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GENERAL INFORMATION 

Medical/Dental Centers

SECURITY SERVICE HOURS 

Main Campus

University Parking Lots

Lebanon Campus



SECURITY ORGANIZATION AND DUTIES 

Security officers

Reports

Questions

PARKING (POMONA CAMPUS) 

PERMIT ONLY 

Assigned Parking painted with “WesternU, 
Adjunct Faculty, and Handicap along with reserve spaces

Guest Parking



Student Parking Student parking is by permit only

City Parking

The machine receipt must be displayed
City parking spaces are designated as 

public metered parking spaces. 

Free Parking 

Escorts

Bicycles

STUDENT POPULATION ON CAMPUS 



UNIVERSITY POLICIES 

Student Handbook

Disaster Preparedness

Injury and Illness



I.D. Badges

Campus Access

Informing Security that 
you are on campus enables them to provide better protection. 

Keys

Crime

Weapons

Police

Updates



Sexual Assault Crisis Support



IF YOU ARE ASSAULTED

Pomona Valley Hospital Medical Center 

San Antonio Hospital 

Lebanon Community Hospital 
525 N Santiam Hwy, Lebanon Oregon (541) 258-2101 

HATE CRIME POLICY



Reportable Hate Motivated Crime:

Reportable Hate Motivated Incident

Motivation

Race

Ethnic Group

Religion

Criteria for Reporting Hate Motivated Crimes and Incidents 

The list is not all-inclusive

If it looks like an incident 
motivated by bias based upon one’s race, ethnic background, national origin, religious 
belief, gender, age, disability, or sexual orientation, it should be reported as such.

Burning cross or religious symbol. 



Explosives
Bomb threats
Destroying, injuring property
Assault or battery
Disorderly conduct

Interrupting or disturbing religious, ethnic/cultural, political, or other meetings
Possession of a firearm in proximity of public demonstration

Unlawful use of the telephone
Larceny
Assault 
Intimidation 
Destruction/damage or vandalism or property 
A non-criminal act or incident the apparent intent 
to harass, intimidate, threaten, retaliate, or create conflict

The key criterion

is the motivation behind the incident

Reporting Hate Motivated Crimes and Incidents

Referrals for Hate Motivated Crimes/Incidents



Expulsion, termination of employment, suspension, probation. 

VIOLENCE IN THE WORKPLACE 

Threatening behaviors, acts of aggression and instances of violence will result in 
appropriate responses, up to and including dismissal, expulsion or termination of 
employment, and the pursuit of civil and criminal penalties, as appropriate.  Violence 
and threats of violence include, but are not limited to: 

Any act which is physically assaultive; 
Any substantial threat to harm or to endanger the safety of others; 
Behaviors or actions interpreted by a responsible person as carrying the potential for 
violence and/or acts of aggression; 
Any substantial threat to destroy property; 
Possession of a weapon (Penal Code 626.9 prohibits bringing a firearm, knife or 
dangerous weapon onto the campus of a public school including Western University 
of Health Sciences). 



making the officers more visible at all times.



















Homicide

Sex Offense—Forcible

Forcible Rape

Forcible Sodomy

Sexual Assault with an Object

Forcible Fondling

Sex Offense—Non-Forcible
Incest

Statutory Rape

Robbery

Aggravated Assault



Burglary

Theft

Motor Vehicle Theft

Arson

Liquor Law Violation

Drug Abuse Violation

Weapons Possessions

arrest

Detention

Special Crime Alerts

Activity Log



CRIME PREVENTION & SAFETY TIPS 

Protecting Yourself on Campus and at Home 

Ask a Security officer or Student Safety 
Escort for an escort when you leave.

Vehicle Safety



Bike Safety 



EMPLOYEE CODE OF CONDUCT 





REQUIRED POLICY STATEMENTS 

o Preparation of the Annual Security Report: 
 Incident reports are kept and compiled from campus security.  Starting in 2003, area 

crime reports were obtained from the city police department.  This information is 
reported to the Office of Postsecondary Education Institutions annually. 

o Crime Reporting policy procedures and responses: 
 Crime is reported via Incident Reports and to the local police department.  Any crime 

that could have an effect on the campus population will be reported via an “Alert” to 
the population. 

o Alcoholic beverages on campus:  The purchase, possession or consumption 
of any alcoholic beverage by any person under the age of 21 is prohibited. 

o Access to campus facilities: 
Access will only be allowed to the campus population wearing ID badges.  Any 
visitors must obtain a visitor ID badge and sign in and out.  Entrance to the buildings 
after hours requires an ID badge and signing in and out. 

o Security Considerations used in maintenance/facilities: 
 All Facilities employees will follow the proper procedures to maintain security at all 

times. 

o Enforcement and Arrest authority of campus security officers: 
 Although our officers may not arrest anyone, they may restrain them until the police 

arrive on the scene. 

o REPORTING CRIME: WesternU encourages prompt reporting of any crime.  Please 
report to the nearest security officer or the University Security office.  
CONFIDENTIALITY:  If confidentiality is required, students may contact Student 
Affairs at 909 469-5340 (ext. 5340) and Employees may contact Human Resources 
at 909 469-5396. 

o In Lebanon 909 469-5396 for Human Resource issues and 909- 469-5340 for 
Student Affairs issues. 

o

o



o

o

The State of California Office of the Attorney General provides Megan’s Law information 
at Megan's Law Website 

The State of Oregon State Police provides registered sex offenders information at 
Oregon's Sex Offender's Website



2. Student Affairs officers who oversee student centers and 

3.  Faculty advisors to student groups. 
4. Director and Assistant Director of Environmental Health and Safety,
5. Office of the Senior Vice-President 
6. Office of Human Resources  
7. University Student Affairs 

PUBLIC SAFETY MISSION AND VISION STATEMENT 

Western University of Health Sciences’ mission is to provide a safe and secure 
environment for the University community.  We will dedicate ourselves, through 
partnerships with our community to significantly improve the quality of life at the 
University.

We will meet this challenge by protecting life and property; upholding the law fairly; 
safeguarding individual rights; and recognizing cultural and ethnic diversity.  We will 
carry out these responsibilities through a set of core values that reflect our commitment 
to the highest standard of excellence-adhering to the principles of a community-
centered philosophy, teamwork, quality contact, interconnectedness and the values of 
passion, compassion, flexibility and integrity. 

We will strive to implement the concepts of community policing in order to reduce levels 
of disorder, violence, and crime through the application of proven effective programs 
and strategies.  We will create an atmosphere that encourages creativity, open 
communication, full participation, and problem solving. 
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