impacts
preceptor availability, residency auditions, and hands-on training. To remain relevant in
medical education excellence, COMP and COMP-Northwest cannot merely catch up to,
but must surpass, the current trajectory of simulation training being utilized in medical
education today.

The vision for a simulation center of excellence is to create one of the nation’s top
healthcare simulation learning center. We will combine simulated patient encounters,
manikins, wearable technology, virtual reality, skills trainers, and cadaveric tissue to
provide an exceptional learner experience. We will train our students to be the most
prepared graduates and future residents in the nation. They will be trained in a high tech,
controlled environment on competencies such as history and physical skills, diagnostic
skills, medical procedures, teamwork and communication, psychiatric patient
encounters, trauma and surgery, and medical record keeping. Beyond all that, it will
position COMP and COMP-Northwest as premier training sites for students, residents,
and physicians across the west coast.
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INTERPERSONAL AND COMMUNICATION SKILLS & PROFESSIONALISM

Addressed during the Clinical Medicine and Reasoning (CMR) education through
case presentations, standardized patient experiences, and simulation. This
competency is emphasized and further assessed through the 3rd and 4th years.
The COMP student is held to a high standard regarding Professionalism, which is
interwoven into all learning activities.

PRACTICE-BASED LEARNING AND IMPROVEMENT & SYSTEMS BASED PRACTICE

Met through workshops, modules, and integrated learning sessions in the
preclinical curriculum and through clinical rotation presentations. The Systems-
Based Practice competency is met through didactic sessions on healthcare delivery
systems and exposure to health care insurance, safety, and quality in health care in
years 1-4 while, working with members of the interprofessional healthcare team.

6.5 SCIENTIFIC METHOD

COMP and COMP-Northwest include instruction on the scientific method in both the
preclinical and clinical curriculum. Foundational instruction is provided in the preclinical
years with specific lecture-based learning activities and interactive workshops. There are
lectures in biostatistics, epidemiology, how to conduct a research study, (including study
design and the IRB process), and the ethics associated with human research. There are
opportunities within the curriculum for students to use their new understanding in reading
and applying content from medical literature.

In the clinical years, students are expected to use that knowledge in the longitudinal ISSM 5
and ISSM 6 courses. In both courses, students are asked to identify topics where they need to
fill in knowledge gaps and then find and read relevant articles in medical literature. In the
ISSM 5 (3rd year) course, students are tasked to identify five topics in each rotation and then
read at least two peer-reviewed papers for each topic. In addition to the core curriculum,
there are opportunities for students to receive more individualized instruction and
experience in the scientific method via research projects. Both campuses have a Biomedical
and Clinical Research longitudinal track (with a total of 40-50 students/year) that includes a
monthly journal club and supplemental lectures on validity of the results, IRB protocol
preparation and practice serving as a peer reviewer.
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6.6 OSTEOPATHIC PHILOSOPHY &
OMM

COMP and COMP-Northwest deliver an integrated curriculum that includes the core
competency of Osteopathic Philosophy/Osteopathic Manipulative Medicine throughout the
4-year student educational experience. Specifically, the foundations and psychomotor skills
set of OPP/OMM are delivered in preclinical years 1 and 2 through didactic and hands-on
instruction, and further expanded in clinical years 3 and 4 through the required 3rd year OMM
rotation experience, and 4th year didactic and OSCE requirements and rotation assessments
of hands-on use of OMM.

The first year OPP course includes the fundamentals of diagnosis and principles and
osteopathic treatment modalities. In the second year OPP course, foundational knowledge is
reinforced and expanded to include diagnosis of the extremities and new techniques that
require finer palpatory skill, emphasis of the musculoskeletal system as a gateway to the
viscera, and application and integration of the distinctive osteopathic approach to patient care
through integrated learning sessions.

COMP and COMP-Northwest require a Core OMM Rotation in the third year, where students
are expected to apply their knowledge of osteopathic philosophy, principles and practice and
skills to actual patients in true clinical situations under the guidance of a preceptor. Finally, in
the fourth year, students with a strong foundation in OPP and OMM are expected to apply this
knowledge at every rotation site and record 10 osteopathic treatments during their 4th year.
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6.9 & 6.10 CLINICAL EDUCATION &
EXPERIENCE
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6.11 COMPARABILITY ACROSS
CLINICAL EDUCATION SITES
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LONGITUDINAL TRACKS
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7.3 DEPARTMENT CHAIR
QUALIFICATIONS
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7.8 FACULTY APPOINTMENT AND
ADVANCEMENT
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8.0 SCHOLARLY ACTIVITY

8.1 RESEARCH AND SCHOLARLY
ACTIVITY STRATEGIC PLAN
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RESEARCH EXCELLENCE
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PAONRIEVIONRS)
190 full manuscripts were published and 143 students were involved.
110 abstracts were published and 110 students involved

2019-2020
179 full manuscripts published and 143 students were involved
171 abstracts published and 66 students were involved

2020-2021

257 full manuscripts were published and 165 students involved
173 abstracts published and 145 students were involved

EXTRAMURAL FUNDING:
2019- $3.5 M
2020-%$2.6 M
2021 -$3.5M







9j9 Checrzce Armnall »eaElz

8.2 RESEARCH AND SCHOLARLY
ACTIVITY BUDGET

Ejé9iy°. 9ijy°. zE0zjyeys joy s z0aet UeeEld ET alEGidinT TMdinT Gijd 6 Ueyedle j
2E Yraa®lz 8¢ mzl ond yzrdenz leyedlej dnd YéjEiolil 8¢ziGizl! bry dddiziEn 2E zjé T'r]éfJéh
EélsziEnai dnd aelyEnnen Crdvez Yizjin zjé 9EieTe™ Yeé i€ Uecaice Tindnéidh Y raaclz TUE
aeyzelnT ay Yeaii 8y dileéz ThndinT ZE Yz rdenz Veyesley Y raaclz!
COMP and COMP-Northwest Research Budget
Research and Scholarly Activity Support - College level 2019 2020 2021
Faculty Development* $200,000 $200,000 $200,000
Research Salary Support 53,101,306 52,980,486 52,978,927
Research Support Designated Funds ** 51,587,781 51,376,565 51,461,731
Intramural Grants 528,237 520,000 525,000
Research Donations 5252,362 5224.691 $281,307
Total $5,169,686 54,801,742 $4,946,965

*= COMP & COMP-NW supports faculty presentation/participation in National/International meetings at 52,500 per

faculty

** = Research Support Includes COMP/WesternU research startups, publication costs, laboratory supplies
equipment repair and maintenance supported by designated funds

COMP and COMP-Northwest Student Research Support

Expenditures for Student Research

2019
$103,668

2020
5154,619

2021
$112,991

| ***= Includes Summer Research Fellowships, publication costs, travel and meeting costs for research presentations

Additional Research Support - University level 2019 2020 2021
Extramural Research Grants 53,346,827 52,606,418 $3,544,474
WesternU Animal Care Salary 5540,173 5540,173 5540,173

WesternU Office of Sponsored Programs and Contract Management maintains several employees including:

Senior Vice President for Research & Biotechnology

ii. Assistant Vice President of Sponsored Programs and Contract Management

iii. Post Award & Intellectual Property Services Manager

iv. 2-3 grant specialists
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8.3 OMM/OPP RESEARCH &
SCHOLARLY ACTIVITY
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“Visiting with classmates, getting to catch up.
Everyone was really excited to be back because

hands-on learning is such an important part of our =
medical school experience. It's a social experience as
well, having the support of other students around
instead of studying by ourselves. This just reminds
ourselves we are all in this together, learning from

one another."

Bisma Khwaja, DO 2023
College of Osteopathic Medicine of the Pacific




COCA Executive Summary Report @

9.4 SECURE STUDENT
RECORDKEEPING

WesternU requires employees to take mandatory compliance training on important topics
and enforces such training to remain compliant with all state or federally mandated staff
education or training requirements. Accordingly, all employees, including WesternU faculty
and staff, are required to complete mandatory Family Educational Rights and Privacy Act
(FERPA) training within thirty (30) days of hire or contract date, and on a yearly basis
thereafter.

9.5 ACADEMIC COUNSELING

Academic Counseling is a collaborative effort by COMP and COMP-Northwest faculty, staff,
and administration as well as the WesternU LEAD (Learning Enhancement & Academic
Development) office. Below is a synopsis of the major aspects of academic counseling
provided by each of these groups.

FACULTY ADVISOR COUNSELING

COMP and COMP-Northwest Office of Student Affairs (OSA) manage a robust faculty
advising program. Faculty advisors are paired 1:1 with incoming students upon acceptance
into the program and remain with that student for all four years. OSA sets up opportunities
for connection between students and advisors before and during orientation week. Advisors
receive advisor training on an annual basis and newly hired faculty receive one-on-one
training before they begin advising. When a student has failed in one or more courses, board
exams, rotations, or has breached the student honor code, the advisor is notified and is able
to support the student.

COURSE /BLOCK/ROTATION FACULTY COUNSELING

Block leads, faculty and rotations preceptors meet with students as needed to discuss
curriculum, provide learning resources, and answer student questions about content and /or
performance.
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LEAD

The Office of Learning Enhancement & Academic Development (LEAD) offers academic
counseling services at no additional cost to all students, online, by telephone, or face to
face. Examples of academic counseling services include study strategies, time
management, test taking strategies, learning styles, leadership skills, stress management,
focus skills, communication skills, academic editing, graduate research skills, ESL
assistance, group dynamics, online learning, and wellbeing. In addition to the academic
counseling services, LEAD coordinates the Tutorial Assistance Program to connect
students with peer tutors for content clarification and review sessions. These tutoring
sessions can be held in person or online and are of no cost to students. LEAD also offers a
Summer Preparedness and Readiness Course (SPaRC) for incoming first year students and
students repeating the first year. SPaRC is a multi-week program designed to prepare
students for the rigors of their chosen program.

OSA SUPPORT AND SUCCESS PLANNING

Students who receive a 'no pass' on a milestone assessment (i.e., course, rotation, COMAT,
or COMLEX) meet to discuss barriers to success and provide advice and encouragement
to help plan for success moving forward. We call these "Success Planning Meetings". A
minimum of three individuals meet with the student after each failure: 1 member of the
Learning Enhancement and Academic Development Office (LEAD), 1 member of the Office
of Student Affairs (OSA), and the appropriate academic advisor. Academic advisors are
typically the faculty board advisor for a COMLEX retake, Specialty-Specific Clinical Chair
for a COMAT retake, Assistant Dean for Academic Affairs, or Discipline Chair for a course
remediation, and a member of the Clinical Education Department for rotation repeats.
Additional team members are enlisted as appropriate to the student's circumstances. The
student submits a form via SharePoint in advance of the Success Planning Meeting to
provide background information, and then the members of the support team document
their recommendations in the SharePoint form and a summary of these notes is provided
to the student and their advisor via SharePoint shortly after the last meeting. The process
is tied in with our Student Performance Committee and is coordinated by the Student
Affairs Coordinator.
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CAREER DEVELOPMENT CURRICULUM

YEAR 1 TOPICS /EVENTS

* Lecture topics: Introduction to the residency specialty selection and match process,
Career Plan overview, choosing a specialty, residency process, importance of didactics,
networking, summer plans, and branding

o Deliverables - submission of CV and completion of a self-assessment on Careers in
Medicine

* Provide resources of Careers in Medicine from AAMC. OCPD specialists provide training on
how to use the site.

* On demand OCPD appointments offered - centered on specialty tracks, clubs to be
involved in, scholarships, and research opportunities

* Encourage regularly scheduled faculty /mentee sessions

* Career Seminar Series in collaboration with specialty clubs

YEAR 2 TOPICS /EVENTS

* Continued faculty /student workshops for advising. Mandatory one-on-one advisor
meeting - provide topics for discussion & worksheet

* Board Preparation - paired with board assistance task force advisor- effective tools for
studying, materials, yearlong preparation - early in second year

* Career Seminar Series in collaboration with specialty clubs

e Fourth Year Matched Students to speak at a round table - discuss experience and
preparation into clinical years.

* On demand OCPD appointments offered - centered on picking rotation tracks, document
reviews (bios and applications for scholarships), and board preparation advice

* Lectures provided: board preparation, selection of rotation track, choosing electives, CVs,
writing Bios, and presenting yourself on rotations

o Deliverables - brand statements, target goals, and rotation electives

YEAR 3 TOPICS /EVENTS

* Residency Fair event
* Lecture topics: professionalism, asking for LORs, audition rotations, CVs, MSPE, NC, and
brand statements
* 4th year networking session after match
o Deliverable document reviews by OCPD team: NC, brand, personal statements, and CVs
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Additionally, we provide students with the opportunity to connect with upperclassmen and
young alumni through the COMPeer Mentoring Program. Struggling students are paired
with colleagues who have successfully navigated the same challenge(s) the student is
currently experiencing. Additionally, a variety of live and virtual mindfulness activities are
available each month to students through the MEDWell program (Mindfulness, Exercise,
and Diet through Work, Engagement & Lifelong Learning), as well as through the
Developing Mental Wellness Seminar Series (an eight-week optional seminar) offered by a
faculty psychiatrist to provide additional support during the pandemic.

Students are made aware of these services by routine email reminders, newsletters and
announcements during Interview Day, Orientation, Annual Re-Orientation (2nd-4th years),
and students are directed to the Student Support Resources Documents for COMP and
COMP-Northwest, and the University's Counseling Services Web pages.

9.9 PHYSICAL HEALTH SERVICES

ON CAMPUS

While near campus students can seek physical healthcare services at WesternU Health:
Pomona (COMP) and at Samaritan Health Services (COMP-Northwest). We also provide
students with a list of Physical and Mental Health Service Locations during 1st Year
Orientation and annually.

OFF CAMPUS

When away from campus, students are encouraged to use their health insurance providers’
mobile application or web site to identify conveniently located health service providers.
Students are reminded of these resources at least annually.

Whether on campus or off, students enrolled in the WesternU negotiated Aetna plan can find
a doctor, check benefits and coverage information, access their medical ID card, or locate an
Urgent Care center via the Aetna mobile application. Students enrolled in another health
insurance plan are encouraged to check their providers website or mobile application for
comparable information. This information can be accessed via the Student Support
Resources Documents for COMP and COMP-Northwest which are sent to students multiple
times per year via email and shared live at Townhall meetings.


http://www.aetna.com/mobile
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9.10 NON-ACADEMIC HEALTH
PROFESSIONALS

To protect the privileged status of the clinician /patient relationship and to ensure that the
academic career of a student is not subject to bias due to knowledge acquired because of a
therapeutic relationship, COMP and COMP-Northwest are committed to both the rights of
students as patients and to the rights of students to receive education, earn grades, and
attain academic advancement without bias or favoritism. Both as patients and as learners,
students have the right to strict confidentiality of their health and medical conditions,
inclusive of both physical and mental health or learning disability. It is not uncommon for our
students to seek clinical care from a clinician who also serves as faculty at the college they
are enrolled. Hence, we have created a policy and procedure about the grading of students
by academic and non-academic health care professionals in order to provide boundaries and
expectations to address potential conflict of interest of clinical faculty regarding education
and patient care of COMP and COMP-Northwest medical students. It is the responsibility of
a faculty grader (college faculty, staff or clerkship preceptor) to recuse themselves from
grading a student as soon as they become aware of the conflict. COMP and COMP-
Northwest faculty are made aware of this by vehicles like the faculty handbook, clinical
education manual, presentation at faculty assembly, and appointment letters sent to clinical
rotations preceptors.

9.1 HEALTH INSURANCE

The policies and procedures regarding health insurance are published on the Student Health
Insurance web page, the Health Sciences Assurance Consulting (HSAC) web page, and the
WesternU Catalog. These policies and procedures are presented to students during
interview day as well as during orientation, and students are required to acknowledge the
policy every semester during online registration. Health insurance forums are offered
annually to students who are interested in further information or clarification regarding
health insurance offerings, requirements, and opt-out procedures, etc.

If a student chooses to do an international rotation, they are additionally required to
purchase international coverage during that timeframe (see International Health Rotation
Application). Financial Aid is available to cover these expenses. If a student is injured while on
rotation, they are eligible for secondary insurance through WesternU and details are
published in the Clinical Education Manual (CEM).
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10.3 OSTEOPATHIC RECOGNITION
OF GME

Through OPTI-West, COMP and COMP-Northwest support the development and ongoing
recognition of osteopathic recognition for the ACGME accredited residency programs that we
are involved with. This support includes:

* Osteopathic Recognition

* Application Support

* Personnel Support

* Osteopathic Manipulative Medicine Teaching

e OMM/OPP Research Support

* Continuing Education Opportunities

10.4 GME PLACEMENT RATES
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11.3 STUDENT DEBT OUTCOMES

The data on average debt load and student loan default rates are published on the
WesternU website on pages addressing all financial and budgetary information for
current and prospective students.

11.4 STUDENT SURVEY

The COM administration explained the importance of the COCA student survey and
encouraged student participation. Verbal and written messaging occurred via: 1)
curriculum committee meetings; 2) pre-clinical student townhall meetings; 3) at select
Student Government Association leadership meetings; and 4) via e-mail messages. Copies
of the e-mail messages are included below. The overall COMP and COMP-Northwest
response rate to the COCA student survey was over 60% for both campuses.

11.5 PROGRAM AND STUDENT
OUTCOMES - ANNUAL AND
MID-CYCLE REPORTS

COMP and COMP-Northwest follow the COCA requirements for reporting.
Documentation is available upon request.











