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Western University of Health Sciences (Western University) is an independent, non-profit academic health
center, incorporated in the State of California, and dedicated to educating health care professionals
qualified to provide comprehensive health care to the family.

Accreditation(s)

Western University of Health Sciences is accredited by the Accrediting Commission for Senior Colleges
and Universities of the Western Association of Schools and Colleges (WASC, 895 Atlantic Avenue, Suite
100, Alameda, California, 94501, phone number: 510-748-9001), a regional accrediting body recognized
by the Council on Higher Education Accreditation and the U.S. Department of Education.

Professional accreditations for each academic program are indicated in the appropriate section of this
catalog.

Notice of Non-discrimination Policy

Western University of Health Sciences, in compliance with Titles VI and V11 of the Civil Rights Act of
1964, Title IX of the Education Amendments of 1972, Sections 503 and 504 of the Rehabilitation Act of
1973, and Sections 102 and 302 of the Americans With Disabilities Act of 1990, does not discriminate on
the basis of gender, race, color, national origin, religion, handicap, or sexual orientation in any of its
policies, procedures, or practices. In accordance with sex discrimination laws, the University forbids acts of
sexual harassment. In compliance with the Age Discrimination in Employment Act of 1967, Section 402 of
the Vietnam Era Veterans Readjustment Act of 1974, and Section 12940 of the State of California
Government Code, the University does not discriminate against any employees or applicants for
employment on the basis of their age, their ethnic origin, their marital status, their sexual orientation, or
because they are disabled veterans or veterans of the Vietnam Era, or because of their medical condition (as
defined in Section 12926 of the California Government Code); nor does the University discriminate on the
basis of citizenship, within the limits imposed by law. This non-discrimination policy covers admission,
access, and service in the University programs and activities and application for and treatment in University
employment.

Pursuant to Executive Orders 11246 and 11375, as amended, Section 503 of the Rehabilitation Act of 1973,
as amended, and Section 402 of the Vietnam Era Veterans Readjustment Act of 1974, as amended, Western
University of Health Sciences is an affirmative action and equal opportunity employer.

Access to Individuals with Disabilities

It is the policy of Western University to provide qualified persons with disabilities with access to its
programs and services, when viewed in their entirety, in the most integrated setting possible. Additional
information will be provided upon request from the Student Affairs Office.

Please Note:

Text for the catalog was prepared as of May 2008. The information herein applies to the academic year
2008-2009. Western University of Health Sciences has made every effort to ensure that the information
contained in this catalog is accurate at the time of publication, but reserves the right to change the
provisions of this catalog. This includes the right to discontinue courses, change requirements for
admission and graduation, adjust fees or change any other regulation or policy in this catalog. The
information and policies are for informational purposes only and do not constitute an agreement or
contract between Western University of Health Sciences and students, staff and faculty.

Visitors are always welcome at the University and campus tours are available. Visitor badges are required
and can be obtained from the receptionist in the Administration Center.

Office of Admissions, Mondays, 8:30 am - 12 noon, Tuesdays-Fridays, 8:30 pm - 5 pm
University Switchboard - (909) 623-6116.
Western University of Health Sciences Catalog Vol. 18, No. 1, Spring, 2008



The President's Message

Attending an academic health center such as Western University of Health Sciences is not an automatic
passport to becoming a good health professional. While a first-rate educational experience is essential, the
making of a good health professional is also rooted in the nature and quality of the people involved.

There is visible and strong sense of community, of family, at Western University. We are proud of the
fact that the institution is people-centered, that it seeks to develop in our students a blend between the
technical and the human skills required of health care professionals. The content and substance of the
curricula, as well as the instructional processes used to carry it out, reflect a humanistic approach to health
care.

The University's educational programs provide training that presumes the faculty and the students are
the masters and not the slaves to this institution. We believe, therefore, that it is imperative our students feel
they have a place in the learning environment and that they are active rather than passive recipients of their
education. Learning proceeds in ways directly related to the interests and needs of the students as well as to
the demands of the health professions.

Here at Western University, a student can expect an education that will assist him or her to become a
feeling, humane, sensitive and medically competent professional and not just a learned degree-holder. To
that end, the University encourages a flexible and innovative "learning" environment instead of a rigid,
closed "learned" one.

In a word, a student can expect the same treatment from Western University that a patient should look
for from an able health professional. Thus, in the final analysis, what a student can expect from the
University is measured by the success of our humanistic approach — one that requires an active partnership
between you and us.

That is what goes into the education that takes place here and what Western University of Health
Sciences is all about.

Sincerely,

A

Philip Pumerantz, PhD
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WESTERN UNIVERSITY
OF HEALTH SCIENCES

GENERAL INFORMATION

Western University of Health Sciences (Western University) is a non-profit, independent, academic
health center, founded as the College of Osteopathic Medicine of the Pacific (COMP) in 1977. The
founding mission of the institution was to educate primary care osteopathic physicians for the western
United States. Over the past two decades, Western University has preserved and enhanced its mission,
expanding it to include educational programs in the allied health professions, pharmacy, graduate nursing
and veterinary medicine.

INSTITUTIONAL MISSION

Western University is a graduate university of medical sciences that produces, in a humanistic tradition,
health care professionals and biomedical knowledge that will enhance and extend the quality of life in our
communities.

VALUES

The people of Western University are dedicated to caring as they pursue their educational, scholarly,
patient care, and public service activities. The University encourages the diversity and interdisciplinarity of
its programs, students, faculty, staff, and administrators. The ideals of continuous quality improvement,
lifelong learning, long-term planning, fiscal strength, adaptability, and agility in the rapidly changing
worlds of health care and education are realized through innovation, teamwork, and collaboration within
the University as well as with its network of academic health centers and community partners.

VISION
To be the graduate university of medical sciences of choice in the western United States.

GOALS
To provide top quality, learner-centered educational programs in selected graduate medical sciences to
educate a health workforce that meets the needs of the State of California and the western United States.

To link educational, research and service activities and programs in a learner-centered environment
through partnerships with academic health centers and other health and education related organizations to
improve the quality of life of the surrounding communities.

To ensure top quality postgraduate education and training opportunities for graduates of its programs.

To be renowned for using the Internet to promote "e-ffectiveness," "e-fficiency,” and "e-learning."

To ensure organizational effectiveness and development.

HISTORY

The founding institution, the College of Osteopathic Medicine of the Pacific (COMP), was established
in 1977 as a direct and important response to a critical shortage of primary care physicians in the western
United States. Philip Pumerantz, PhD, accepted the invitation of the college's board of directors to become
the founding president in September of 1977. In January 1978, COMP received pre-accreditation status
from the American Osteopathic Association. Provisional accreditation status was achieved in July of 1978
and full accreditation in February 1982.

COMP admitted its charter class of 36 students in 1978, and classes began on October 2. This occasion
marked the successful culmination of efforts begun in 1974 by the State Society of Osteopathic Physicians
and Surgeons of California "to seek the establishment of a college of osteopathic medicine in the State of
California." The charter class was graduated on June 13, 1982.



In response to a nationwide demand for qualified clinical educators, COMP initiated a Master of
Science in Health Professions Education degree program (known on campus as MSHPE) in September
1986. This program was housed within a newly created Graduate Division, and its charter class graduated
in June 1987. The program has grown in subsequent years with an enrollment reflecting a wide spectrum of
health professionals.

As a new decade began, COMP accepted its first class of physician assistant (PA) students who
matriculated on February 2, 1990. With the addition of this program, the Graduate Division became the
Division of Allied Health Professions, and subsequently, the School of Allied Health Professions. The start
of the PA program signaled a new era in which COMP expanded its mission of educating family-oriented
health care professionals for the western United States.

In response to a growing need for physical therapists in this country, a master's degree program in
physical therapy (the MPT degree) was launched on January 6, 1992. Within the School of Allied Health
Professions, COMP enrolled 49 students in the charter class and hired five faculty members for the
program. The two-year, four-month MPT program educates physical therapists to function as generalists in
the field who are also concerned about wellness, health promotion and a humanistic approach to the care of
the whole patient.

In 1991 the institution achieved the status of an academic health center (ACH) due to its multi-faceted
programs in medical and allied health education. The academic health center formed a partnership with San
Bernardino County Medical Center, which moved to a state-of-the-art facility in Colton, California, and
changed its name to the Arrowhead Regional Medical Center (ARMC) in the spring of 1999. The
partnership, known as the Academic Center for Excellence in the Health Sciences (ACEHS), provides the
University with a primary teaching hospital. ARMC sponsors the largest family practice residency training
program in California and the second largest in the nation.

In August of 1996, in order to better reflect its stature, COMP was restructured into a university with a
new name: Western University of Health Sciences. The College of Pharmacy also welcomed its charter
class into the Doctor of Pharmacy (PharmD) program at that time. This program was the fourth college of
pharmacy to be established in the State of California and prepares students in a humanistic,
interdisciplinary tradition to become competent, qualified professionals. Graduates of Western University's
College of Pharmacy complement other health care team members by offering their expertise in
comprehensive drug therapy management.

In March of 1998 Western University created a College of Graduate Nursing in order to satisfy an
increasing demand for advanced practice nurses. The College offers a Master of Science in Nursing (MSN)
degree, a Family Nurse Practitioner (FNP) certificate program, and a joint MSN/FNP program for
advanced practice nurses in a distance-learning format. The arrival of the World Wide Web as an
electronic information management tool provides the university a unique opportunity to offer students
individualized learning experiences that would be impossible through other media. Online discussion
forums and e-mail also provide important lines of communication and support among distance learners,
faculty, and other program personnel.

Western University founded the College of Veterinary Medicine-its fifth college-in August 1998.
Shirley D. Johnston, DVM, PhD, was hired as the founding dean the following month. She is the first
female dean of a veterinary college in the United States. Western University is committed to providing an
AVMA-accredited educational program that will serve as a new paradigm in veterinary education. Western
University's College of Veterinary Medicine will enroll its charter class of students in the fall of 2003.

The University also founded the Center for Disability Issues and the Health Professions in August 1998.
Headed by Brenda Premo, MBA, the former director of the Department of Rehabilitation for the State of
California under Governor Pete Wilson, the Center works to improve the capabilities of primary health care
providers to meet the growing needs of people with disabilities.

In August 1999, the University changed its Primary Care Physician Assistant certificate program to the
master's degree level, effective with the class entering in August 2000. Students who complete the two-year
program will be awarded the Master of Science (MS) degree in Physician Assistant Studies. Current with
this program change, the faculty developed an on-line Master of Science in Health Sciences degree
program, designed for licensed physician assistants who possess a bachelor’s degree and seek advanced
education at the graduate level.



In 2001, the Department of Health Professions Education in the College of Allied Health Professions
merged the MS in Health Professions Education with the MS in Health Sciences program. The Department
was renamed the Department of Health Sciences to be consistent with this degree change.

In 2003, Western University enrolled its charter students in the Doctor of Veterinary Medicine and in its
Doctor of Physical Therapy programs. In addition, the College of Pharmacy began offering a MS in
Pharmaceutical Sciences degree program. A new Veterinary Medicine Center opened in conjunction with
the matriculation of the first class of veterinary medicine students in August, 2003. Plans are under
development for a second building for the College of Veterinary Medicine

In August, 2004, the College of Graduate Nursing instituted a new entry level nursing track into its
MSN program. The MSN program itself has been expanded to provide a series of master’s level courses
with a nurse leadership focus. This effort was followed by the establishment of a new Doctor of Nursing
Practice program, which began classes in January, 2008.

Over the next few years, the University will be undergoing a period of significant changes, both in terms
of physical facilities and academic program offerings. Four new buildings are planned, all to be completed
in 2009: a second building for our College of Veterinary Medicine; a multidisciplinary educational facility
that will house our expanding College of Osteopathic Medicine of the Pacific and proposed programs in
Dentistry, Optometry and Podiatric Medicine; a multidisciplinary ambulatory patient care center that will
serve the community through the provision of family medicine, podiatric medicine, dentistry, optometry
and pharmacy services; and a parking structure. In addition, the Graduate College of Biomedical Sciences
is developing an MS in Biomedical Sciences program.

KEY FACTS ABOUT WESTERN UNIVERSITY
° 66% of students is female; average student age is 28 years
e  Total number of degrees awarded (1982 - 2008) is 6,826
o Enrollment 2007-2008 was 2,248
. College of Osteopathic Medicine of the Pacific: 829
. College of Allied Health Professions: 359
- Physical Therapy: 142
- Health Professions Education: 25
- Physician Assistant: 192
. College of Pharmacy: 529
- Doctor of Pharmacy: 523
- MS in Pharmaceutical Sciences: 6
. College of Graduate Nursing: 154
. College of Veterinary Medicine: 377

DIVERSITY STATEMENT

The students, faculty, administration and staff of Western University of Health Sciences place great
value on diversity. For us, it is a philosophy of inclusion, where pluralism and academic freedom are at its
foundation. Western University is committed to an open environment that promotes, accepts and celebrates
different points of view.

Western University is comprised of a community of individuals in which diversity is recognized as
being the core of our intellectual, social, cultural, physical, emotional and moral lives. We are enriched by
our encounters with one another and we strive to learn from each other in an atmosphere of positive
engagement and mutual respect. Our understanding and acceptance of one another in the campus
environment contributes to our ability to care for our patients who live in a diverse society.

The University, in accordance with various laws and beliefs, does not discriminate on the basis of race,
color, ethnicity, national origin, religion, politics, disability, gender or sexual orientation in any of its
policies, procedures or practices. Sexual harassment is unacceptable.

We acknowledge our guaranteed rights of free expression under the First Amendment to the
Constitution of the United States. However, we also hold unique responsibilities as individuals, answerable



for our own behavior and fully accountable for our actions. Seeking balance between rights and
responsibilities makes us keenly aware of the dangers of defamatory, libelous or obscene behavior, the
value of community and the importance of respecting our differences and commonalties.

As individuals committed to health professions education in the osteopathic tradition, we embrace the

important principle of caring for the whole person-in body, mind and spirit.

FREQUENTLY CALLED NUMBERS

President
Academic Affairs
Admissions (DO/Health Sciences)
Admissions (Physician Assistant/Pharmacy)
Admissions (Veterinary Medicine/Physical Therapy)
Bookstore
Bursar
Student Affairs
Office of Student Services
Western University Medical Center
Department of Physical Therapy Education
Department of Physician Assistant Education
Department of Health Professions Education
College of Osteopathic Medicine of the Pacific
Director of Student Services
Clinical Education Office
Assistant Dean for Clinical Affairs
Exec. Assistant Dean for Basic Sciences/Research
College of Allied Health Professions
College of Graduate Nursing
College of Pharmacy
College of Veterinary Medicine
Environmental Health & Safety
Financial Aid
Learning Enhancement and Academic Development
Technical Support Services
Multimedia Services
Registrar
Center for Disability Issues & the Health Professions
Guard Station (from off-campus phones)
Security
Library

(909) 469-5200
(909) 469-5578
(909) 469-5335
(909) 469-5542
(909) 469-5650
(909) 469-5416
(909) 469-5403
(909) 469-5340
(909) 469-5616
(909) 865-2565
(909) 469-5300
(909) 469-5378
(909) 469-5397
(909) 469-5505
(909) 469-5414
(909) 469-5260
(909) 469-5508
(909) 469-5236
(909) 469-5390
(909) 469-5523
(909) 469-5500
(909) 469-5628
(909) 469-5528
(909) 469-5353
(909) 469-5408
(909) 469-5432
(909) 469-5432
(909) 469-5342
(909) 469-5380
(909) 706-3000
(909) 469-5609
(909) 469-5323



STUDENT LIFE: CAMPUS FACILITIES
AND SERVICES

Western University of Health Sciences
309 E. Second Street
Pomona, CA 91766-1854
(909) 623-6116

The main campus of Western University is in Pomona (see map, inside back cover), a city of
approximately 150,000 residents, located about 35 miles east of Los Angeles near the foothills of the San
Gabriel Mountains. It is an area with a high concentration of private and state colleges and universities.
Mountain resorts are nearby, and Pacific Ocean beaches, Palm Springs, Hollywood, Pasadena, Los
Angeles, arboretums, theme parks, museums, art galleries, libraries, theaters, and concert halls are all
within about an hour's drive.

Banfield Veterinary Clinical Center Building Hours: 7:00am to 11:00pm, Mondays through Friday
7:00am to 10:00 pm on weekends
Closed holidays
The Banfield Veterinary Clinical Center houses the Banfield Pet Hospital, the “Thing” Laboratory, the
Gretchen Wyler Media Room, and a student commons area on the ground floor. The Shirley and Gary
Johnston Auditorium, additional conference rooms and faculty offices for the College of Veterinary
Medicine are housed on the second floor.

Booth University Bookstore Building Hours: 8:00 am to 5:00 pm weekdays
Closed Weekends and Holidays (except on special occasions)

The Booth University Bookstore is a convenient source for required textbooks, supplies, and insignia
gift items. Personal checks, Visa®, MasterCard, and DiscoverCard® are accepted. Telephone and mail
orders are accepted with shipment made via UPS. The bookstore is open from 7:30 am until 5:30 pm
Monday through Friday. Located in the rear of the bookstore is a popular gathering place, the Hop Shoppe.

Business Center Building Hours: 7:00 am to 5:00 pm weekdays
Closed Weekends and Holidays
The Business Center houses the departments of Business Services (Bursar's Office, Accounting and the
Treasurer's Office), Office of University Building and Security, and Human Resources.

Health Professions Center (HPC) Building Hours: 6:30 am to midnight weekdays
6:30 am to 11:00 pm weekends
8:00 am to 5:00 pm on some holidays, except
closed on Thanksgiving weekend and during Winter
Break

The Health Professions Center includes facilities for the College of Pharmacy, the College of Graduate
Nursing, and the College of Osteopathic Medicine of the Pacific (COMP) as well as other university
services.

The first floor includes a 54-seat auditorium; a 200 seat lecture hall; three "in-the-round" high-tech
classrooms; break-out rooms for small group learning activities; Feldsher Hall; a large student lounge with
two kitchens, 80-inch screen television, pool table, ping pong table, and vending machines; administrative
and faculty offices for the College of Pharmacy; and a pharmacy/medical office museum. The offices of the
Center for Academic and Professional Education and the office of Learning Enhancement and
Development are also located on the first floor of the Health Professions Center.

The second floor of the HPC has a 200-seat lecture hall, administrative and faculty offices for the
College of Osteopathic Medicine of the Pacific and the College of Graduate Nursing, clinical skills
laboratories, research laboratories and conference rooms.

Health Sciences Center (HSC)  Building Hours: 7:00 am to 11:00 pm weekdays
7:00 am to 10:00 pm weekends



Closed on some holidays, Thanksgiving weekend and
during Winter Break

The 72,000 square-foot Health Sciences Center features a unique central staircase. The first floor
consists of two large amphitheater-style lecture halls; Tribute Walk, a donor recognition area; and
Compatriot's Hall, an elegant meeting room with kitchen facilities. The first floor also houses the
administrative and faculty offices of the College of Allied Health Professions, including the departments of
Physician Assistant Education and the Master of Science in Health Professions Education, and some faculty
offices for the College of Veterinary Medicine.

The second floor of the Health Sciences Center consists of an anatomy laboratory, the administrative
and faculty offices of the Physical Therapy Education Department; physical therapy clinical skills
laboratories; physical therapy faculty research laboratories, the osteopathic manipulative medicine teaching
laboratory; the office of Institutional Research, and temporary offices for faculty of the College of
Veterinary Medicine.

Harriet K. and Philip Pumerantz Library and Learning Resources Center
Building Hours: 7:00 am to 11:00 pm Monday through Thursday
7:00 am to 6:00 pm Friday
11:00 am to 7:00 pm weekends
Closed on Holidays
The Pumerantz Library and Learning Resources Center houses the University’s book, journal and media
collections. It also provides office space for the library staff and the staff of the Department of
Instructional and Informational Technology. The ground floor is reserved for library circulation services,
the University Archives, history of medicine museum, and study space where students may use laptops and
connect to the University’s network. Books and serial collections are housed on the second and third
floors, respectively. The Edward Tessier Learning Center is on the third floor. Offices for library and
information technology staff are found on the fourth floor. The basement serves as the University’s
Network Operations Center and provides office and work space for the Technical Support Staff.

Nursing Sciences Center Building Hours: 8:00 am to 5:00 pm weekdays

The Nursing Sciences Center, located at 350 S. Garey Avenue, houses the faculty and administrative
offices for the College of Graduate Nursing, as well as the offices for the Office of Institutional Research,
on the first floor. The second floor contains the administrative offices for the Colleges of Dentistry,
Optometry and Podiatric Medicine and offices for the Assistant Vice President for New Program
Development and the Assistant Provost for Interdisciplinary Education.

Student Services Center/South Campus Building Building Hours: 7:00 am to 5:00 pm weekdays
Closed weekends and holidays
The offices of Student Affairs/Registrar and University Admissions are located on the first floor of the
Student Services Center. The second floor houses the office of Financial Aid.

University Administration & Alumni Center Building Hours: 7:00 am to 5:00 pm weekdays
Closed weekends and holidays

The University Administration Center houses the University's executive offices. The first floor contains
the offices for the Provost/Chief Operating Officer, Vice President of University Advancement, and the
offices of Major Gifts, Special Events, Communications, Publications, University Counsel, and Foundation,
Corporate and Government Relations. The offices of the Center for Disability Issues and the Health
Professions are located in the basement.

The Office of the President and the Office of Senior Vice President for Executive Affairs are located on
the second floor. The Saul Bernat Board Room and the VIP Lounge with a kitchen provide space for
meetings and special events.

University Research Center Building Hours: 7:00 am to 5:00 pm weekdays
Closed Weekends and Holidays
The Alumni Center is a 32,000 square-foot facility, located at the corner of Gibbs and Second Streets.
The main level of the Alumni Center includes the office of Vice President for Research and three lecture



halls: Cooper Hall, Swift Hall and Trendle Hall. The lower level of the University Research Center
accommodates various research laboratories and their ancillary facilities.

University Services Center Building Hours: 7:00 am to 5:00 pm weekdays
Closed Weekends and Holidays

Veterinary Medicine Center Building Hours: 7:00am to 11:00pm, Mondays through Friday
7:00am to 10:00 pm on weekends
Closed holidays
The Veterinary Medicine Center, a building of 25,000 square feet, houses administrative and faculty
offices of the College of Veterinary Medicine, Problem Based Learning break-out rooms, conference and
meeting rooms, and a gross anatomy laboratory.

Western University Campus Gourmet

The Western University Campus Gourmet is a food court providing a Subway sandwich shop, a TCBY
yogurt store, and Mamma Ilardo's pizza. The 1950s diner-themed eating establishment is designed to serve
the Western University community, shoppers at Antique Row, neighboring business populations, and the
general public. Hours of the food court are: 7:30 am to 6 pm Monday through Friday and Saturdays and
Sundays from 10 am until 4 pm. A Clinical Skills laboratory for the College of Graduate Nursing is
located in the back of the building, behind the Subway shop.

Western University Medical Center Building Hours: 9:00am -6:00 pm weekdays
Closed weekends and holidays
The Western University Medical Center is located three two blocks south of the main campus at:
887 E. Second Street
Pomona, CA 91766-1854
(909) 865-2565

Opened in 1984, Western University Medical Center is an ambulatory, primary care medical center that
addresses the health care needs of Pomona's less advantaged communities, as well as those from
participating managed care organizations, and provides clinical learning opportunities for Western
University students. Osteopathic family physicians and physician assistants, who are also Western
University faculty, and support staff of the medical center are located here. In addition to health care
services, the Center provides health screenings for youth athletic programs. The Center is also a member of
the Pomona Clinic Coalition, made up of the County of Los Angeles Department of Health and a group of
area health providers, which provides preventive and primary care health services to people who do not
have medical insurance or can not afford medical care.

The physicians and physician assistants who work at Western University Medical Center have faculty
appointments at Western University of Health Sciences and are involved in both the didactic and clinical
teaching aspects of the curriculum.

PERSONAL SAFETY

The University strongly suggests the following precautions for its students, faculty and staff:

e  Since some streets through the campus are open to vehicular traffic, please use extreme caution when
crossing between buildings and do not congregate on the street.

o Please make sure your car is locked at all times in the parking lot.

e You should be advised that the doors to some buildings are locked at 5:00 p.m. It would be to your
advantage to walk to the parking lot with a friend or close associate if you are leaving after business
hours. If you find it necessary to work or study late, you should advise security personnel on campus
before leaving the building so that someone can watch you walk to your car.

e During the daytime hours, security guards are assigned to patrol the parking lots directly north, and
northeast behind the North Campus buildings along First Street, and they patrol the lots behind the
South Campus building, Health Sciences Center and Health Professions Center. It is strongly
suggested that you do not leave your car overnight in any of the parking lots or streets surrounding the



campus, as a security guard is not on duty after 11:00 p.m. Mondays - Thursdays, after 7:00 p.m. on
Fridays, and after 10:00 p.m. on Saturdays and Sundays.

Do not admit an unknown person into the building. If someone says they need help, offer to call the
proper person (police, paramedics, etc.).

In case of emergency, if someone from the University needs to be informed or contacted, please call:

Campus Security (909) 469-5609
Direct Line (909) 706-3000



STUDENT SERVICES

Recreational Facilities

Western University provides YMCA or designated fitness club individual memberships for students at a
minimal cost. If interested, students may sign up at registration. The YMCA is within walking distance of
the Pomona campus and offers coeducational facilities for swimming, racquetball, basketball, exercise
programs, etc. The fitness club provides non-prime time racquetball courts, Nautilus exercise equipment,
aerobics, Jacuzzi, steam rooms, etc. Family memberships may be purchased at reduced rates throughout
the year.

On the campus, the Health Professions Center Student Commons provides billiards, television, ping
pong; and the parks offer picnic tables, basketball and volleyball. There are also numerous tennis courts,
golf courses, ski slopes, and hiking trails in the immediate area.

Upon request, discount booklets to California attractions and theme parks are available in the Student
Affairs Office.

Community Activities

The Western University "This Week," which is updated every week, lists Western University seminars
and events that are open to students, faculty, staff and families.

Avrea colleges publish monthly calendars of social, cultural and educational events that are posted on the
student bulletin board behind the lecture halls.

Student Government

Currently, 70 organizations have been established within the student body. The umbrella for all of the
other organizations is the Student Government Association, which is charged with official representation of
the student body.

Student Government Association (SGA) - Students are encouraged, individually and collectively, to
express their views on issues and administrative policy on campus. Through the elected representatives of
the student body and membership on various University committees, students have the opportunity to
participate in the administrative activities of the University. This body represents the students in all matters
of concern with regard to faculty and administration.

The objective of the Student Government Association is:

a. To act as elected representatives of the student body in all matters with regard to the
faculty, administration, fellow professionals and the public-at-large.
To ascertain and express student opinion in matters pertaining to the University.
To formulate and execute policy on matters relative to the student body.
To budget and disburse funds for student activities or other related functions.
To organize and implement various educational, social and community service projects.
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Students are invited to select representatives on the following University committees:

Commencement Committee - The purpose of this committee is to plan and, in some areas, implement
the University's graduation ceremony and related events. The committee submits to the President the
results of its deliberations for this consideration and approval. The committee and its chair are appointed
by the President. The Student Government Association President and the President (or an appointee) of the
graduating classes are also voting members.

The Humanism in Health Sciences Committee - To create a climate for defining, teaching, and
implementing humanism and diversity through various ongoing programs. These programs are grounded
in a philosophy that fosters valuing the diversity and humanness of persons on our campuses and in our
communities. The committee will support and encourage scholarly activities that promote humanism and
diversity.

Library Committee - One representative from each class on campus will be a voting member. The
duty of the Committee is to advise the Librarian in matters of concern to the faculty and students relevant to
the Library.

In addition, the Student Government Association has authorized the establishment of several
committees:



Academic Committee — The purpose of this committee is to review and make recommendations to the
Student Senate on student complaints and grievances concerning academic matters. This committee also
reviews and makes recommendations on proposed academic policy changes arising from the faculty or
administration of the University.

Finance Committee — The elected Treasurers from each class are voting members of the Financial Aid
Committee. The purpose of this committee is to formulate annual budget recommendations, and review
long range SGA activity projections and needs. Upon request from the SGA or the Student Senate, review
the existing or proposed University budget and funding priorities contained therein. The student members
may be excluded from certain meetings if the discussion includes confidential material from other students'
files.

Bylaws Committee - Each Class President shall be a member of this Committee. The purpose of the
Committee is to review legislation that has been referred to the Committee by the Student Senate, review
the Student Body Bylaws for contraction, ambiguity, or unconstitutionality, and generate legislation
regarding such matters with the purpose of correcting them.

Community Outreach Committee - The Community Outreach Committee’s purpose is to serve the
local community and foster students’ service efforts. Funds are allocated to this Committee from the SGA
budget to execute SGA-sponsored community outreach activities.

Campus Recreation Committee - This committee coordinates campus recreation and sporting events.

Student Relations Committee - Chaired by the Student Body Secretary, this committee serves to
facilitate communication between the SGA and the student body. It works with students, university faculty
and administration and campus media to disseminate information affecting students.

STUDENT ORGANIZATIONS

The following organizations are currently approved and active on campus:

American Association of Equine Practitioners (AAEP) — To improve the health and welfare of the
horse. It also serves to further the professional development of its members. Provides resources and
leadership for the benefit of the equine industry. Advisor: Dr. Joe Bertone.

American College of Osteopathic Family Physicians (ACOFP) - Promotes the training of osteopathic
family physicians and provides a better understanding of the scope of services rendered by the osteopathic
family physician. Advisor: .

American College of Osteopathic Pediatricians (ACOP) — The purpose of this club is to increase
awareness and interest in the field of pediatrics within and outside the Western University community.
Advisor: Dr. Frances Yang

American Medical Students Association (AMSA) — To provide COMP students access to a wide
range of resources and to work towards medical education reform and provide services to local members.

The American Medical Women's Association (AMWA) — AMWA and NOWPA exist for the
purpose of supporting women in medicine. Our on-campus chapters are very active in supporting women
medical students by hosting both DO and MD speakers, sending members to National Women's Health
Care Conventions, networking through the annual Mentor Dinner, running the Nursery Nutrition Project,
supporting the Los Angeles Babies with AIDS Walk-a-Thon and developing Board Review Notes.
Additional services available are access to low interest student loans, grants and fellowships, and most
importantly, lend support and render services throughout the campus and local community. Advisor: Dr.
Kay Kalousek.

American Pharmaceutical Association-Academy of Students (APhA-ASP) - APhA exists to serve
its members, to enhance pharmacists' abilities to provide pharmaceutical care, and to further the public's
recognition of the pharmacists' value as a health resource. As an academy of APhA, ASP promotes the
professional practice interests of pharmacy students, establishes programs/activities for members, and
provides a means for members to participate in APhA's policy-making process. Advisor: Dr. Eric Gupta.

Anesthesiology Club (ATC): To inform and education WesternU students about the field of
anesthesiology. Advisor: Dr. Clinton Adams.

Asian-American Health Profession Student Association (A-AHPSA) - Enhances the awareness of
the Asian communities to the osteopathic profession and provides services to the University and Asian
communities. Advisor: Dr. Stanley Wong.
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Armenian Student Association — To enhance the interaction among the Armenian student body at
Western University through cultural, social and recreational activities and to promote awareness of
Armenian culture, history, and heritage on campus. Advisor: TBN

Assaociation for Veterinarians for Animal Rights (AVAR) — Promotes education about the issues
concerning non-human animal use. Increase awareness of the treatment of animals as it applies to the
veterinary profession and education. Advisor: Dr. Tracy Murchie.

Athletic/Outdoor Club (AOC) - To encourage fellow students to enjoy the outdoors by sponsoring
events such as ski and hiking trips in local area mountains, basketball & volleyball tournaments and water
sport activities. Advisor: TBN.

Biomedical Research & Literature Club (BIOMED) - Reviews current medical literature and
presents reviews and case studies. Advisor: Dr. James Martin.

California Society of Health-System Pharmacists-Western University (CSHP-Western University)
- The purpose of CSHP-Western University is to provide students an opportunity to become knowledgeable
about pharmacy practices in organized healthcare settings. Advisor: Dr. Sam Shimomura.

Catholic & Episcopal Charitable Group (CECG) - To promote fellowship and faith sharing among
catholic students and all students. To promote a better understanding of the Catholic faith. Advisor: Mr.
Roy Guizado

Christian Fellowship Club (CFC) - Encourages and aids Christian students in their spiritual and
professional growth through weekly meetings and other special events. Advisor: Dr. David Redding.

Complementary & Alternative Medicine Research and Education: To explore complementary and
alternative medicine through research and education.

DO Cares International Medical Service Club (DO-IMS): To promote and organize student
participation in international medical service trips. Advisor: Dr. Rafi Younoszai.

Emergency Medicine Club (EMC) - Promotes the interest and education of students in emergency
medicine and exposes them to a variety of common emergencies. Students will be exposed to practical
procedures they can use in their third and fourth years. Instruction and practice will be provided of
invaluable techniques necessary in the field of emergency medicine. Advisor: Dr. Francis Yang.

Farm Animal Medicine — To enhance student understanding of companion livestock and production
animal medicine. To promote herd animal health by designing management protocols to share with the
community. Advisor: Dr. Wendell Cole.

Golf Association — Unites golfers of any caliber from all disciplines within the university. Advisors:
Ms. Susan Hanson and Dr. Gisele Tackoor.

Hillel - Provides access on the Western University campus to Jewish culture. Meets to discuss pertinent
aspects of Jewish life through seminars and invited speakers. Also seeks to establish a link between
students and the surrounding Jewish community. Advisor: Dr. Richard Sugerman.

Humor and Medicine (HAM) — Brings humor into the lives of patients in hospitals and nursing
homes. Advisor: Dr. David Redding.

International Medicine Club (IMC) - Promotes cross-cultural experience and community involvement
to better appreciate primary care. Students invite physicians to share their experiences in international
health. The club also sponsors medical student foreign exchange through the International Federation
Medical Student Association (IFMSA). Advisors: Dr. Rafi Younoszai and Mrs. Harriet Pumerantz.

International Veterinary Student Association (IVSA) — Establish relationships with other IVSA
chapters. Provide information for students interested in international veterinary issues. Advisor: Dr.
Suzana Tkalcic.

Islamic Society of Western University - Serves as a religious outlet and meeting place for the growing
number of Muslim students on the Western University campus. Activities include campus celebrations of
two holidays, Eld ul'Fitre, Eld ul'Adha, speakers and a companion program with Pilgrim Place, a
convalescent home in Claremont. Advisor: Dr. Rafi Younoszai.

Kappa Psi Pharmaceutical Fraternity: To serve as a facet for pharmacy students to become involved
within the pharmacy profession; to promote professional growth with the profession of pharmacy among its
members; to provide an avenue for personal growth by providing a unique camaraderie among its
members; to promote public awareness and education within its membership as well as to the general
public on important pharmacy issues; to provide students with the opportunity to become a part of a vast
network of individuals who have impacted the field of pharmacy.
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Lambda & Friends — Promotes the acceptance of, and provide support to gay, lesbian, bi-sexual and
transgender students, faculty and staff of Western University. Advisor: TBN.

Latino Medical Student Association (LMSA) — Serves as part of a statewide communication and
support network for medical and pre-medical students interested in developing health care services for
Hispanic underserved communities. Advisor: Ms. Susan Hanson.

Latter-Day Saints Student Association (LDSSA) - This organization was founded to establish and
provide a spiritual balance to medical education through discussions and activities geared to that purpose.
Advisor: Dr. Steven O’Barr.

Los Angeles County Medical Association — Medical Student Section, Western University of Health
Sciences Osteopathic Chapter. The Western U chapter of the LACMA — Medical Student Section
promotes osteopathic principles and practice in Los Angeles County via educational presentations to other
health professionals and potential practitioners. The organization serves educate members about issues
pertinent to the field of medicine and provide students with access to legislative policy surrounding
organized medicine. Students serve on policy-making committees and attend seminars, conventions and
political rallies to insure adequate representation of COMP. Advisor: Dr. “Viv” Davis.

Medical Students for Choice (MSFC) — The purpose of the organization is to increase education,
awareness, and open discussion regarding the issues of reproductive health and to support those within the
medical community who are working to ensure freedom of choice. Advisor: Dr. Elizabeth Rega.

Middle Eastern Medical Students Association (MEMSA\) - This organization is to unite students of
Middle Eastern background and promote their cultures on campus. Advisor: Dr. Nissar Darmani.

Military Medical Student Association (MMSA) - MMSA is open to all students regardless of military
affiliation. Those students on military scholarships will have the opportunity to join student chapters of the
Association of Military Osteopathic Physicians and Surgeons (AMOPS) and the Uniformed Services
Academy of Family Physicians (USAFP). The primary goals of the club are to: provide information
concerning rotations, internships and residencies in military facilities, provide information concerning the
practice of osteopathic medicine and family practice medicine within the armed forces, to provide
information concerning life and opportunities in the military in general. Advisor: Dr. Richard Sugerman.

Montclair Clinic - Students volunteer to provide health services at a "free" clinic in Montclair.
Advisor: Ms. Marsha Richter.

Musical Mondays — To promote music on campus and to provide the opportunity for future healthcare
professionals to experience music. Advisor: Dr. David Redding

National Community Pharmacists Association (NCPA) — To introduce students to independent retail
pharmacy. To promote high quality pharmaceutical care and to restoring, maintaining, and promoting the
health and well-being of the public we serve. Advisor: TBN.

National Osteopathic Women Association (NOWPA) — To provide fellowship and unity among
female osteopathic medical students. Advisor: Dr. Kay Kalousek.

Osteopathic Physicians and Surgeons of California - Medical Students Section (OPSC-MSS) -
Provides an avenue for student input to the state medical association and allows early involvement in
OPSC. Helps DO candidates to enhance their career opportunities through collegial relationships with
practicing physicians via participation in CME seminars; clinical preceptorships, and guidance of physician
mentors. Advisor: Dr. Alan Cundari.

Physical Therapy Awareness Club (PTAC) - Provides opportunities for all students to partake in
various PT related lectures, convocations, debate panels including current issues and legislation and
technique demonstrations. Activities include guest speakers, participation in APTA functions and hands-on
treatment techniques. Advisors: Dr. Mary Bailey.

Physician Assistant Student Society - To promote the Physician Assistant profession and represent the
University at the national level. Advisor: Mr. Roy Guizado.

Pomona Community Health Action Team (PCHAT) - The purpose of this club is to provide and
serve the medical needs of the Pomona Community. Advisors: Drs. Rafi Younoszai and Francis Yang.

Psychiatry Interest Group: To promote the specialty of psychiatry. Advisor: Dr. Rebecca Kornbluh.

Rho Chi National Pharmacy Honor Society — Gamma Sigma Chapter: To promote intellectual
excellence and leadership, fellowship, critical inquiry and high attainment in all aspects of pharmacy.
Advisor: Dr. Wallace Murray.

SANUS: The World's Only Osteopathic Theater Troupe - Promotes health through artistic expression.
Theatrical production company composed of production staff and cast who will select two plays to be
presented annually. Advisor: Dr. Jeffrey Felton.
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Sigma Sigma Phi - This fraternity was established to provide service to the University and profession
and is the official osteopathic honorary fraternity. It promotes educational programs for the entire student
body and participation in community projects, health fairs, high school athletic physicals and blood
pressure checks. Advisor: Dr. George Charney.

South Asian Student Association (SASA) - The purpose of this organization is to raise awareness of
South Asian Students in osteopathic medicine and to provide an interdisciplinary forum for South Asian
students to share their cultural identity. Advisor: Dr. Rahmi Mowjood.

Sports Medicine Club - The purpose of this group is to provide seminars, speakers and other
educational avenues for students interested in Sports Medicine. Also, to sponsor school and club health
checks, act as liaison to area athletic events and possibly engage in research. Advisors: Drs. Alan Cundari
and Casey Chaney.

Student Chapter of the American Animal Hospital Association (SC-AAHA) — To promote the
advancement of knowledge to students of veterinary medicine. Advisors: Drs. Robert Mason and Elizabeth
Boynton.

Student Chapter of the American Association of Feline Practitioners (SC-AAFP) — To encourage
veterinary student interest in feline practice. Advisor: Dr. Elizabeth Boynton.

Student Chapter of the American College of Veterinary Pathologists (SC-ACVP): To promote
collegiality and professional development of its associates through its program and by its relations with
other student chapters. Advisor: Dr. Oscar Illanes.

Student Chapter of the Association of Shelter Veterinarians (SC-ASV) — To use veterinary
knowledge and skills to work towards decreasing shelter and unwanted pet populations, improving
conditions with shelters and educating the public and veterinary profession. Advisor: Dr. Tracy Murchie.

Student Chapter of the Society for Theriogenology (SC-SFT) — To expand the knowledge of
interested persons in the science behind and techniques used in the treatment of, and approach to,
theriogenology cases, real and proposed. Advisor: Dr. Tracy Murchie.

Student Chapter of the American College of Veterinary Internal Medicine — To prepare students
who are interested in pursuing internships or board certification; to provide guest speakers on scholarly
topics; to provide access to listings of hospitals offering preceptorships; to provide members with an online
subscription to the Journal of Veterinary Internal Medicine.

Student Chapter of the American Veterinary Medical Association (SCAVMA) — To serve as a
liaison between students of Western University College of Veterinary Medicine and the national
organization of the American Veterinary Medical Association (AVMA). Advisor: Dr. Tracy Murchie.

Student Chapter of the American Veterinary Society of Animal Behavior (AVSAB) — Promote
knowledge and practical application of animal behavior, advance programs of clinical animal behavior and
provide a forum for the presentation and discussion of problems relevant to the field of veterinary animal
behavior. Advisors: Drs. Victoria Voith and Elizabeth Boynton.

Student Interest Group in Neurology (SIGN): To provide opportunities for medical students to
participate in activities related to the field of neurology including discussions, patient presentations,
seminars and shadowing neurologists in practice. Advisor: Dr. James Martin.

Student National Medical Association (SNMA) - Fosters a commitment for students to excel and
mentor. Our goal is to produce quality health care team members armed with the knowledge, skill and
insight needed to practice medicine within underrepresented communities. Advisor: Dr. Beverly Guidry.

Student Osteopathic Internal Medicine Association (SOIMA) - the purpose of this organization is to
represent aspiring internists through an early exposure to the field of internal medicine. Advisor: Dr.
Michael Finley.

Student Osteopathic Medical Association (SOMA) - Provides community service to increase
awareness of osteopathic medicine. Sponsors lecturers, blood pressure clinics, etc. Advisor: Dr. Gisele
Tackoor.

Student Osteopathic Surgical Association (SOSA) - Provides opportunities for all students to learn
about surgery as a career and helps students develop basic skills for their clinical rotations. Activities
include operating room shifts for all interested students and procedure workshops including suturing,
casting, central lines, chest tubes and lumbar puncture. Advisor: Dr. “Viv” Davis.

Student Veterinary Emergency & Critical Care Society (VECCS) — The purpose of the organization
will be the advancement of knowledge to students of veterinary medicine and students of veterinary
technician training. Promote the specialties of emergency medicine and critical care, both for the
awareness of the members and in the community. Advisor: Dr. Tracy Murchie.
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Undergraduate American Academy of Osteopathy (UAAO) - Promotes the instruction and
understanding of unique osteopathic principles and technique. Guest lecturers are invited to the campus to
speak to members on manipulative therapy and osteopathic philosophy. Advisor: Dr. David Redding.

Veterinary Business Management Associations (VBMA) — To improve the veterinary profession
through increasing business knowledge. Advisor: Dr. Robert Mason.

Wellness Club — To promote students of the health care professions, as well as faculty, staff and
administration, various opportunities to balance body, mind and spirit. Education children and low income
families on the benefit of a healthy lifestyle. Advisor: Dr. David Redding.

WesternU Chamber Choir: To offer students a musical outlet; to provide music for campus and
community events. Advisor: Ms. Kathy Long.

Women's Health Interest Group (WHIG) - To further the interest of students considering a career in
Obstetrics and Gynecology, Family Medicine, or other Primary Care women's health. Advisor: Dr.
Elizabeth Rega.

Zoo, Wildlife, Exotic, Conservation Medicine Club (ZWECC) — To promote the general welfare and
conservation of captive and free-ranging wildlife. To enlighten ourselves by sharing in the dissemination
of relevant knowledge and increase the awareness of issues that affect these animals. Advisor: Dr. Tracy
Murchie.

STUDENT EMPLOYMENT

Because of the nature of the academic programs of the University, students are urged to use great
caution in seeking employment during the academic year.
HARRIET K. AND PHILIP PUMERANTZ LIBRARY AND LEARNING RESOURCES CENTER

Location: Corner of Third and Gibbs Streets — entrance is on Gibbs Street

Hours: Monday — Thursday 7:00 am to 11:00 pm
Friday 7:00 am to 6:00 pm
Saturday, Sunday 11:00 am to 7:00 pm

The mission of the Harriet K. and Philip Pumerantz Library is to support excellence in education,
research, and clinical activities of Western University of Health Science through the provision of
information resources. To further student adaptability and life-long learning the staff of the Pumerantz
Library developed the following goals:

e monitor and evaluate the growing electronic sources on the Internet;

e add these sources to our internal computer collection; and

e educate our students, faculty, administration, staff and alumni to use these resources at home, in the

office, and at public and hospital libraries.

Digital Den — These are six computers and a printer located in the study area on the first floor of the
library. These computers may be used for email, word processing, Internet use, or research.

Study Rooms — The library has six study rooms that may be reserved for groups of two or more
students, and one large study room that may be reserved for groups of five or more.

Laptops may be used throughout the library at any of the many active network ports, including the study
rooms and computer labs.

Audio-Visual Lab — The lab on the third floor may be used by WesternU students, faculty and staff
only. Videos and slides are available for use with televisions, VCRs, and slide projectors. There are also
six computers that may be used with several CD-ROM s that are available in the Lab.

Teaching Lab — This computer lab may be used by Western University students, faculty and staff.
There are twelve computers that may be used to search the Library’s WebCat (online public catalog), use
the Library’s electronic resources, or do research on the Internet. Workshops are held in this lab
periodically.

Interlibrary Loan — Material not owned by the University Library may be requested via interlibrary loan
by Western University faculty, staff and students. There is no charge for this service to the Western
University community. Other interested users may be eligible and should inquire at the Circulation Desk.
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Borrowing Privileges and Policies — Western University faculty, staff and students are eligible to
borrow library materials. Other interested users may be eligible and should inquire at the Circulation Desk.

e Books: On-campus students may check out items for seven days and renew them twice if there is
not a hold at that time. Students on rotation and distance education students have varied circulation
periods, which are posted on the Library’s Web site. Fines are charged for overdue books.
Renewals may be made by phone or online through the Library’s WebCat. A “hold” may be placed
on books that are charged out. You must have your student ID/employee ID with you in order
to borrow books.

e Journals: Bound or unbound journals (periodicals, newsletters, etc.) do not circulate.

Note: More detailed information regarding library policies and procedures may be found on the Library’s
Web site, or in the Library Handbook at the Circulation Desk.

CENTER FOR DISABILITY ISSUES AND THE HEALTH PROFESSIONS
(BASEMENT, ADMINISTRATION CENTER)

The Center for Disability Issues and the Health Professions assists students with disabilities from the
time of admission to graduation. The Center is located in the basement of the Administration Center on
campus at 309 E. Second Street/College Plaza, (909) 469-5385 voice, (909) 469-5520 TDD or email
bpremo@westernu.edu.

CDIHP Services

Each student at Western University is unique. Only upon consultation with the student, dean and
faculty member can specific plans for accommodations be made. To assist with a documented disability,
staff from CDIHP may communicate, when appropriate, with the instructor and may also ask the student to
discuss his/her needs with the instructor. Decisions on appropriate accommodations, auxiliary aids and/or
services are made following an individualized assessment of each request and after discussion of the
options available with one of the CDHIP staff.

The following is a sample list of the types of services and accommodations that might be provided,
based upon CDIHP’s assessment of each student’s specialized needs:

e academic modifications
disability management advising
auxiliary aids
examination accommodations
mobility assistance
physical access and architectural modification (i.e., building platforms or adding disabled parking
spots)
reader services
study skills advisement
taping of academic lectures
transcription services for specific classes
extended time for examinations
a private, quiet, well-lit room for examinations
alternative testing formats
consultation with staff of CHIHP and professors regarding facilitation of education of students with
disabilities

It is a student’s responsibility to provide timely and sufficient written medical documentation about the
student’s disability or disabilities. Students must check with the Center about documentation requirements.
Students must request services or accommaodations directly from the Center, which in consultation with the
student, can recommend the appropriate services or accommodations. There is no charge to students for
services that are specifically needed to support the educational program.

For additional information, contact Ms. Sandra Lawler at (909) 469-5441; TDD (909) 469-5520 or
check the Center’s web page at www.westernu.edu/cdihp.
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OFFICE OF INTERNATIONAL AND CROSS-CULTURAL PROGRAMS

The Office of International and Cross-cultural Programs (OICP) was established in 1989 to promote

student cross-cultural experiences locally and internationally. The program’s goals are to:

o  Develop foreign-based clinical training opportunities for interested Western University students to
experience primary health care in foreign countries as part of their professional growth;

. Instill in students the knowledge and skill needed to provide quality health promotion and disease
prevention services in cross-cultural settings;

. Develop student and faculty awareness of the principles and goals of the international primary
health care movement and its adaptation locally to improve the status of primary health care in our
communities, the state, and the country;

. Encourage research in cross-cultural primary health care delivery and education in foreign
countries; and

e Advocate for osteopathic approaches to health care delivery and education in foreign countries.

HUMANISM AND THE HEALTH SCIENCES

In 1996 the University established the Humanism in the Health Sciences Committee. The committee's
working definition of humanism is: Humanism is a way of caring that is fundamental to positive interaction
and is manifested as a responsiveness to the needs of fellow human beings through respect, compassion,
empathy and understanding.

The mission statement of the Humanism in the Health Sciences Committee states: To create a climate
for defining, teaching, and implementing humanism throughout the University. Programs are grounded in
the philosophy, which fosters valuing the diversity and humanness of persons at our locations and in our
communities. The committee will support and encourage scholarly activities that promote humanism.

Activities of the committee include:

e The annual publication of a scholarly journal, Humanism in the Health Sciences, which features

articles, poetry, commentaries and essays. The journal is student run, edited and produced:;

e  Curriculum development: Belief System and Patient Care Program funded by the National Institute

of HealthCare Research; and

e  Care Teams and Monthly Care Teams News.

STUDENT HOUSING

Western University offers a secure online listing of available rentals, both local to the campus and
nationwide for our student on rotation. A local map, the real estate sections of local newspapers, and
information on activities in the surrounding communities are available in the Student Affairs Office and on
the WesternU website. Incoming students may wish to subscribe to the local newspapers: the Claremont
Courier, 111 South College Avenue, Claremont, 91711; and the Inland Valley Daily Bulletin, 2041 E. 4th
Street, Ontario, 91761-1020.

All students on clinicals/clerkships are responsible for making their own housing arrangements. Some
hospitals offer housing on a first-come, first-served basis during your assignment at their facility. It is the
student's responsibility to contact the hospital for information regarding availability and cost of housing.
Please note: the University provides a housing referral service as a courtesy only. The University assumes
no responsibility for the accuracy of information provided by property owners or other third parties, and
each student should independently verify the condition of any property, its amenities, security
arrangements, etc. Under no circumstances shall the University have any responsibility or be liable for
damages, losses, injuries or liabilities of any nature relating to any housing provided by third parties.

STUDENT PARKING

Students have the option to purchase an annual parking pass for $180. The purchase of a yearly parking
sticker can be included as part of a student's financial aid package, with the submission of a paid receipt.

The collection of the funds will be conducted by the Bursar's Office, and students will be permitted to
charge the parking fees on their student accounts.

The University will provide full-time security for parking lots between the hours of 7:00 a.m. to 11:00
p.m. Monday through Friday. If students are planning to be on campus after 6:00 p.m. during the week,
they should move their cars to the Health Sciences Center parking lot after 6:00 p.m. Students should park
their cars in the Health Sciences Center parking lots on Saturdays, Sundays or holidays.

16



City Parking Lots - Those who elect to park in the metered lots without a permit will be required to
pay $1.50 cents per day per vehicle. Parking along the streets is permitted with certain posted restrictions.
Motorcycle and secured bicycle parking is available in front of the Health Sciences Center and the

Health Professions Center.

PSYCHOLOGICAL COUNSELING SERVICES:
1-800-234-5465 or www.pbhi.com

In an effort to respond to the needs of our students, the University has developed a student assistance
program, which provides confidential psychological counseling services for students and their families.
This service is provided by PacifiCare Behavioral Health and assists students with problems of living
(including personal, marital, family, stress, financial and legal issues) that may impair a student’s ability to
perform adequately in his or her professional training program. The service is accessible 24 hours a day,
365 days per year.

OFFICE OF LEARNING ENHANCEMENT AND ACADEMIC DEVELOPMENT
(ROOM 235, SECOND FLOOR, HEALTH PROFESSIONS BUILDING)

The Office of Learning Enhancement and Academic Development (LEAD) is a part of the division of
Student Affairs. The LEAD Office’s goal is to help each Western University student successfully complete
his or her course of instruction. The Office assists students in many ways. Office counseling personnel
interview students in academic difficulty and evaluate their respective approaches to learning, studying, and
processing information. The counselor devises and implements methods to solve identified barriers to
successful learning and aids individual students during their processes of resolution. Office personnel plan
and implement group workshops to enhance learning skills each year for students in each Western
University program. The LEAD Office also prepares and distributes handouts to students on learning
styles, time management, group study, processing information, memory, test preparation, group study,
anxiety and stress management, listening, note taking, comprehension, and critical reading and thinking.
Additional learning enrichment forums, workshops, and the establishment of on-campus reviews for course
exams or licensing/certifying examinations are developed by this Office in response to the expressed needs
and interest of students.

The LEAD Office administers the Tutorial Assistance Program (TAP), working with tutors, tutees, and
the faculty as a team. TAP provides supplemental academic instruction for students in academic difficulty.
Competent and sensitive peer tutors, recommended by the faculty from each college, facilitate course
content instruction. Students are scheduled individually or in small groups to work with a tutor. The
LEAD Office works closely with the tutors and tutees during the tutoring process to ensure that effective
tutoring is maintained.

The LEAD Office assists in the administration of the Summer Medical Sciences Prep Program
(SMSPP). Office personnel coordinate, submit and oversee the SMSPP budget, assist the SMSPP Director
in program planning, and provide students with individual and group study skills instruction. SMSPP is a
four-week program designed to orient in coming, first-year, medical, physician assistant, and physical
therapy students, to the Western University campus and community, and to ease adjustment to the demands
of their academic environment. It does this by providing an introduction to Gross Anatomy, Biochemistry,
and Pharmacology taught by Western University faculty. During the program the LEAD Office endeavors
to enhance the students’ sense of belonging by working closely with individual students in overcoming
environmental, social, cultural, or academic barriers that may interfere with their learning. Students are
encouraged to monitor their own personal and social adjustments as well as their academic progress.

The LEAD Office serves all Western University students. All academic and personal counseling and
referrals to other campus support services are completely confidential. Office personnel are available for
students on a walk-in basis or appointments can be made by phone or email. The office is located in the
Health Professions Building on the Second floor in Room 235. Office hours are 8:30 a.m. to 4:30 p.m.,
Monday through Friday. The Director, David Hacker, can be reached by phone (909) 469-5408 or email at
dhacker@westernu.edu.
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(FIRST FLOOR, STUDENT SERVICES CENTER)

Student Files: Access and Privacy

The Family Educational Rights and Privacy Act of 1974 (FERPA), also known as the Buckley
Amendment, affords students certain rights with respect to their educational records. These rights are
established upon receipt of the student’s first deposit and include:

1. Theright to inspect and review the student’s education records within 45 days of the date the
University receives a request for access. Students should submit to the Office of the Registrar a written
request that identifies the record(s) they wish to inspect. A form for this purpose is available on-line or in
the Office of the Registrar. The Registrar will make arrangements for access and notify the student of the
time and place where the records may be inspected. If the records are not maintained by the Registrar, the
Registrar shall advise the student of the correct official to whom the request should be addressed.

2. The right to request the amendment of the student’s education records that the student believes are
inaccurate. Students should write the University official responsible for the record, clearly identifying the
part of the record they want changed, and specify why the record is inaccurate. If the University decides
not to amend the record as requested by the student, the University will notify the student of the decision
and advise the student of his or her right to a hearing regarding the request for amendment. Additional
information regarding the hearing procedures will be provided to the student when notified of the right to a
hearing. Whether or not a student requests a hearing and regardless of the outcome of any such hearing, the
student may, in any event, insert into his/her files a personal written explanation concerning any material
the student believes is inaccurate, misleading, or otherwise inappropriate.

3. The right to consent to disclosures of personally identifiable information contained in the student’s
education record, except to the extent that FERPA authorizes disclosure without consent. Exceptions that
permit disclosure without consent include school officials with legitimate educational interests; certain
government officials in order to carry out lawful functions; appropriate parties in connection with financial
aid to a student; accrediting organizations; lawfully issued court orders or subpoenas; and persons who
need to know in cases of health and safety. Upon request, the University discloses education records
without consent to officials of another school in which a student seeks or intends to enroll.

4.  Theright to file a complaint with the U.S. Department of Education concerning alleged failures by
the University to comply with the requirements of FERPA. The name and address of the Office that
administers FERPA is:

Family Policy Compliance Office

U.S. Department of Education

400 Maryland Avenue, SW

Washington, DC 20202-4605

5. The University may disclose Directory Information without a student’s prior written consent. The
University designates the following as Directory Information: the student’s name, address, telephone
number, email address, full or part-time status, major field of study, dates of attendance, degrees and
awards received, and the most recent previous educational institution or agency attended by the student.

6.  Students may restrict the release of Directory Information, except to school officials with
legitimate educational interests and others as indicated in paragraph 3 above. To do so, a student must
make the request in writing to the Office of the Registrar, 309 E. Second Street, Pomona, CA 91766. Once
filed, the request becomes part of the student record until the student instructs the University in writing to
have the request removed.

Western University currently maintains the following types of educational records that are directly
related to its students:

Admissions Files

The Director of Admissions is responsible for maintaining files that contain letters of recommendation
for admission to the University, transcripts of work performed at other institutions, required standardized
test scores, plus the applicant's supplementary application. The Director of Admissions, Members of the
Admissions Committee and the President have access to these files for the purpose of carrying out the
admissions function. After an applicant has been admitted and is actually registered, the files are combined
with those of the Registrar.
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Registrar's Files

The Registrar is responsible for maintaining files that contain official Western University transcripts and
copies of occasional letters written by faculty and administration, along with students' replies. These letters
generally concern academic progress, examinations, etc. Members of the faculty and administration have
access to the files for use in student advisement. The Registrar also has access to the files to maintain them
and to provide authorized data to authorized persons. In addition, the Registrar may also release student
information (name, address, etc.) to selected third party agencies working on behalf of the University. A
listing of third party agencies currently receiving student information may be accessed by contacting the
Registrar’s Office at (909) 469-5491.

If any material or document in the educational record of the student includes information on other
students, the University will not supply the actual material or document. Instead, only the specific
information contained therein that directly relates to the student seeking access will be provided. In
addition, no student may have access to:

(a) Financial records of parents or any information contained therein, or

(b)  Any confidential recommendations to which the student has properly waived the right of access.

Reviewing the File

Students and former students may review any of the above files that directly relate to them upon
completion of a form available from the Registrar. On this form the student will specify the records he/she
wishes to examine. The Registrar will then collect the desired material. In no case will access be withheld
more than 45 days after the proper request has been made. If the student is beyond commuting distance, the
University will also supply copies of material in the file.

Except for Directory Information and except as to certain parties listed in FERPA, the University will
not release to outsiders any student's file, or information contained in it, unless prior written consent has
been obtained from the student.

A student (or applicant for admission) is permitted to waive access to confidential recommendations
written on his/her behalf regarding (1) admission to any educational agency or institution, (2) an
application for employment, or (3) the receipt of an honor or honorary recognition.

A student who consents to release to outside parties any part of his/her file must do so in writing,
personally signed and dated. Such writing must specify the records to be released, the reasons for such
release, and the names of the parties to whom such records will be released. A form is available in the
Registrar's Office for this purpose. A student whose consent is required may also request a personal copy of
the specific records in question. The University will maintain a record identifying all outside parties who
have requested or obtained access to a student's educational records and the specific interest they had in
obtaining such access. This record will be available only to the student and to the University officials
previously named who are responsible for maintaining the various files.

All such records are made available to students with the following limitations:

a. Recommendations submitted to the department by third parties under conditions of confidence,
e.g., letters of recommendation, will be shown only upon receipt of a signed release by the third
party;

b.  Student records requiring the interpretation of a professional, i.e., medical, psychiatric,
psychological testing, etc., must be reviewed in consultation with the appropriate professional;

c.  Under certain circumstances, the University may request written permission of the student to
provide demographic data such as names, addresses, etc., to persons or agencies outside the
University conducting research or other scholarly activities.

Other Student Files: Records of students and graduates are maintained by the program in accordance
with University rules. The original application and supporting materials are maintained by the Office of the
Registrar. In addition, the program maintains an academic profile record for each student, including
information related to academic and clinical performance in all phases of the program. Course grades are
recorded on the appropriate profile sheet as soon as computed. This file is maintained for department and
student use. It is NOT meant to serve as an official record of grades. Final course grades are submitted to
the University Registrar and only then become part of the official record/transcripts. Transcripts of the
work completed are maintained and may be requested from the University Registrar.
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TRANSCRIPTS

Enrolled students may view their transcript on-line via BanWeb. No verbal grades or class ranks will be
given at any time. A grade change report will be generated upon request whenever a grade change occurs.
No grade will be changed unless the instructor certifies in writing to the Registrar that an error occurred in
computing or recording the grade or that the student has remediated an Unsatisfactory grade after being
directed to do so by the appropriate Academic Dean as recommended by the committee in each respective
College responsible for student academic progress. All recorded grades remain on the official transcript
unless a clerical error occurs. Remediated grades are recorded next to a grade of "U" or "I". Only the
remediated grade is calculated into the GPA.

Official transcripts may be requested via BanWeb. There is a $6.00 fee for an official transcript.
Official transcripts are mailed directly to the recipient by the University.

Official transcripts bear the signature of the Registrar and the seal of the University. Transcripts will
not be provided to students who are delinquent in their financial obligations to the University, including the
Library, or to any of its affiliated hospitals or clinics. Transcript requests will be processed within 7-10
business days. If the University has knowledge that a student or graduate is in default on any federal, state,
outside agency, institutional loan or service obligation, the University will withhold all official transcripts,
State or National Board Scores, and letters of recommendation for internships, residencies, employment,
staff privileges, specialty certification, and licensing. Remember to allow two weeks for processing of
transcript requests. Rush transcripts are available for a $21 fee for each sent via First Class Mail and a $25
fee for each sent via Federal Express. Rush transcripts ordered by 5 p.m. will be available for pickup after
9 a.m. the following working day.

To maintain the integrity of academic transcripts, educational institutions certify only academic work
completed at that institution. This is the expectation of Western University when it issues its own official
transcripts, and this is what Western University respects when official transcripts are entrusted to it during
the application process. Therefore, the University will not produce or certify copies of official transcripts
from other institutions.

DIPLOMAS
Diplomas will be issued approximately six to eight weeks after the Registrar receives all final grades
verifying that a student has completed all academic requirements for a specific program.

CLASS RANK

Student's class ranking, with the exception of MSHS, FNP/MSN and MSPS, may be obtained from the
Registrar's Office in writing, with appropriate identification. The class ranking is based on letter grades
and/or percentages.

STUDENT LOAN DEFERMENT PROCESSING

Western University of Health Sciences participates in the National Student Clearinghouse, located in
Herndon, Virginia. The University submits a report of students' enrollment status to the Clearinghouse
monthly, which in turn supplies verification of enrollment to lending agencies.

A number of lenders and loan servicing organizations that are members of the Clearinghouse participate
in a Paperless Deferment Process. With this process, no paper forms need to be completed by either
students or schools - the student simply calls his or her servicer to request a deferment. The servicer then
posts a deferment to the student's account after the student's verbal order is matched against the
Clearinghouse electronic data verifying in-school status.

If a lender needs a deferment form processed, bring it to the Registrar’s Office. The Registrar’s Office
will then forward all deferment forms to the Clearinghouse, which will verify the student’s enrollment to
the lender. Western University of Health Sciences does not supply this information directly to lending
agencies that participate in the National Student Clearinghouse.

If a student has registered late, this information may not be reported until the submission of the next
tape. The Clearinghouse requests the student take the following steps if a collection letter has been
received:

1. Call the lending agency to see if a deferment form was received between the time the
Clearinghouse supplied the information and the lending agency sent the collection letter.

2. If, after calling the servicer, it still appears that the deferment has not been processed, the
student may call the Clearinghouse at (703) 742-7791 and ask for a Student Service
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Representative. The representative will verify the date on which the deferment form was received
by the Clearinghouse, the date the deferment was certified and mailed, the enrollment status that
was certified, and where the forms were sent.
3. If an emergency exists -- for example, the student is 150 days delinquent and being threatened
with default -- the Clearinghouse will intervene on the student's behalf by faxing another
enrollment certification to the servicer. Further, it will work with the servicer to ensure that the
form is processed on a high-priority basis.
The Registrar’s Office will continue to process deferment requests to lending agencies that do not
participate in the Clearinghouse, however.
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UNIVERSITY POLICIES AND PROCEDURES

NON-DISCRIMINATION

The Western University of Health Sciences, in compliance with Titles VI and VI of the Civil Rights
Act of 1964, Title IX of the Education Amendments of 1972, Sections 503 and 504 of the Rehabilitation
Act of 1973, and Sections 102 and 302 of the Americans With Disabilities Act of 1990, does not
discriminate on the basis of gender, race, color, national origin, religion, handicap or sexual orientation in
any of its policies, procedures, or practices. In accordance with sex discrimination laws, the University will
not tolerate acts of sexual harassment. In compliance with the Age Discrimination in Employment Act of
1967, Section 402 of the Vietnam Era Veterans Readjustment Act of 1974, and Section 12940 of the State
of California Government Code, the University does not discriminate against any employees or applicants
for employment on the basis of age, ethnic origin, marital status, sexual orientation, or because of their
status as disabled veterans or veterans of the Vietnam Era, or because of medical condition (as defined in
Section 12926 of the California Government Code); nor does the University discriminate on the basis of
citizenship, within the limits imposed by law. This non-discrimination policy covers admission, access,
and service in the University programs and activities, and application for and treatment in University
employment.

Discrimination Complaint Procedure

Any student believing that he/she has been discriminated against in violation of the above policy of non-
discrimination may file a complaint with the Dean of Student Affairs or her designee. Complaint forms
may be obtained from the Dean of Student Affairs office. Retaliation against a person who reports,
complains about, or participates in the investigation of alleged discrimination is prohibited. A student who
believes that he/she is the victim of sexual harassment should follow the procedures specified in Western
University's Sexual Harassment Policy (See below).

All complaints of discrimination shall be investigated promptly and resolved equitably. The Dean of
Student Affairs will refer the matter to the appropriate Academic Dean, the Provost/COQ, or to
Treasurer/Chief Financial Officer, (the "responsible official"), depending upon the nature of the
discrimination that is believed to have occurred. The responsible official will investigate the complaint,
and make a decision with regard thereto. The responsible official may appoint an ad hoc committee to
conduct a hearing, and to make recommendations concerning any corrective action to be taken. The
responsible official, taking into consideration the recommendations of the ad hoc committee (if applicable),
will decide, in writing, what action is appropriate under the circumstances.

If a student is dissatisfied with the decision of the responsible official, he/she may appeal the decision to
the President. The appeal shall be made, in writing, within seven working days of the written decision of
the responsible official, and shall state any reasons why the person filing the appeal believes that the
decision of the responsible official is incorrect. The President may affirm or reverse the decision, modify
the action to be taken, or remand the matter for further proceedings. For purposes of action to be taken by
Western University, the decision of the President shall be final. Any person who believes that he/she has
been the victim of discrimination is, however, entitled to file a complaint with an applicable state or federal
agency at any time during Western University's proceedings.

UNIVERSITY FACILITIES, RESOURCES, AND SERVICES FOR
STUDENTS WITH DISABILITIES
General Policy:

The University endeavors to provide a welcoming and supportive community environment for students
with disabilities.

Western University is committed to the fundamental principles of non-discrimination and
accommodation in all of its academic programs as set forth in the Rehabilitation Act of 1973 and the
Americans with Disabilities Act of 1990. These laws establish that students with disabilities may not, on
the basis of their disabilities, be excluded from participation in, be denied the benefits of, or otherwise be
subjected to discrimination under any program or activity at Western University.
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In that spirit, the University acknowledges its obligations to make reasonable adjustments and
accommodations to provide students with disabilities access to its programs in the most integrated setting
possible.

1. Programs and Facilities:

a. While the University cannot provide a totally barrier-free environment, it does provide students
with disabilities access to its programs and activities. Thus, while not every academic and nonacademic
building is fully accessible, sufficient access exists to allow students with disabilities the equal
opportunity to participate in the academic and social life of the University.

b. Although the University endeavors to make its programs accessible to individuals with
disabilities, it recognizes that some disabilities may preclude an individual from successfully
completing a given academic program. To provide guidance to individuals with disabilities, the
University provides a description of what it considers to be the Minimum Technical Standards for
Admission and Matriculation to each of its programs. Because it is not possible to address every
possible circumstance, these Minimum Technical Standards should be considered as guidelines. A
student with a documented disability who believes that a reasonable accommodation would permit
him/her to meet the minimum technical standards and complete the program should contact the
Accommodations and Resource Center (AARC) of the Center for Disability Issues and the Health
professions as soon after admission as possible. AARC serves to coordinate disability accommodations
and services. If you have questions or would like to schedule an appointment with AARC, please phone
at (909) 469-5541. The University will determine whether it is appropriate to modify its Minimum
Technical Standards.

c. As soon after admission to the University as possible, students with disabilities should contact
the Learning Enhancement and Academic Development Office, which serves to coordinate disability
services and to discuss any reasonable accommodation that may be required. Each case is dealt with on
an individual basis.

d. Since the University is prohibited by law from making pre-admission inquiries regarding
disability, the University relies on the voluntary provision of whatever information it needs to make
reasonable accommodation for students with disabilities.

2. Resources, Services, and Auxiliary Aids:

The University provides certain services and reasonable accommodations, the nature and extent of
which are based on the Center for Disability Issues and the Health Profession's assessment of individual
need to achieve academic success. Those services and accommodations, provided in consultation with the
student, are intended to allow qualified students with disabilities to pursue their educational careers in the
most equitable and independent fashion possible.

3. Accessibility and Construction:

The Western University of Health Sciences, in compliance with sections 503 and 504 of the
Rehabilitation Act of 1973, and in compliance with the Americans with Disabilities Act of 1990, does not
discriminate on the basis of disability in any of its policies, procedures or practices. It is the policy of the
University to provide qualified persons with disabilities with access to its programs in the most integrated
setting possible. The following statement on construction, renovation, and alteration flows from the spirit
of that non-discrimination principle.

a.  Construction of New Buildings and Facilities:

1. New construction will comply with the guidelines and regulations set forth in
Section 504, Title 234, and relevant state and local building codes. The primary standards for
such construction are derived from the Uniform Federal Accessibility Standards (UFAS, 1984),
the Amended Architectural Barriers Act (1984), and the Americans With Disabilities Act of 1990.

2. The University endeavors to employ the most barrier-free design and materials
in new construction to provide superior access to the functions and programs that take place in
those new facilities. The University's goal is to ensure full accessibility and usability of its new
buildings.

b.  Renovation and Alteration of Existing Buildings and Facilities:

1. The renovation and alteration of existing facilities will comply with Section 504 and
applicable federal regulations, as well as relevant state and local codes, to enhance program
accessibility. The University recognizes that Section 504 does not require structural changes to
existing facilities where other methods are effective in achieving overall accessibility to the
programs and services of the University.
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2. Any renovation or alteration will, to the maximum extent feasible, be pursued in
a way that makes the renovated or altered portion of the building accessible to a student with a
disability. However, the design of many existing facilities makes it impractical or prohibitively
expensive to renovate or alter them in such a way as to make them barrier-free.

SEXUAL HARASSMENT

It is the policy of Western University that all persons, regardless of their gender, should enjoy freedom
from discrimination of any kind. Sexual harassment is a form of sexual discrimination, and Western
University will not tolerate such conduct by any member of the University community.

For purposes of this policy, "sexual harassment™" means unwelcome sexual advances, requests for sexual
favors, and other verbal, visual, or physical conduct of a sexual nature, made by someone from or in the
educational setting, under any of the following circumstances:

1. Submission to the conduct is explicitly or implicitly made a term or a condition of an
individual's employment, academic status, or progress.

2. Submission to, or rejection of, the conduct by the individual is used as a basis of employment
or academic decisions affecting the individual.

3. The conduct has the purpose or effect of having a negative impact upon the individual's work
or academic performance, or of creating an intimidating, hostile, or offensive work or educational
environment.

4. Submission to, or rejection of, the conduct by the individual is used as the basis for any
decision affecting the individual regarding benefits and services, honors, programs, or activities
available at or through Western University.

5. Creating, transmitting, uploading, or downloading obscene materials not intended for academic
use is strictly prohibited.

Examples of sexual harassment include, but are not limited to: pressure, subtle or overt, for sexual
favors, accompanied by implied or overt threats concerning one's job, grades, or letters of recommendation;
inappropriate display of sexually suggestive objects or pictures; unnecessary touching, pinching, patting or
the constant brushing against another's body; use of sexually abusive language (including remarks about a
person's clothing, body or bodily movement, or sexual activities).

Any student believing that he/she has experienced sexual harassment should resist such harassment and
may file a complaint with the Dean of Student Affairs, or her designee. Complaint forms may be obtained
from the Dean of Student Affairs' office.

To protect all parties involved, Western University handles sexual harassment complaints as
confidentially as the circumstances permit. If the student believes that any official specified in these
procedures was involved in any act of sexual harassment, he/she may file a complaint with another
appropriate official specified in these procedures. Retaliation against a person who reports, complains
about, or participates in the investigations of sexual harassment is prohibited.

All complaints of sexual harassment shall be investigated promptly and resolved equitably. Charges of
sexual harassment may be handled through formal procedures, or, with the consent of both the complaining
party and the alleged harasser, through informal procedures. Informal resolution of a charge of sexual
harassment may take any of the following forms:

a. A meeting among the Dean of Student Affairs, or her designee, the complainant, and the alleged

harasser;

b. A meeting among the Dean of Student Affairs, or her designee, and the alleged harasser; or

c. A recommendation of professional counseling for either principal.

If a formal grievance procedure is requested by either the complainant or the alleged harasser, the Dean
of Student Affairs will refer the matter to an appropriate official of Western University, as follows:

a. In the case of an offending student, the complaint will be directed to the appropriate Academic
Dean. The responsible official will investigate the complaint, and may refer the matter to the Student
Conduct Committee. In this event, the hearing and appeal procedures applicable to the Student Conduct
Committee shall apply.

b. In all other cases regarding administrators, faculty or staff, the complaint will be made to the
Provost/COO, the Treasurer/Chief Financial Officer, or the Director of Human Resources. The responsible
official may appoint an ad hoc committee to conduct a hearing, and to make recommendations concerning
the appropriate disciplinary action to be taken if the alleged harasser is found to have violated Western
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University's policy against sexual harassment. Both the complainant and the alleged harasser will be given
notice of, and an opportunity to participate in, any hearing by the ad hoc committee.

Except for matters referred to the Student Conduct Committee, the responsible official, taking into
consideration the recommendations of the ad hoc committee (if applicable), will decide, in writing, what
action is appropriate under the circumstances. If either the complainant or the alleged harasser is
dissatisfied with the decision of the responsible official, he/she may appeal the decision to the President.
The appeal shall be made, in writing, within seven working days of the written decision of the responsible
official, and shall state any reasons why the person filing the appeal believes that the decision of the
responsible official is incorrect. The President may affirm or reverse the decision, modify the action to be
taken, or remand the matter for further proceedings. For purposes of action to be taken by Western
University, the decision of the President shall be final. Any person who believes that he/she has been the
victim of sexual harassment at Western University is, however, entitled to file a complaint with an
applicable state or federal agency at any time during Western University's proceedings.

DRUG-FREE ENVIRONMENT

Western University is committed to maintaining a drug-free environment in compliance with applicable
laws. The unlawful possession, use, distribution, sale or manufacture of controlled substances is prohibited
on the University's campuses or any of its medical facilities. Violation of this policy may result in the
appropriate disciplinary action up to and including termination or dismissal.

The illegal use of controlled substances can injure the health of fellow students seriously; adversely
impair the performance of their responsibilities; and endanger the safety and well being of other students
and members of the general public. Therefore, the University urges students engaged in the illegal use of
controlled substances to seek professional advice and treatment. Any student who has a drug problem is
invited to contact the Student Affairs Office anonymously at (909) 469-5341, to obtain information about
available assistance. The Western University counseling center, (contact the Student Affairs Office for
name and phone number), offers assistance to students. Students are encouraged to check with their private
insurance carrier for available programs. For those with Western University insurance, the name and phone
number for the insurance carrier is Renaissance, (800) 537-1777.

No one is immune from state or federal laws regarding the use of drugs. Anyone using drugs runs the
risk of legal action and court conviction. Examples of local and state laws are listed below:

. Unlawful possession of a narcotic drug is punishable by imprisonment in the state prison.

e  The purchase, possession or consumption of any alcoholic beverage (including beer and wine) by

any person under the age of 21 is prohibited.

. It is not permissible to provide alcohol to a person under the age of 21.

. Selling, either directly or indirectly, any alcoholic beverage to anyone, except under the authority

of the California alcoholic beverage control license, is prohibited.

. It is a felony to induce another person to take various drugs and "intoxicating agents" with the

intent of enabling oneself or the drugged person to commit a felony. The person who induced the other

may be a principal in any crime committed.

. It is a misdemeanor for any person found to be under the influence of an intoxicating liquor or

drug in a public place and unable to care for his/her own safety or disorderly conduct.

As a condition of employment, an employee of the University, including any work-study students, shall
notify his/her supervisor if he/she is convicted of a criminal drug offense occurring in the workplace within
five days of the conviction. Failure to report a conviction may be grounds for dismissal. In the event that
any such conviction involves an employee working on a federal grant or contract, the University is
obligated to notify the granting or contracting federal agency within ten days of receiving notice of the
conviction.

Students are required to notify the Dean of Student Affairs within five days of a conviction if they are
convicted of a criminal alcohol or drug offense occurring on the campus. For the purpose of this policy,
"campus" includes all experiential sites. Remedial actions and/or sanctions may be applied, up to and
including dismissal.

Students who are Pell Grant recipients must report convictions for criminal drug violations, occurring
on or off campus, in writing to the Director of Grants and Contracts Service at the U.S. Department of
Education within 10 calendar days of such conviction.
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This statement is being set in accordance with the Drug-Free Workplace Act of 1988 (Public Law 100-
690) and the Drug-Free Schools and Communities Act Amendments of 1989 (Public Law Nos. 101-226,
103 stat 1928 - enacted December 12, 1989). The University will continue its efforts to maintain a drug-
free environment by adhering to the above policy and providing drug awareness programs.

URINE DRUG SCREEN POLICY

For all Western University students, submitting a negative urine drug screen may be a requirement prior
to participation in certain clinical education/rotation sites. Failure of the drug test, or refusal to cooperate
with any aspect of this policy, or any health system policy on substance abuse may result in an
administrative or medical suspension for one year.

All Western University students must consent to a urine drug screen for any sentinel event. Sentinel
events include, but are not limited to: poor academic performance, unprofessional conduct, behaviors that
may endanger/intimidate classmates, instructors, staff or any other University employees, a pattern of
abnormal or erratic behavior consistent with alcohol or drug abuse, possession of drug paraphernalia, direct
observation of drug or alcohol use or possession, or demonstration of physical symptoms of the influence
of a drug or alcohol, information of drug use by reliable or credible sources, or information of drug use that
is independently corroborated. Refusal to comply with a urine drug screen request from authorized
university officials, failing to provide a sample suitable for testing, or attempting to alter or tamper with the
specimen will be interpreted as a positive drug screen and may result in an administrative or medical
suspension for one year.

The student shall be responsible for paying any and all associated costs of urine drug screening,
including necessary retesting for any reason. Lab sites that are NIDA, SAMHA, or HHS certified are the
only laboratory sites acceptable.

Test results will be confidential with disclosure of results provided only to the University-designated
Medical Review Officer (MRO). Because of the mandate to comply with health system policies,
disciplinary actions against students will be imposed for a student with a positive drug screen. Reports are
the property of the University and will not be provided to students. They will be kept in a confidential file
separate from the student’s academic file.

STUDENT HEALTH AND SAFETY

Matriculants into Western University's health professions programs must submit evidence that they are
in good health and should, therefore, be able to withstand the physical and mental pressures commonly
placed upon professional students. The nature of health professions education necessarily brings students
in close contact with a variety of illnesses and diseases, and the following policy has been established as a
protective mechanism for students and patients alike. Students must maintain a health insurance policy for
the duration of their education at Western University. Proof of such coverage is required at the time of
each registration. Health insurance is available through the University at a reasonable cost.

DRESS CODE/IDENTIFICATION
Students are required to dress in a professional manner at all times.

During classroom lectures, students are required to wear clothing that is in good repair (no patches).
Footwear is required at all times. Dress for skills labs should not be worn outside the laboratory area.

Tank tops, halters, scrubsuits and headgear (hats/helmets) are not to be worn in the classrooms. Shorts may
be worn, but no more than 3” above the knee. Hair, beards, and mustaches must be clean, net, trimmed at
all times. Students are expected to conform to the commonly acceptable social standards of personal
hygiene.

White clinic jackets must be worn at Honors Day, Awareness Conferences, Health Fairs, and in all
clinical settings.

Name pins must be worn at all times on rotations. University identification badges are also provided
and must be worn at all times while on campus.

Students must dress professionally throughout the duration of every clinical rotation/assignment unless
the preceptor of that rotation/assignment directs otherwise.
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Exceptions to the dress code may be requested from the appropriate Academic Dean.

SMOKING

As a graduate university of medical health sciences committed to training and educating health care
professionals, we have a responsibility to be a role model for proper health maintenance and prevention.
We are concerned about the health and well-being of all individuals who learn and work here, as well as
those who visit. Out of respect and loyalty to the University, its mission and its constituents, smoking is
not permitted on campus (except in designated areas) or inside University vehicles. A designated smoking
area has been posted to assist in insuring compliance with this policy.

REQUIRED IMMUNIZATIONS

Since students will have some exposure to patients during the first year, NO STUDENTS WILL BE
ALLOWED TO MATRICULATE UNTIL THEY HAVE SUPPLIED PROOF THAT THEY ARE
CURRENT ON THE FOLLOWING IMMUNIZATIONS AND HEALTH SCREENINGS: MMR
(measles, mumps, rubella) (proof of immunization or serologic titers showing immunity), Polio,
Tetanus/Diphtheria (within 10 years), Hepatitis B (proof of completion of 3 shot series or serologic titers
showing immunity), P.P.D. (Purified Protein Derivative) (within the last six months) or chest x-ray (within
the last year), Varicella (chicken pox) - proof of completion of the age appropriate immunization series or
positive serologic titers. Students entering the DVM program must also show proof of completion of the
primary rabies vaccination series. These immunizations/tests may require updating on a more frequent
basis prior to beginning clinical training if specified in the affiliation agreement with the clinical training
site. POSITIVE PPD OR CHEST X-RAY MUST BE FOLLOWED UP WITH AN APPROPRIATE
HEALTH CARE PROVIDER.

Such proof is not required for an individual who submits an affidavit or certificate signed by a
physician, duly registered and licensed to practice in the United States, in which it is stated that, in the
physician's opinion, the immunization required would be injurious to the health and well-being of the
student or any member of his or her family or household. Unless a lifelong condition is specified, the
affidavit or certificate is valid for only one year from the date signed by the physician and must be renewed
each year for the exclusion to remain in effect.

No student will be permitted to register or attend classes without having proof of completing required
immunizations.

FOOD IN LECTURE HALLS, LABORATORIES AND LIBRARY

Food is not allowed in the lecture halls or laboratories. Drinks in closed containers are permitted.
Occasionally, noon-hour lectures or seminars are scheduled in lecture halls. At these times, students are
permitted to bring their lunches; however, care must be taken to dispose of all refuse in trash containers
after the lecture. The student lounges may be used for eating.

Food is allowed on the first floor of the library only.

VIDEOTAPING, AUDIOTAPING, STILL PHOTOGRAPHY AND DIGITIZED NOTE TAKING
IN LABORATORIES AND LECTURE HALLS

Videotaping, audiotaping, still photography and digitized note taking are not permitted in University
laboratories and lecture halls without the express permission of the involved instructor. If a student wishes
to utilize one of these recording methods, each student must request permission of the instructor prior to or
at the first day of a given lecture series or laboratory class. The Center for Disability Issues and the Health
Professions will obtain permission from the instructor on behalf of any students requiring such approved
accommodations prior to the start of a given semester or course, or as soon as possible if a student’s
disability arises or is declared after the start of a semester or course.

Such materials are only for the personal use of the individual student, and any further duplication,

dissemination or retransmission of these materials in any format is prohibited without the expressed written
permission of the instructor and the Office of Academic Affairs.
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ELECTRONIC COMMUNICATIONS

Every student of Western University is provided access to a westernu.edu e-mail address. Most official
communications to students will be sent to this e-mail address. It is therefore expected that each student
will check their e-mail on a regular basis to keep informed. Computer terminals are available in the
computer lab on the second floor of the Health Sciences Center for student use.

NETWORK ACCEPTABLE USE POLICY

Western University Computing Resources (WUCR) are intended to support and enhance the mission of
the University. This Acceptable Use Policy (AUP) states the rules regarding the use of these technologies.
This AUP complements and supplements, rather than replaces, other policies concerning appropriate
conduct of employees and students of Western University. WUCR includes any computer, computer-based
network and supporting infrastructure, computer peripheral, operating system, software or any combination
thereof, owned by Western University or under the custody or control of Western University. This policy
also applies to any of the above mentioned items which fall under company and or personal ownership,
used in conjunction with any portions of the Western University Networked infrastructure. In this regard,
use of Western University Computing Resources is granted based on the acceptance of the following rules.

Users shall:

1. be responsible for using these computing resources in an effective, ethical and lawful manner.

2. use only those facilities for which they have authorization, whether these facilities are at Western
University or at any other location accessible through a network.

3. take all reasonable steps to protect the integrity and privacy of the WUCR including software and
data. In particular, users shall not share with others the access codes, account numbers, passwords
or other user privileges that have been assigned to them.

4. respect the copyrights of the owners of all software and data they use.

5. respect the privacy of others. This includes, but is not limited to, respecting the confidentiality of
email, files, data and transmissions.

6. refrain from using WUCR for any unauthorized or illegal purposes. Such purposes might include
destruction or alteration of data owned by others, interference with legitimate access to computing
resources or harassment of users of such resources at Western University or elsewhere,
unauthorized disruption of WUCR, attempts to discover or alter passwords or to subvert security
systems in WUCR or in any other computing or network facility.

7. properly identify themselves in any electronic correspondence and provide valid, traceable
identification if required by applications or servers within the WUCR or in establishing
connections from the WUCR.

8. be responsible for checking their individual Western University e-mail on a regular basis.

Western University may send official University correspondence to employees and students using
their Western University e-mail address.

The level of privacy granted users does not exceed that of reasonable expectations. System failures or design
faults may compromise this privacy, and users should also recognize that authorized Western University personnel
may have access to data and software stored on WUCR while performing routine operations or pursuing system
problems. Users should further recognize that, as specified in the relevant policies at Western University,
authorized Western University personnel have the obligation to take reasonable and appropriate steps to ensure the
integrity of the Western University Computing Resources, and to ensure that these policies are observed.

Individuals are advised that improper use of University resources, as described in this policy, may violate State
and/or Federal regulations and subject the University and the individual to legal action. The University will take
appropriate, necessary steps to insure its ongoing compliance with all State and Federal laws and protect the
University from any legal actions.

Western University reserves the right to revise, amend, or modify its Acceptable Use Policy at any time
and in any manner. Notice of any revision, amendment, or modification will be posted.

Please note: The on-line version of this policy may be updated from time to time. Use the on-line
version as the authoritative and current source.

Questions concerning this policy should be directed to the Technical Support Desk. Please call (909)
469-5342, or email techsupport@westernu.edu.
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GENERAL ACADEMIC POLICIES AND PROCEDURES

The University endeavors to provide an environment in which students may develop into effective
health care providers. Freedom of inquiry and expression are essential to a learning environment. Students
are encouraged to develop a capacity for critical judgment and engage in an independent search for truth.
The responsibility for securing an environment conducive to freedom of inquiry and learning is shared by
the students, faculty and administration. As a part of that shared responsibility, the University has adopted
Standards of Academic and Professional Conduct.

Educational Philosophy

The educational programs of Western University are based on the belief that schooling not be allowed
to get in the way of education and that the content and substance of the curriculum, as well as the
instructional and planning processes used to carry it out, reflect a humanistic approach. In short, the
University strives to provide people-oriented programs so that its students become people-centered
practitioners.

1. Standards of Academic and Professional Conduct

Complete confidence in the honor and integrity of the health professions student and health care
professional is essential. Such confidence depends entirely on the exemplary behavior of the individual
health care provider in his or her relations with patients, faculty and colleagues. Strict honesty as a personal
way of life should be nurtured during the period of education for professional service.

The student shall conduct all aspects of his or her life with honor and integrity. This includes
accountability to oneself and to relationships with fellow students, future colleagues, faculty, and patients
who come under the student's care or contribute to his or her training and growth, and members of the
general public. This applies to personal conduct that reflects on the student’s honesty and integrity in both
academic and non-academic settings, whether or not involving a University sponsored activity.

Upon accepting admission to the University, each student subscribes to and pledges complete
observance to the Standards of Academic and Professional Conduct as outlined in this Catalog for each
academic program. A violation of these standards is an abuse of the trust placed in every student and could
lead to suspension or dismissal.

2. Orientation/Registration
Attendance at Orientation is mandatory for all incoming first-year students for the DO, PharmD, DPT,
DVM, MSPA, MSN-E and MSN/FNP programs.
a. Students will be required to register in person on the registration day specified in the University
Calendar or as otherwise directed by the Registrar. Assessed tuition and fees and all prior debts must be
paid in full on or before registration day each academic year.
b. Matriculation is subject to satisfactory completion of all academic requirements and payment of all
outstanding debts to the University.
c. The receipt of final transcripts from undergraduate colleges and a physical examination with
documentation of required immunizations are additional requirements for incoming students.
d. AllI DO, DPT, DVM, MSPA, PharmD, MSN-E and MSN/FNP students must show proof of current
health insurance coverage at the time of registration. This coverage must be maintained in effect
throughout the period of matriculation at Western University. If there is no proof of current coverage, a
health insurance policy provided by the University is available.

3. Withdrawal from University/Program

Matriculation at the University is a privilege granted in consideration of specified levels of performance
and of maintaining the established standards of scholarship and personal and professional conduct. The
University reserves the right to require withdrawal at any time it deems necessary to safeguard its standards
of scholarship, conduct and orderly operation. The student concedes this right by act of matriculation. See
Program Specific sections of this Catalog.

Application for voluntary withdrawal from the University/Program must be made in writing to the
appropriate Academic Dean. Except in rare and special circumstances, the application will be accompanied
by a personal interview. Every effort should be made by the student to assure that no misunderstandings or
errors occur in the withdrawal process. Students who leave the University/Program without notifying the
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office of the Dean and the office of the Registrar, and without completing the established withdrawal
procedures within 30 days, will be terminated automatically from the University.

In addition, students must report to the Registrar's Office to sign the withdrawal form to officially
withdraw from the University/Program. Students who do not complete this application for voluntary
withdrawal will not be considered for re-admission at a later date.

Students who withdraw "in good academic standing™ are not assured of re-admission unless it is a part
of the final decision and/or agreement made between the appropriate Academic Dean and the withdrawing
student. This final decision and/or agreement must be in writing so that it is clear to all parties involved.
Students who are granted re-admission following withdrawal in good academic standing usually re-enter at
the beginning of the next academic year and register for all courses scheduled during the academic year of
their withdrawal, including those previously completed and passed, unless so stipulated.

Students who withdraw "not in good academic standing" must request re-admission through the
University's Admissions Application process unless otherwise stipulated.

4, Leave of Absence

A student may request a Leave of Absence with the occurrence of a medical problem, serious personal
problems, or health related issues. Students much be in good academic standing to be eligible to apply for
a Leave of Absence.

Students requesting a Leave of Absence must apply in writing to the appropriate Academic Dean or his
designee. In the event of a medical problem, the request must be accompanied by a letter from a physician
describing the nature of the disability for which the leave is requested and the estimated length of time
needed for recovery.

After consultation with the student, the respective Academic Dean will decide whether or not the leave
is to be granted and the conditions under which the student may return to school. A student requesting a
leave of absence during or at the end of the academic term must go through the following procedure:

a. Inwriting, request a Leave of Absence from the appropriate Academic Dean.

b.  Obtain a Leave of Absence form from the Registrar. After completing the student’s portion, meet

personally with the appropriate Academic Dean or designee to discuss the reason for the leave. After

consulting with the appropriate Academic Dean/designee, the Dean/designee will sign the Leave of

Absence form indicating his/her approval to proceed with the remainder of the exit process.

c.  Take the form to the faculty advisor, who will provide counsel and sign the form.

d. Take the signed Leave of Absence form to the other listed administrative officials for their

signatures.

e.  Return the signed form to the Registrar, who will sign and date the Leave of Absence form.

Provided the leave of absence is approved, the official date of the leave of absence will be the original
date of receipt of the student's request and any tuition charged will be in accordance with the institution's
refund policy.

Leaves of absence requested for a full academic year will be for one year only with expected
reinstatement at registration for the following year. Leaves of absence requested after registration for any
given academic year will be granted for a period not to exceed the number of months remaining until the
registration date for the next academic year. During the leave of absence, students are entitled to library
privileges with the exception of checking out books, use of the student lounges, and participation in student
clubs. Itis required that the student maintains a health insurance plan throughout the period of the leave.

A student who is granted a leave of absence for one year or more, must submit a letter of intent to re-
enroll to the appropriate Academic Dean, at least three months prior to the requested date of return. The
letter must also be accompanied by a $500 tuition deposit. It is the student's responsibility to keep the
Registrar informed of any change of address while on a leave of absence.

If the student has not paid 100% of the tuition during the year in which the leave is granted, the balance
of the tuition plus any increase of tuition or fees will be payable in the next year of attendance. All
appropriate tuition and mandatory fees are due prior to graduation.

Leaves of absence will be limited to a maximum of 2 years.

The term and conditions of any leave will be determined by the appropriate Academic Dean. In
addition, changes in the curriculum or in other university or academic program policies may occur which
could have an impact on academic requirements affecting a student’s matriculation upon return from a
Leave of Absence. Every reasonable attempt will be made to minimize the impact of such changes, and if
known at the time that a leave is granted, the student will be informed of these revised requirements as part
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of the terms and conditions contained in the letter granting a leave of absence. Should these changes occur
after a leave has been granted, the student on leave will be informed of these changes and how they may
affect the student’s future matriculation in writing from the office of the appropriate academic dean.

5. Academic Advisement

Students will be assigned a faculty advisor upon matriculation. Advisement by a faculty advisor should
be viewed by the student as a part of the academic process. If either the student or faculty member does not
find the relationship helpful, either is free to seek a change. This request should be made to the appropriate
Academic Dean or designee. It is the student's responsibility to meet periodically with his/her advisor. A
student on probation must contact his/her faculty advisor at least once a month.

6. Attendance and Absences
Attendance is required at all scheduled instructional periods. Absence from instructional periods for any
reason does not relieve the student from responsibility for the material covered during the periods missed.

7. Standards of Professional Conduct: Reporting Alleged Violations - Upon witnessing a
possible professional violation, any member of the academic community should report the incident to the
respective Academic Dean or other appropriate University official. If the conduct involves a particular
course of program, the classroom instructor or the clinical training program supervisor should be advised.
Depending on the nature of the conduct, an individual witnessing a possible violation may choose to talk to
the transgressor on an individual basis to attempt to resolve the problem before reporting it to University
officials. The individual receiving the report will dispose of the violation in an appropriate manner. If
there appears to be adequate cause, a report should be submitted in writing to the appropriate Academic
Dean. The report should include the name and signature of the individual making the report.

In most circumstances, the Academic Dean will meet with the student to discuss the nature of the
possible violations that have been reported and the actions, if any, that the Dean intends to take. The Dean
may resolve the matter without convening a hearing before the college’s Student Performance Committee,
unless the student requests that a hearing be convened. In some circumstances, the Academic Dean may
refer the matter directly to the Student Performance Committee for hearing.

When a matter is referred to the college’s Student Performance Committee, the Academic Dean shall
prepare appropriate written charges based on all information reported or known. Any appropriate
representative of the University acting with the consent of the Dean may prepare the written charges. The
Chair of the Student Performance Committee will notify the student of the time and date of the hearing and
shall provide the student with a copy of the written charges.

8. Student Performance Committee

Purpose - The College’s Student Performance Committee reviews the overall academic progress of each
student enrolled in the college and considers violations of the Standards of Professional Conduct when
requested by the respective Academic Dean. These standards and the operation of the college’s Student
Performance Committee are contained in the appropriate Program Specific section of this Catalog.

Status of Student Pending Action - Pending a determination by the appropriate Academic Dean ,the
status of the student will not be altered except for reasons of his/her physical and emotional well being or
for reasons relating to the safety of other students and University personnel. Once the Academic Dean has
rendered a decision, the status of the student will not be altered pending determination of a timely appeal by
the student, except that the Provost/Chief Operating Officer shall have the discretion and authority to
suspend the student or take other action at any time during the appeal process, if consistent with the
decision of the Academic Dean. The University further reserves the right to withhold the award of any
degree at any time disciplinary charges are pending against a student.

Right of Appeal - See Student Appeal Process
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9. Information for Students About Hearings Involving Alleged Violations of the Standards of
Professional Conduct

Western University of Health Sciences expects all students to adhere to its standards of professional
conduct as published in the University Catalog. Any allegation that a student has violated these standards
may be referred to a student conduct/performance committee for investigation.

Because a violation may have serious consequences (which may include dismissal from the University),
the University has implemented procedures intended to insure that the student is provided fair notice of any
charges, and is afforded a reasonable opportunity to present evidence on his or her behalf. In these
proceedings, the student has the following rights and responsibilities:

e The student must be notified in writing of the specific charges and the time and date of the hearing
where the charges will be considered.

e  The written charges must notify the student if dismissal from the University may be considered by
the Student Performance Committee.

o If dismissal is considered, the student may request permission for a mentor to appear at the
meeting to assist the student. It is the student’s responsibility to make the request to the Chair of
the Committee in writing, and to identify the proposed mentor. The Chair will determine whether
grant the student’s request. However, if the allegations involve charges that may result in criminal
charges being brought against the student, the Chair shall authorize a mentor to be present if a
proper request has been made. The role of the mentor is to advise the student, and under normal
circumstances a mentor is not permitted to ask questions of witnesses or to otherwise directly
participate in the hearing.

e Any member of the Committee who has a known conflict of interest shall not participate in the
proceeding. The student has the responsibility of notifying the Committee if the student believes
that any member has a conflict, and the reason for the conflict.

e Hearings will be closed to all individuals not directly involved. The Committee may exclude
witnesses except during the time they are testifying. It is the responsibility of the Committee, the
student and other participants to not disclose information about the proceedings except to
individuals with a need to know, or as is necessary for the orderly conduct of the hearing.

e The student has the right to ask relevant questions of witnesses, and to present witnesses in his or
her own behalf. The student’s right to ask questions and present witnesses is subject to the
reasonable control of the Committee, which has discretion to limit testimony that is cumulative or
not directly relevant to the charges.

e The student has the responsibility to testify at the hearing and to answer any questions asked by
the Committee.

e The Committee may consider affidavits or other written evidence in the proceeding. The student
shall be provided with copies of any written evidence that the Committee intends to use at least
two days in advance of the hearing, but the student may waive this requirement. The student is
also entitled to present affidavits or written evidence provided that the student has provided the
Chair with copies at least two days in advance of the hearing.

e The student has the responsibility to present all evidence that he or she deems relevant at the
scheduled hearing unless such evidence cannot be presented at that time due to circumstances
beyond the student’s control.

e Following the hearing, the Committee will determine whether, based upon the evidence presented,
it is more likely than not that the alleged violation of professional conduct has occurred. The
student will be informed of the Committee’s decision in writing.

e If a violation has been found to have occurred, the Committee will convene a second hearing for
the purpose of considering recommended sanctions. The student has the right to attend this
hearing and to present evidence of any mitigating circumstances that the student believes should
be considered. The Committee may consider any prior record of discipline and any other
information that is pertinent to recommending sanctions.

e The student has the responsibility to inform the Committee as soon as the circumstances permit
should there be any deviation from the specified procedures, so as to afford the Committee an
opportunity to take appropriate corrective action. The student has the right to waive any
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procedural requirement, and no deviation shall be grounds for objection unless the student has
timely called the error to the attention of the Committee.

e The Committee makes its recommendations to the appropriate Dean. The Dean has the authority
to accept the recommendations of the Committee, or may make such other decision as he or she
deems appropriate under the circumstances.

e The student has the right to appeal any decision by the Dean following the procedures specified in
the University Catalog.

Additional information about the University’s Standards of Professional Conduct and the hearing and
appeal process is contained elsewhere in the University’s Catalog. Students may also contact Dr. Beverly
Guidry, Vice President for Student Affairs, at 909-469-5341 for additional information regarding conduct
hearings.

10. Promotion

Promotion is defined as progression from one academic year or program phase to the next.

a.  Astudent will be recommended to the appropriate Academic Dean for promotion by the respective
Student Performance Committee.

b. A student may not be recommended for progression from one academic year to the next with any
outstanding grades of "I", "U", "M", or "NCr" on his/her academic record or with a yearly grade point
average or cumulative percentage score of less than the minimum required for promotion (see
appropriate Program Specific section of this catalogue).

c.  When considering a student for promotion, his/her professional, ethical, and personal conduct may
also be taken into consideration (as described under Probation a-3).

d. A student will be promoted provided that all academic, legal and financial requirements of the
University, as stated elsewhere in the University Catalogue, have been satisfied.

11. Probation
a. Probation is defined as a period of time, specified by the appropriate Academic Dean, during which
the student's progress will be closely monitored by the respective Student Performance Committee and
the respective Dean. To monitor a student on probation closely during clinical training, the individual
program reserves the right to assign his/her remaining clinical rotations/assignments. A student will be
placed on probation for any of the following reasons:
1. Inadequate academic progress as determined by the specific Student Performance Committee
(see appropriate Program Specific section of this Catalog).
2. When directed to repeat a year for academic reasons.
3. Seriously deficient ethical, professional, or personal conduct.
Professional and personal conduct includes: attendance, cooperation with instructors, interest
shown in assigned work, attitude toward fellow students and associates and toward personnel of
hospitals, approach to and interaction with patients, as well as personal appearance appropriate to
the circumstances.
The terms of probation for ethical, professional, or personal conduct will be specified at the time
the student is placed on probation.
b. When a student is placed on probation, he/she will be notified in writing by the appropriate Academic
Dean and the reasons will be stated. Notification must be sent by Certified Mail or hand-delivered and
acknowledged by signatures of the student and the appropriate Academic Dean or his designee. Copies
of the letter will be placed in the student's permanent file and distributed to the Chairman of the Student
Performance Committee and the student's Faculty Advisor. The Student Performance Committee will
consider when the terms of the academic probation have been satisfied and recommend to the
appropriate Academic Dean that probation can be rescinded.
c. A student on probation may not serve as an officer of any official University or College club or
organization and should not engage in time-consuming extracurricular activities. No student on
probation will be permitted to enroll in an elective course.
d. On-campus students on probation must meet with their faculty advisor at least once each month. Off-
campus students on probation must contact their faculty advisor once a month. It is the student's
responsibility to contact the faculty advisor to arrange for these meetings.
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e. A student will remain on probation until the program specific minimal acceptable academic standards
are met again.

f. A student will be removed from probation when the specified terms of probation for ethical,
professional, or personal conduct are met. The student will be notified in writing.

12. Academic Suspension
Students who are deemed unable to continue in the curriculum due to inadequate performance and are
required to repeat a given academic year or portion thereof will be placed on academic suspension
through such time as they can resume their studies by starting the courses the student is required to
repeat. Throughout the time the student is academic suspended, he or she is also on academic
probation, and remains on academic probation until all coursework has been satisfactorily remediated.

13. Remediation
Every effort will be made to provide each student ample opportunity to demonstrate competency in each
area of the academic program. Please see appropriate Program Specific section.

14. Remediation: Financial Aid Policy

Students who are required to repeat coursework due to an unsuccessful prior attempt must contact a
Financial Aid officer in regard to financial aid eligibility.

Students who have been recommended by the Student Performance Committee and appropriate
Academic Dean to repeat the year due to unsatisfactory progress (GPA) or in cases where there is a
satisfactory GPA, but deficiencies are noted that impede promotion, the following criteria must be met to
be eligible for financial aid:

a. Full time attendance recorded.
b. Placed on one-year probation.
c. Must be tested and graded.
d. Must be monitored closely.

It is the student's choice to audit course work to strengthen skills as long as he/she has met satisfactory
progress such as GPA and is fully aware that he/she will not be eligible to apply for any financial aid to
cover these audit costs. The student will be financially responsible for himself/herself until promoted by
the appropriate Academic Dean.

If, at the end of the academic year, the student is still considered to be making unsatisfactory progress
and must remediate, he/she is removed from the list of Title IV and Title VII financial aid recipients.

Summer remediation is not covered by financial aid and cannot be considered an expense item on the
next year's budget

Appropriate tuition and fees will be determined by the Treasurer/Chief Financial Officer.

15. Conduct Suspension

A conduct suspension is a period of time when a student is barred from matriculation in an academic
program as a result of violating the program’s Standards of Professional Conduct. The duration of the
conduct suspension will be communicated to the student at the time the suspension is imposed, either as a
specified period of time or until the student has satisfactorily completed all the terms and conditions
imposed to remedy the violation of the program’s Standard of Professional Conduct.

16. Summary Suspension

Each student is expected to govern his/her conduct with concern for other individuals and for the entire
University community. Actions that threaten or endanger, in any way, the personal safety and/or well
being of self or others, or that disrupt or interfere with the orderly operation of the University are cause for
immediate disciplinary action.

Either the President, Provost/COOQ, or appropriate Academic Dean has the authority to summarily
suspend a student when the student admits to guilt or when, in the opinion of the President, Provost/COO
or appropriate Academic Dean, such action is appropriate to protect the health or safety of any individual,
or to preserve the orderly operation of the University.
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When a student is summarily suspended, the student shall be informed, in writing, of the specific
charges on which such suspension is based. Such notice shall be delivered personally to the student or
mailed by certified mail within forty-eight (48) hours of the imposition of the suspension. Such conduct by
a student shall be considered a violation of the Standards of Professional Conduct and suspected violations
will be handled by the procedures outlined under Standards of Professional Conduct section of this Catalog.

Appeal of the decision of the respective Academic Dean can be made to the Provost/COO. Any student
who has been summarily suspended may also request, in writing to the appropriate Academic Dean, a
hearing by the Student Performance Committee. Students who are suspended are not entitled to remain in
class or on clinical rotations/assignments until a final decision has been rendered, including a final decision
on any appeals.

17. Dismissal

The University may dismiss at any time it deems necessary to safeguard its standards of scholarship,
conduct and orderly operation. The Student Performance Committee may recommend dismissal of a
student for any reason it deems appropriate. Furthermore, conviction of a felony while a matriculant at
Western University may be grounds for dismissal.

Dismissal from a program for reasons of conduct shall include dismissal from the University. Ifa
student is concurrently enrolled in one or more other academic programs of the University, the dismissed
student may petition the Academic Dean of the other academic program(s) to have his/her matriculation
maintained in that program, provided that the student’s conduct which resulted in his/her dismissal from the
academic program does not violate the Standards of Professional and Academic Conduct of any other
program the Student is concurrently enrolled.

18. Student Appeal Process
The appropriate Academic Dean shall have the authority to make decisions regarding a student's status
in matters of academic suspension, student conduct, academic progression/promotion, and graduation. The
decision will be based on input from appropriate sources that may include the following: individual
instructors, faculty, and appropriate committees.
a. Within five (5) working days following written notification to the student of the action of the
respective Academic Dean, the student may appeal the decision in writing to Provost/COO. The appeal
request must be accompanied by a narrative explaining the basis for the appeal. The narrative should
fully explain the student’s situation and substantiate the reason(s) for advocating a reversal of the prior
decision of the Academic Dean. The Provost/COO may grant an appeal only if a claim of (1) bias, (2)
the appearance of new, material and documentable evidence that was not available at the time of the
Academic Dean’s decision, or (3) procedural error that unfairly affected the decision-making process is
substantiated by the Provost/COO. Upon written request from the student, the Provost/COO shall
review the case and, within seven (7) working days, shall issue a decision in writing to the student,
which may affirm, modify, or reverse the previous action. A copy of that letter shall be sent to the
Dean, and other appropriate individuals.

The decision of the Provost/COO will be final.

b. The student may remain in class or on clinical rotations/assignments pending the outcome of appeals,
except in cases of summary suspension, and except when the Provost/COO has suspended the student or
has otherwise determined that it is inappropriate for the student to remain in class or participate in
clinical rotations/assignments, consistent with the decision of the Academic Dean that is being appealed.
c. If a student is suspended for any reason, all student financial aid will be withheld until the appeal
process is resolved by reinstatement of the student or dismissal of the student. If reinstated, the
financial aid funds can be released to the student. If the student is dismissed, the funds will be returned
to the proper agency/lender respectively.

19. Protocol for Input on Matters of Student Concern

When a student has a personal concern involving a teacher or course that is not of general interest to the
class, he/she should speak to the professor directly.

If the concern might involve more of the class, he/she should take the concern to the appropriate class
representative (e.g., curriculum representative or class president) so they might sample class opinion to find
out the extent of concern.
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If, in the opinion of the class representative, the concern is valid, the class representative should bring
the matter to the attention of the class professor with the object of resolving it at that level.

If the matter cannot be solved between the class and the professor, it should be taken to the Academic
Dean or designee. If the matter cannot be handled properly by the respective Dean, or if the students feel it
was not, it should be taken to the Provost/COQ, whose decision shall be final.

Note: Grade appeals may not be pursued under this protocol.

20. Legal Limitations on Practice of Health Care

It is a violation of the law and contrary to the policy of this University for any unlicensed person to
attempt to engage in professional practice of health care. Students, therefore, are cautioned to confine such
activities to duly licensed and supervised teaching clinics.

21. Modification of Academic Policies and Procedures under Extenuating Circumstances

The University reserves the right to modify the particular terms, conditions and deadlines contained
within these University-wide and College-specific academic policies and procedures should extenuating
circumstances warrant such modification. Such extenuating circumstances include such situations as a
major catastrophe which may render either the student or the appropriate academic officer unavailable,
serious illness or incapacity of either the student or academic officer which may lead to delay or other
inability to follow the policies as present in this catalog, death of an immediate family member of an
affected party, or other situations of such similar emergent and grave magnitude. If the student, for reasons
outlined above, falls into such a situation that makes him or her unable to comply with the terms and
conditions listed in this Catalog, the matter must be reported, preferably in writing, to the appropriate Dean
or the Provost/COQ, clearly documenting the situation and the need to grant a variance to these policies
and procedures as soon as this is feasible. If the University must grant a variance when it finds itself unable
to comply with the written policies and procedures in the case of such similar emergent and grave
situations, the student will be informed of this need and the proposed alteration as soon as it is feasible to
do so.

22. Background Investigations

To meet State regulations and hospital accreditation requirements, hospital facilities are requiring
students to complete criminal background checks prior to beginning rotations/clinical experiences.
Because of this new regulation to assure patient safety, students admitted to programs with clinical training
requirements will be required to complete a criminal background check prior to matriculation or as a
component of the scheduling of clinical experiences. Certain convictions may prevent students from
entering hospital facilities, which may hinder a student’s ability to successfully complete his or her
academic program. If a criminal conviction or other relevant sanction is shown on the background check,
hospital facilities have discretion as to whether the individual may enter the clinical facility as a nursing
student.

Certain convictions may also prevent students from obtaining licensure in the State of California or other
states. Applicants and current students are advised to check with the appropriate State(s) licensing boards
to determine whether their backgrounds may be a barrier to future licensing. Procedures for obtaining a
background investigation will be provided to the student by the appropriate academic program staff.
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TUITION AND FEES

Tuition and fees are subject to change without notice upon approval by the Board of Trustees.
Mandatory fees for each student are non-refundable. For complete information about tuition and fees, refer
to the appropriate section for each program.

FUTURE TUITION RATE INCREASES

You can expect that tuition increases will be part of your educational experience at Western University;
however, one should know that the Board of Trustees and the administration of this University strive each
year to keep tuition at a reasonable level. While we are committed to quality educational programs, the
inevitable increases in operating costs each year make it necessary to adjust tuition accordingly. The
administration will communicate tuition rate adjustments as soon as they are determined by the Board of
Trustees.

TUITION AND MANDATORY FEES
Tuition and Fee Payments

Tuition is assessed in installments, as indicated in the Calendar section for each particular academic
program. Depending on the academic program, each required payment corresponds to a “period of
enrollment.”* A refund policy for a withdrawal or a leave of absence has been established to address the
receipt of private payment and Title IV Student Financial Aid funds (see Tuition Refund Policy below).

Western University charges tuition based on an “academic” year and covers two period of enrollment
for most programs. The number of weeks of instructional time during the period of enrollment is measured
beginning on the first day of class and/or rotation and ends on the last day of class and/or rotation.

*Students in the Master of Science in Health Sciences and in the College of Graduate Nursing programs
will pay tuition and fees on a trimester year. Refunds will be based on the trimester.

Other Fees/Expenses
a. Audit/Remediation Fee: The fee charged for auditing or remediating a class will be calculated on a
prorata basis.
b. Other Fees and Expenses

Graduation Fee (assessed in the year preceding graduation)  $125

Late Registration Fee $ 30 per day
Breakage Fee Cost of Replacement
Lost I.D. Badge $ 10

Lost Locker Key $ 40

Copy of Official Transcript (each) $ 6

Rush Transcript (1% class mail) $21

Rush Transcript (Federal Express) $ 25

Copy of Student File Material 25 cents per page
Background Investigation (estimated cost) $ 50

PREPAID TUITION PLAN

The Prepaid Tuition Plan allows for payment of future years’ tuition at the current tuition rate. This
option will assist in avoiding future tuition increases. The payment must be received at least one year
before the start of the next academic year.

Mandatory fees will be charged annually and are not included in the prepayment provisions. For
additional information, please contact the Financial Aid Office at (909) 469-5354 or the Bursar’s Office at
(909) 469-5403.
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WESTERN UNIVERSITY TUITION REFUND POLICY

Western University has established a refund policy for all students who find it necessary to withdraw
from the University. Students who elect to withdraw or take a leave of absence during the academic year
must submit prior written notification to the appropriate Academic Dean according to the procedures
specified in this Catalog for their program. Western University may amend its institutional refund policy at
any time. Amendments will become effective for the academic year that follows official notification of the
amendment. Any questions concerning Western University's refund policy should be directed to the
Bursar’s Office.

Calculation of Amount of Eligible Tuition Refund
The amount of tuition refund for which the student is eligible is computed as follows:

o If the day the student withdrew was on or before the student completed 60 percent of the enrollment
period for which tuition was paid, the percentage refund is computed as one hundred percent minus the
percentage of the enrollment period that has elapsed up to the date of withdrawal.

o Students who withdraw after completing 60 percent of the enrollment period for which tuition was
paid are not entitled to a refund.

Determining the Withdrawal Date
The withdrawal date is:

a. The date the student begins the withdrawal process prescribed by the respective College;
b. The date that the student otherwise provided official notification to the respective College of the
intent to withdraw; or
c. The midpoint of the enrollment period for which Student Financial Aid Programs Assistance
was disbursed or a later date documented by the respective College, if the student did not begin the
withdrawal process or otherwise notify the respective College of the intent to withdraw.

If the College determines that a student did not begin the withdrawal process or otherwise notify the
respective College of the intent to withdraw due to illness, accident, grievous personal loss or other
circumstances beyond the student's control, the College may determine the appropriate withdrawal date.

For additional information regarding refund policies for student participating in Student Financial Aid
Programs, see Financial Aid below.

COMPREHENSIVE HEALTH PLAN

It is mandatory that all Western University students have a health insurance plan in force at the time of
registration. If a student can show valid proof of personal health insurance to the Plan Administrator, at
least equal in benefits to the plan recommended by the University, it will not be necessary to purchase any
additional insurance. If valid proof of other insurance cannot be shown, the student will automatically be
enrolled in the health insurance plan made available by the University. This is described in the health plan
brochure provided at the time of registration. There are several available options. The plan with the better
benefits is recommended. Dependent coverage, although not required, is optional at an additional premium
(see Health Plan Brochure).
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FINANCIAL AID

Financial aid is not intended to replace the financial responsibility of the student; rather, it is intended to
supplement what the family can provide. Students are required to complete the Free Application for Federal
Student Aid (FAFSA) each year they are seeking financial aid. The information provided is used to create
an analysis of each student’s financial ability to contribute toward their educational costs. Students may
complete the FAFSA application via the Internet at www.fafsa.ed.gov. Students are required to inform
Western University’s Financial Aid Office of all financial assistance (including scholarships) they receive.

More detailed information on the various types of scholarships and awards can be found at Western
University’s website under “Financial Aid.” Western University reviews and administers all of its programs
without discrimination as to race, creed, gender, national origin, or non-disqualifying handicap.

FINANCIAL AID AND THE WORLD OF PRIVATE PHILANTHROPY

Beyond the various federal, state, and other public and commercial funding sources, there is another
sector that provides valuable support to Western University students. It is the world of private philanthropy:
those individuals, corporations, and foundations who willingly accept the responsibility of serving as good
citizens of the larger society. These benefactors contribute to assisting students in achieving their education
goals and, ultimately, to the quality of health care delivered to the public.

DEPARTMENT of EDUCATION
TITLE IV PROGRAMS

Federal Financial Aid Program Criteria

To be eligible for federal financial aid programs, students must be U.S. citizens or permanent residents
of the United States, attending at least half-time, and making satisfactory progress toward their degrees.
The amount of financial aid awarded by the school can never exceed the educational cost of attendance.
Students can not be in default on any educational loan or owe a refund on any state or federal educational
grant. In addition, all male students must have completed U.S. Selective Service registration requirements

to qualify.

Federal Subsidized Stafford Loan: Available to undergraduate and graduate students by participating
lending institutions and guaranteed by the federal government. The interest on these loans is subsidized
(paid) by the federal government while the student is enrolled at least half-time in school.

Federal Unsubsidized Stafford Loan: Available to undergraduate and graduate students by participating
lending institutions and guaranteed by the federal government. However, the federal government does not
pay the interest while the student is in school. Subsidized Stafford loan eligibility must be determined first,
before a student can apply for an Unsubsidized Stafford loan.

Federal PLUS Loan: Available to graduate and professional degree students by participating lending
institutions and guaranteed by the federal government. Unlike parent PLUS applicants, graduate and
professional degree student PLUS applicants must file a FAFSA. In addition, graduate and professional
degree students must have their annual loan maximum eligibility under the Stafford Loan program
determined by the school before they apply for a PLUS loan.

Increased Annual Unsubsidized Loan Limits: Western University participated in the Health Education
Assistance Loan (HEAL) program before its phase out in 1998. As a result, the school may award the
increased unsubsidized amounts to students who are enrolled full-time in a health professions discipline
that was eligible under the HEAL program and is accredited by an approved accrediting agency. Because
the increased annual unsubsidized Stafford Loan limits are intended to replace funds that would have been
available previously under the HEAL program, the annual loan limits for the increased unsubsidized
amounts are the same as the HEAL program annual loan limits.
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Federal Subsidized and Unsubsidized Annual Loan Limits: The maximum annual Subsidized and
Unsubsidized Stafford loan limits per program are as follows for the 2008/2009 academic year:
Subsidized Unsubsidized

Doctor of Osteopathic Medicine (DO) Program

First Year $8,500 $34,222
Second Year $8,500 $34,222
Third Year $8,500 $38,667
Fourth Year $8,500 $36,444
Doctor of Pharmacy (PharmD) Program
First Year $8,500 $25,889
Second Year $8,500 $25,889
Third Year $8,500 $25,889
Fourth Year $8,500 $28,667
International Post-Baccalaureate Pharmacy (IPBP) Program
First Year $8,500 $27,279
Second Year $8,500 $25,889
Third Year $8,500 $23,112
Doctor of Physical Therapy (DPT) Programs $8,500 $28,667
Doctor of Veterinary Medicine (DVM) Program $8,500 $34,222
Doctor of Nursing Practice (DNP) Program $8,500 $28,667
Master of Science in Health Sciences (MSHS) Program $8,500 $12,000
Master of Physician Assistant (MSPA) Program
First Year $8,500 $28,667
Second Year $8,500 $26,444
Master of Science in Pharmaceutical Sciences (MSPS) Program $8,500 $25,889
Master of Science Nursing/Family Nurse Practitioner (MSN/FNP) Program $8,500 $28,667
Master of Science Nursing Entry (MSN-E) Program $8,500 $28,667
Family Nurse Practitioner (FNP) Program $3,500 $ 4,000

Aggregate Loan Limits for Subsidized & Unsubsidized Stafford Loans: A borrower who has
reached his or her aggregate borrowing limit may not receive additional loans. Once the loans are repaid,
in full or in part, the borrower may apply for additional Stafford loans. Outstanding loans include student
loans received while the student completed undergraduate and graduate work. In the case of Consolidation
loans, the outstanding amounts of any underlying Stafford loans are counted towards the loan limits. The
total loan debt a student may have outstanding from all Stafford loans differs depending on their academic
program.

The maximum outstanding total subsidized and unsubsidized Stafford loan debt is:

e $46,000 for the FNP certificate program, no more than $23,000 of this aggregate amount may be in

the form of subsidized loans.

e $138,500 for the MSHS program, no more than $65,500 of this aggregate amount may be in the

form of subsidized loans.
Increased Aggregate Loan Limits, Graduate and Professional: The combined subsidized/unsubsidized
aggregate loan limit for graduate and professional health professions students who are eligible to receive
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the increased unsubsidized amounts is $224,000 (not more than $65,500 of this amount may be in
subsidized loans). Programs with this aggregate limit include: DO, PharmD, DPT, DVM, MSPS, MSPA,
and all MSN programs.

Federal Perkins Loan: For eligible undergraduate and graduate students and subject to availability of
funds. The amount awarded varies, depending on financial need and federal allocation to our school. The
Perkins undergraduate aggregate is $20,000, and graduate students have a $40,000 total aggregate. Perkins
loans have a fixed interest rate at five percent.

DEPARTMENT OF HEALTH AND HUMAN SERVICES
TITLE VIl PROGRAMS LOANS & SCHOLARSHIPS

Loans for Disadvantaged Students (LDS): Provides long-term, five percent interest loans to eligible
osteopathic medical students from disadvantaged backgrounds, subject to fund availability.

Primary Care Loans (PCL): For eligible students and subject to availability of funds. The long-term five
percent fixed simple interest loan amounts vary, depending on financial need and federal allocation.
Students must provide parental income information and sign a contract to practice in primary care until the
loan is paid in full.

SCHOLARSHIPS WITH SERVICE REQUIREMENTS

National Health Service Corps Scholarships (NHSC): This scholarship provides full tuition, fees, books,
and a monthly stipend for osteopathic medical, physician assistant, and family nurse practitioner students.
Students must serve in a designated medically underserved area (rural, inner city or Indian health).
Minimum obligation is two years and a student must be an U.S. citizen.

Military Health Professions Scholarships: The Army, Navy and Air Force offer Health Professions
Scholarship programs to medical students for tuition, fees, books and supplies, and a monthly stipend.
While in school, students are expected to serve forty-five days of active duty per year with pay, when
possible. One year of active service as a medical officer (after internship and/or residency) is required for
each year of support in the scholarship program, with a minimum requirement of three years.

UNIVERSITY ADMINISTERED SCHOLARSHIPS

The Dr. Robert E. Corey Memorial Scholarship Fund: Established January 1983 as a memorial to
Robert Corey, DO. Recipients are selected from second, third and fourth year for their commitment to
osteopathic medicine, outstanding community service and demonstrated financial need as determined by
the institution.

The Albert Victor and Mary P. Kalt Scholarship Fund: Established June 1977, and is available for
students of all disciplines who express a desire to work in primary care in an underserved/rural area.

SCHOLARSHIPS FOR INCOMING STUDENTS
The Academic Excellence Scholarship: Designated for incoming students and are based on the student’s
outstanding academic achievements as well as his/her contributions to the community. Subject to available

funding, Western University will award the scholarship to all academic programs. These scholarships are
multiple-year awards provided that the student remains in good academic standing.
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UNIVERSITY ADMINISTERED LOANS

WesternU Emergency Loan Programs: Limited funds made available on a short-term basis to meet
financial emergencies. The maximum loan is $500 interest-free. Since this is a revolving loan fund, it is
expected to be repaid in ninety days.

Roger E. Coe Loan Fund: Established in March 1981 by a gift from Roger M. and Ruby M. Coe. Two
loans of $2,500 are awarded in the spring of each year to osteopathic medical students who have completed
their second or third year at Western University and are particularly interested in osteopathic manipulative
skills. Interest begins to accrue at the time the loan is disbursed at the rate of five percent. First payment
begins immediately after graduation with full repayment of loan funds within five year.

VETERANS’ EDUCATIONAL BENEFITS

The Student Affairs Office will provide certification of enrollment services for veterans attending
Western University. The Financial Aid Office will serve as a direct liaison between our University and
Veterans’ Administration regarding underpayment, overpayment, or non-payment benefits. Students
expecting to collect educational benefits may obtain further information from Western University’s
Financial Aid Office. As of this publication DO, DVM, DPT, MSHS, MSN/FNP, MSPA, and PharmD
programs are eligible. In order to continue collecting benefits, a veteran must be making satisfactory
progress towards a degree.

GRADUATE TEACHING FELLOWS IN THE DEPARTMENT OF OSTEOPATHIC
MANIPULATIVE MEDICINE

This Fellowship program in the Department of Osteopathic Manipulative Medicine of the College of
Osteopathic Medicine of the Pacific (COMP) is designed to expand the educational opportunities for
osteopathic medical students while they assist in all phases of the department’s operation. OMM Fellows
assist in lecturing and teaching practical skills to graduate students. In order to participate in the Fellowship
program, each student takes five years, instead of four, to complete all of their educational requirements,
including hospital and private practice clinical rotations, for the Doctor of Osteopathic Medicine degree.
Fellows receive a full tuition/fees waiver their third and fourth years and an annual stipend for the fifth
year. Fellows are selected from each MSII class annually.

TUITION REFUND POLICY

Western University of Health Sciences has adopted the Department of Education refund policy for all
students who find it necessary to withdraw from the University or take a leave of absence during the
academic year. It is a universal policy that applies to all students, those receiving and not receiving
financial aid. Students who elect to withdraw or take a leave of absence during the academic year must
submit prior written notification to the appropriate Academic Dean according to the procedures specified in
the Catalogue for their program. Western University may amend its institution refund policy at any time.
Amendments will become effective for the academic year that follows official notification of the
amendment. Any questions concerning Western University’s refund policy should be directed to the
Bursar’s Office.

General Requirements

Federal Student Aid funds are awarded to a student under the assumption that the student will attend
school for the entire period for which the assistance is awarded. When a student withdraws, the student
may no longer be eligible for the full amount of Title IV funds that the student was originally scheduled to
receive.

If a recipient of Federal Student Aid loan funds withdraws from school after beginning attendance, the
amount of Federal Student Aid loan assistance earned by the student must be determined. If the amount
disbursed to the student is greater than the amount the student earned, unearned funds must be returned. If
the amount disbursed to the student is less than the amount the student earned, and for which the student is
otherwise eligible, he or she is eligible to receive a post-withdrawal disbursement for the earned aid that
was not received.
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Definition of a Title 1V recipient

A recipient of loan assistance is a student who has actually received Title IV funds or has met the
conditions that entitle the student to a late disbursement. If the student never actually began attendance for
the payment period or period of enrollment, the refund policy does not apply. Similarly, if a student began
attendance, but was not and could not have been disbursed Title 1V funds prior to withdrawal, the student is
not considered to have been a Title 1V recipient and the requirements of this refund policy do not apply.
Title IV Aid Disbursed

The calculation of earned Federal Student Aid includes all Title IV loan funds that were disbursed or
could have been disbursed to a student. This includes subsidized and unsubsidized Stafford loan funds, and
funds from the Federal Perkins and PLUS loan programs.

A student’s Title IV funds are disbursed when the school credits a student’s account with the funds or
pays a student directly with Title IV funds received from the Department and/or Federal Family Education
Loan (FFEL) funds received from a lender. A student’s aid is counted as disbursed in the calculation if it is
disbursed as of the date of the institution’s determination that the student withdrew.

Percentage of Title IV Aid Earned

The withdrawal date is used to determine the point in time that the student is considered to have
withdrawn so the percentage of the enrollment period completed by the student can be determined. The
percentage of Title IV Aid earned is equal to the percentage of the enrollment period completed. If the day
the student withdrew occurs on or before the student completed 60 percent of the enrollment period for
which the assistance was awarded, the percentage earned is equal to the percentage of the enrollment period
that was completed. If the day the student withdrew occurs after the student has completed more than 60
percent of the enrollment period, the percentage earned is 100 percent.

Determining a Student’s Withdrawal Date at a School That is not Required to Take Attendance
The chart below lists the withdrawal date for the various types of withdrawals, as well as the date of the
institution’s determination that the student withdrew for each type of withdrawal.

Withdrawal Type Circumstance Student’s Withdrawal | Date of the Institution’s
Date’ Determination that the
Student has Withdrawn
Official Notification | The student begins the The date the student The student’s withdrawal date,
school’s withdrawal process, | begins the school’s or the date of notification,
or withdrawal process, or whichever is later.
The student otherwise The date that the student
provides official notification | otherwise provides the
to the school of intent to notification.
withdraw.

(If both circumstances
occur, use the earlier
withdrawal date.)

Official Notification | Official notification not The date that the school | The date that the school
Not Provided provided by the student determines is related to becomes aware that the student
because of circumstances the circumstance beyond | has ceased attendance. 2

beyond the student’s control. | the student’s control.

All other instances where The midpoint of the
student withdraws without payment period or period
providing official of enrollment, as
notification. applicable.
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Leave of Absence
Related

The student does not return
from an approved leave of
absence, or

The student takes an
unapproved leave of absence

The date that the student
began the leave of
absence.

The earlier of the dates of the
end of the leave of absence or
the date the student notifies the
school he or she will not be
returning to that school.

(In the case of an unapproved
absence, the date that the
student began the leave of
absence.)

Withdrawal After
Rescission of
Official Notification

The student withdraws after
rescinding a previous official
notification of withdrawal.

The student’s original
withdrawal date from the
previous official
notification.

The date the school becomes
aware that the student did not,
or will not, complete the
program period or period of

enrollment.

!In place of the dates listed, a school may always use as a student’s withdrawal date the student’s last
date of attendance at an academically related activity, if the school documents that the activity is
academically related and that the student attended the activity.

%For a student who withdraws without providing notification to the school, the school must determine
the withdrawal date no later than 30 days after the end of the earliest of the (1) payment period or period of
enrollment (as appropriate), (2) academic year, or (3) educational program.

Title IV Aid to be Returned

If a student receives more Federal Student Aid than the amount earned, the school, or the student, or
both must return the unearned funds in a specific order. The amount of Federal Student Aid to be returned
is determined by subtracting the amount of earned Title 1V aid from the amount of Title IV aid that was
actually disbursed to the student (not including aid that could have been disbursed).

Amount of Unearned Title IV Aid Due from the School
When a return of Title IV funds is due, the school and the student may both have a responsibility for

returning funds. Funds that are not the responsibility of the school to return must be returned by the student.
Although these requirements talk in terms of returning funds, a school is not required to actually return its
share before the student. Rather, it is the Return calculation of the amount of assistance the school is
responsible for returning to the Title 1V accounts that must be calculated first. The student’s repayment
obligation is determined after the school’s share is calculated. The school must return the lesser of

e  The amount of Title IV funds that the student does not earn; or

e The amount of institutional charges that the student incurred for the payment period or period

of enrollment multiplied by the percentage of funds that was not earned.

Return of Funds by the School: Order of Return of Title IV Funds
A school must return Title 1V funds to the programs from which the student received aid during the
payment period or period of enrollment as applicable, in the following order, up to the net amount
disbursed from each source:
Unsubsidized Federal Stafford loans
e Subsidized Federal Stafford loans
e  Federal Perkins loans
e Federal PLUS loans

Time Frame for the Return of Title IV Funds
A school is required to return unearned funds for which it is responsible as soon as possible, but no later
than forty-five days from the determination of a student’s withdrawal.
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Repayment of Student Loans

The student loans that remain outstanding consist of the loans disbursed to the student minus any loans
the school repaid. These outstanding loans are repaid in accordance with the terms of the student’s
promissory notes.

Reference: Federal Student Aid Handbook 2008-2009 Award Year
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WESTERN UNIVERSITY CALENDAR*

INDEPENDENCE DAY Friday, Jul. 4, 2008

Classes resume Monday, Jul. 75, 2008
CONVOCATION Saturday, Aug. 9, 2008
LABOR DAY

(no classes) Monday, Sept. 1, 2008
COLUMBUS DAY

(no classes) Monday, Oct. 13, 2008
THANKSGIVING RECESS

Last Day of Classes Wednesday (noon), Nov. 26, 2008
Classes Resume Monday, Dec. 1, 2008
WINTER RECESS

Last Day of Classes Friday, Dec. 19, 2008
Classes Resume Monday, Jan. 5, 2009
MARTIN LUTHER KING

HOLIDAY (no classes) Monday, Jan. 19, 2009
PRESIDENTS DAY

(no classes) Monday, Feb. 16, 2009
COMMENCEMENT Thurs.-Fri., May 14-15, 2009

MEMORIAL DAY
(no classes) Monday, May 25, 2009

*The College of Osteopathic Medicine of the Pacific, the College of Pharmacy, the College of Graduate
Nursing, the College of Veterinary Medicine and the programs of the College of Allied Health (DPT, PA,
and MSHS) maintain specific, detailed program calendars. Please consult the appropriate program to
determine additional official dates.
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COLLEGE OF OSTEOPATHIC MEDICINE OF THE
PACIFIC

Doctor of Osteopathic Medicine Program

ACCREDITATION

The academic program of the College of Osteopathic Medicine of the Pacific (COMP) is accredited by
the Commission on Osteopathic College Accreditation of the American Osteopathic Association, which is
recognized by the US Department of Education (USDE).

THE OSTEOPATHIC PHILOSOPHY

Osteopathic medicine is a contemporary school of medical thought and practice, founded on the concept
that the normal state of a person is health. The philosophy of osteopathic medicine has its roots in antiquity,
long before the life of its founder, Dr. Andrew Taylor Still. The philosophy of Dr. Still can be directly
related to the concepts and teachings of the Greek physician-philosopher, Hippocrates. This “father of
medicine” taught that disease is a natural process and that natural powers are the healers of disease. The
physician must assist nature, said Hippocrates, but attention should be focused on the patient rather than on
the disease. Dr. Still revived this concept and gave it a new meaning and implementation with a system of
diagnosis and treatment that made it the cornerstone of osteopathic medicine.

There are four fundamental principles of osteopathic diagnosis and treatment:

1.  The body tends to be self-healing and self-regulatory in the disease processes. The ability to
maintain integrity in a continually changing external environment is mediated through an elaborate
communication network. The communication network embraces the circulatory and neuromusculoskeletal
systems.

2. Intimate interrelationships exist between structure and function at all levels of biologic
organization.

3. Abnormalities of the neuromusculoskeletal system are invariably present during disease. When
subjected to manually applied forces, these abnormalities are ameliorated coincidentally with the clinical
improvement of the patient.

4.  Health is an equilibrium state and maintaining this state requires constant biological adjustment.

While employing osteopathic manipulation, the osteopathic physician utilizes other recognized
modalities for diagnosis and treatment. All modalities of treatment are based upon an evaluation of the
patient’s personal developmental stage, and family and social environment.

COLLEGE MISSION

The mission of the College of Osteopathic Medicine of the Pacific (COMP) is to prepare students to
become technically competent, culturally sensitive, professional and compassionate physicians who are
life-long learners and will serve society by providing comprehensive, patient-centered health care with the
distinctive osteopathic philosophy.

This is accomplished through excellences in curriculum, translational research, service and osteopathic
clinical practice.

Core Competencies in support of the College’s Mission Statement

Medical Knowledge
Osteopathic Philosophy
Patient Care
Professionalism
Interpersonal and Communication Skills
Practice-Based Learning and Improvement
Systems-Based Practice
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Strategic Plan in Support of the Mission and Core Competencies

The College of Osteopathic Medicine of the Pacific began the process of formulating a comprehensive,
ten-year strategic plan in 2003. The plan was published in 2004, and it is reviewed and updated annually.
The strategic plan clearly emphasizes the three core functions of the College. The first is educational
programs (curriculum), but in order to achieve excellence in curriculum, two additional functions are
necessary. The second element is that the College, in partnership with the University, will substantially
increase its investment in biomedical research and research faculty. The third area in support of a strong
curriculum is the maturation of a faculty practice plan, greatly expanding the University’s academic
medical center practice.

We are proud to say that we are exceeding our goals and/or national benchmarks as outlined in the
strategic plan. Specific milestones include: achievement in COMLEX (Comprehensive Osteopathic
Medical Licensing Examination), student satisfaction surveys, student-faculty ratios, and quality and
quantity of original bench research. As a consequence, the College of Osteopathic Medicine of the Pacific
was recognized by the U.S. News and World Report as the most selective private osteopathic medical
school in the nation.

The fourth component of the strategic plan was added after careful consideration by the faculty. It
became clearly evident that the vision of the College and University could not be successfully achieved
without expanded facilities. Therefore, a component on projected needs for additional facilities was
developed. The University’s Board of Trustees committed to a building campaign in 2006 that will result
in a new facility to house the College in 2009. This facility will be a comprehensive academic and clinical
complex of nearly 250,000 square feet. It will enhance classroom space and provide for over fifty break-
out rooms for small group discussion and study. An entire floor of the building is dedicated to additional
research laboratories.

Curricular Outcomes/Goals
The goal of COMP's curriculum is to prepare each and every COMP student with the knowledge, attitudes

and skills to excel in his or her chosen postdoctoral training program. Specifically, the student will be able
to:

e ldentify the wide range of normal human functioning.

e Recognize, diagnose and treat the most commonly encountered health conditions in a primary care
practice.

e Recognize, diagnose and treat the acute, life-threatening conditions encountered by the primary
care physician.

e Differentiate health and common health problems from less common diseases.

e Recognize conditions or situations which are best handled by consultation and/or referral.
e Provide continuity of health care beginning with initial patient contact.

e Assess and treat chronic health conditions in various stages of progression.

o Develop appropriate, professionally intimate relationships with patients.

e Understand a patient's individual concerns and incorporate those concerns into routine patient
care.

e Integrate osteopathic philosophy and practices into routine patient care.
e Access medical references to understand current medical knowledge and applications.

e Understand and apply the concepts of community oriented primary care, epidemiology, health
screening and prevention.
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e Understand and work with the family unit to improve the health and welfare of the individual
patient and his or her family.

PERSONAL COMPETENCIES FOR ADMISSION AND MATRICULATION

A candidate for admission to the Doctor of Osteopathic Medicine Program must have the use of certain
sensory and motor functions, or reasonable accommodations, to permit him/her to carry out the activities
described in the sections that follow. Graduation from the program signifies that the individual is prepared
for entry into osteopathic postgraduate training programs. It follows that graduates must have the
knowledge and skills needed to function in a broad variety of clinical situations and to render a wide
spectrum of osteopathic patient care. The osteopathic medical student must be able consistently, quickly,
and accurately to integrate all information received by whatever sense(s) are employed. Also, he/she must
have the intellectual ability to learn, integrate, analyze, and synthesize data.

A candidate for the DO degree must exhibit abilities and skills in the five areas identified below. When
appropriate technological assistance is provided in the program, it may be permitted only as a reasonable
accommodation. Under all circumstances, a candidate should be able to perform the following in a
reasonably independent manner:

Observation: Candidates and students must have sufficient vision to be able to observe demonstrations,
experiments, and microscopic laboratory exercises. They must be able to observe a patient accurately at a
distance and close at hand.

Communication: Candidates and students must be able to communicate with patients and colleagues.
They should be able to hear with or without reasonable accommodations. Candidates and students must be
able to read English.

Motor: Candidates and students should have sufficient motor functions to enable them to execute
movements (with or without reasonable accommodations) which are reasonably required to provide general
care and emergency treatment of patients (i.e., palpation, auscultation, percussion, and other diagnostic and
therapeutic modalities). Examples of emergency treatment reasonably required of osteopathic physicians
include: cardiopulmonary resuscitation, administration of intravenous medication, the application of
pressure to stop bleeding, the opening of obstructed airways, the suturing of simple wounds, and the
performance of simple obstetrical maneuvers and osteopathic manipulation. These actions require
coordination of both gross and fine muscular movements, equilibrium, and functional use of the senses of
touch and vision.

Intellectual, Conceptual, Integrative, and Quantitative Abilities: Students must demonstrate problem
solving skills, which involve intellectual, conceptual, integrative and quantitative abilities. These abilities
include measurement, calculation, reasoning, analysis, and synthesis. Problem solving, the critical
intellectual skill demanded of an osteopathic physician, requires all of these intellectual abilities. In
addition, candidates and students should be able to comprehend three-dimensional relationships and
understand the spatial relationships of structures.

Behavioral and Social Attributes: Candidates and students must possess the emotional health required
for full utilization of the intellectual abilities, the exercise of good judgment, the prompt completion of all
responsibilities attendant to the assessment and care of patients, and the development of mature, sensitive,
and effective relationships with patients. Candidates and students must be able to tolerate physically taxing
workloads, adapt to changing environments, display flexibility, and learn to function in the face of
uncertainties inherent in the clinical problems of many patients. Compassion, integrity, concern for others,
interpersonal skills, interest, and motivation are all personal qualities to be assessed during the admissions
and educational processes.

The Doctor of Osteopathic Medicine program, along with all other programs at Western University of
Health Sciences, shares a commitment to develop creative ways of opening the DO curriculum to
competitive, qualified individuals with disabilities. In doing so, however, the DO degree program must
maintain the integrity of its curriculum and preserve those elements deemed essential to educating
candidates to become effective osteopathic physicians.

ADMISSIONS POLICIES AND PROCEDURES

Western University/ COMP accepts applications from all qualified candidates. More applications are
received from qualified candidates than can be admitted. While grades and Medical College Admission
Test (MCAT) scores are important in selecting candidates for admission and may suggest future academic
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success, the Admissions Committee recognizes that these statistics, by themselves, do not guarantee later
success as a physician. Therefore, non-academic criteria are also important in making the selection.
Western University/COMP seeks a diverse and balanced student population and considers factors such as a
well-rounded background, work experiences, letters of recommendation, interest in and knowledge of
osteopathic medicine, and professional promise. To ascertain these factors, an on-campus interview is
required prior to action on an application. The College may exercise its discretion to rely upon additional
considerations.

Entrance Requirements

Candidates for admission to Western University/COMP must meet these requirements at the time of
application;

e Completion of ninety semester hours, or three-fourths of the credits required for a baccalaureate

degree, from a regionally accredited college or university.

e Completion of one academic year (or its equivalent) in English, biology, physics, inorganic

chemistry, organic chemistry, and behavioral sciences.

e  One semester of biochemistry and of genetics is highly recommended.

Applicants must submit their Medical College Admission Test (MCAT) scores. Information concerning
this test may be obtained from the pre-professional advisor at one’s college or directly from the MCAT
Program Office. This examination is offered in the spring and summer. Applicants are encouraged to take
the examination in the spring of their junior year. To be considered for admission, the MCAT examination
must be taken prior to January of the entering year.

Please note that candidates accepted for admission will have completed four or more years of pre-
professional study prior to matriculation (very rarely will an individual be accepted without a baccalaureate
degree), and that the quality of Western University/COMP students is therefore high. The average GPA and
MCAT for successful candidates of the recent entering class had a science GPA of 3.47, an overall GPA of
3.51 on a 4.0 scale, and a mean MCAT score of 9.05. Please keep in mind that academic grades and the
MCAT score are just two of the factors used in the evaluation process.

AACOMAS

Western University /COMP, along with the other colleges of osteopathic medicine, participate in a
centralized application service through the American Association of Colleges of Osteopathic Medicine
Application Service, 5550 Friendship Blvd., Suite 310, Chevy Chase, Maryland 20815-7231. Individuals
interested in applying to Western University/COMP should write directly to AACOMAS for information
and application materials or obtain application request cards from the Western University/COMP
Admissions Office. At this time, applicants should also make arrangements to have official transcripts of all
prior undergraduate and graduate course work forwarded to AACOMAS.

Upon receipt of the initial application and transcript(s), AACOMAS will collate materials, compute
grades, and transmit standardized information to the applicant and to those osteopathic medical colleges
that the applicant designates. AACOMAS takes no part in the evaluation or selection of applicants. After
Western University/COMP conducts a review of the AACOMAS application, if a minimum of 90 semester
hours has been completed and the applicant has otherwise deemed eligible, the Admissions Committee may
request additional information from the applicant for further consideration.

Additional information will include the following:

e A supplementary application provided by Western University/COMP. This will be sent only after
receipt of the initial application from AACOMAS. There is a non-refundable supplementary
application fee of $65.

¢ An evaluation of the applicant’s work and accomplishments submitted by the Pre-Health Professions
Committee of the applicant’s college. If the college has no such committee, the student may submit
evaluations from three classroom professors, two of whom must be in the sciences.

e A letter of recommendation from a physician. A letter from a DO is preferred.

The supplementary required information must be returned within 30 days to the Director of Admissions,
Western University of Health Sciences/lCOMP, 309 E. Second Street, Pomona, California 91766-1854.

After the applicant’s file is complete, the Admissions Committee reviews it to determine whether the
candidate will be granted an interview. If a candidate is deemed promising, he or she is invited to the
campus at his or her expense. The candidate should plan to spend a full day on campus for orientation and
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the interview. Orientation consists of information on the curriculum, financial aid, student services, and
clinical rotations; lunch with a Western University/ COMP student; a personal interview with members of
the Admissions Committee and faculty; and a tour of the facilities. The Committee evaluates the
candidate’s application and interview. The candidate is notified regarding the status of his or her
application in approximately three weeks.

Note: Candidates accepted to Western University/COMP must have a complete set of official transcripts
mailed to the Admissions Office no later than July 1. AACOMAS retains the original set of transcripts it
receives from applicants.

Transfers from Other Schools

Western University/ COMP offers a transfer program for persons who have completed one or more years
of medical studies at a medical school accredited by the American Osteopathic Association (AOA) or
Liaison Committee on Medical Education (LCME).

Candidates seeking transfer must be in good academic standing at the school where they are enrolled
and be eligible for continuation there.

Transfers from an LCME accredited medical school or another osteopathic college to Western
University/COMP must complete no less than the last fifty-percent (50%) of instruction at Western
University/COMP. In the case of transfers from LCME accredited schools, requirements for osteopathic
manipulative medicine must be completed before graduation.

Transfer applications must be submitted to AACOMAS prior to January 1. The Western
University/COMP supplementary application deadline for students wishing to transfer into the second year
is March 1%; for students wishing to transfer into the third year, the supplementary application deadline is
January 1. Requests for transfer into the fourth year are not accepted.

Transfer candidates must provide:

o Official transcripts from all colleges and universities attended.

e Official transcripts showing the successful completion of studies at the osteopathic medical school
where currently enrolled.

e A completed transfer application, accompanied by a non-refundable application fee of $65.

Upon request, candidates must submit a letter of good academic standing from the Academic Dean of
the osteopathic or allopathic medical school where currently enrolled. If an interview is granted, candidates
are invited to the campus at their own expense. Candidates should plan to spend a half day on campus for
orientation and interview. Approximately three weeks after the interview, candidates will receive a letter
stating the decision of the Admissions Committee. Acceptance of a transfer student will be dependent upon
the student’s current academic good standing, qualifications, and academic compatibility. and available
space at Western University/COMP. Decisions of the Admissions Committee and the Dean regarding the
admission of applicants to the Doctor of Osteopathic Medicine program are final.

Applications materials are to be sent directly to:
Western University/ COMP, Admissions Office
309 E. Second Street
Pomona, California 91766-1854

REGISTRATION

First year students are required to register by the registration date specified in the University Calendar
by the Registrar. Students in subsequent years must complete registration materials, including financial
arrangements, prior to the dates specified in the Program Calendar (below). Matriculation and graduation
are subject to the satisfactory completion of all academic requirements and payment of all outstanding
debts to the University. Prior to registration, the matriculant must supply a final transcript, a physical
examination with documentation of required immunizations, proof of health insurance coverage and a
background check prior to registration are additional requirements for incoming students. The health
insurance coverage must be in effect throughout the academic year. If there is no proof of current coverage,
a policy provided by the University is available. Attendance at Orientation is mandatory for all first-year
students.
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TUITION AND FEES
By action of the Board of Trustees, DO tuition and fees for the 2008-09 academic year (subject to
change) are as follows:

$41,350 Tuition (Annual)

Applicants accepted at Western University must pay an initial acceptance deposit of $1,000, and a
second confirmation of acceptance deposit of $1,000. These payments are nonrefundable. Due dates for
these two deposits are provided in the offer of acceptance letter. Upon matriculation the entire $2,000 is
applied toward the total tuition. For applicants who are granted deferred admission to the DO program an
additional non-refundable $500 deposit is required to hold a seat in the next year’s class. If an applicant
fails to register, all tuition deposits are forfeited.

$40 Student Body Fee (1% and 2" year). This fee covers student government expenditures, social activities
and public relations.
$20 Student Body Fee (3" and 4™ year)

Other Fees and Expenses

$600 Medical Equipment

$800 Required and Recommended Texts-Fall

$300 Required and Recommended Texts-Spring

$400 Summer Preparatory Program Fee

$45 Anatomy Supplies-Gloves, Scrub, Dissection Kit

$125 Graduation Fee (Assessed on candidates for graduation only)

$30 (per day) Late Registration Fee

$50 Special Examination Fee

$40 Lost Locker Key

$10 Lost ID Badge

$6 (each) Copy of Official Transcript

$21 (each) Rush Transcript, First Class Mail

$25 (each) Rush Transcript, Federal Express

$0.25 (per page) Copy of Student File Material
Replacement cost Breakage Fee

National Board Fees

The College requires students to take and pass all sections of COMLEX Level 1 and Level 2 of the
National Board of Osteopathic Medical Examiners as one of the requirements for graduation. These fees
are subject to change by NBOME and are updated regularly. These fees can be found online at
http:www.nbome.org.

Clinical Rotations Expenses

During the third and fourth years, some students may elect to do some clinical rotations away from the
Pomona area, which is a self-imposed expense. In addition, students are required to return to campus
several times during the clinical years for various educational experiences, conferences, etc. Any travel,
food, housing or other expenses incurred by these activities or plans are the student’s responsibility. Some
rotations done at or through other institutions (e.g., certain hospitals or other medical schools) may involve
application fees and/or other charges. Such rotations are elective; consequently these fees are the student’s
responsibility.

ACADEMIC REQUIREMENTS
Academic Advisement

Students will be assigned a faculty advisor upon matriculation. The academic advisor-student
relationship can become one of the most valuable aspects of medical education. It provides an opportunity
to develop sustained individual contacts between faculty and students on both academic and personal
levels. If either the student or the instructor does not find the relationship helpful, either is free to seek a
change. Such changes are arranged through the Assistant Dean of Student Affairs-COMP.
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Grading Policies and Credit Hours

Official grades are turned in to the Registrar from the Dean of COMP, at which time the online student
records system, BanWeb, is updated. Official grade reports and unofficial transcripts will be available on
the BanWeb student records system throughout the academic year. For more information on how to access
the BanWeb student records system, visit the Registrar’s website at http://www.westernu.edu/registrar.

COMP uses numeric scores—Ilisted as a percentage.

Grades are reported according to the following values:

Percentage Interpretation

90-100 Excellent (numeric range 90-100)

80-89 Good (numeric range 80-89)

70-79 Satisfactory (numeric range 70-79)

Below 70 Unsatisfactory (numeric range less than 70)
Hon Honors (for clerkship grades only)

Pass Pass (for clerkship grades only)

RPass Remediated Pass (for clerkship grades only)
Fail Fail (for clerkship grades only)

I Incomplete

M Missing

w Withdrawal

Cr Credit

NCr No Credit

Cert Certification

AU Audit

Clerkship Grading: Effective with the 2006-2007 academic year, the DO 2008 class and beyond will
have all clerkships, both required core and elective, evaluated utilizing a Honors, Pass, Fail system.
Honors, Pass, and Fail will be the only grades that will appear on the transcript.

Internally, for purposes of calculating class rank and GPA, the following system will be used: Hon
(Honors) = 100%, Pass = 90%, and Fail = 69%. A failed rotation must be remediated by completing a
comparable rotation. The percentage score assigned for obtaining a Pass on a remediated/repeated rotation
following a failing grade will be set at 70% for class rank and GPA computation. Both the original course
and grade as well as the remediated course and grade will appear on the transcript, but only the remediated
passing score of 70% will be used in GPA and class rank computations.

Credit Calculations: Courses are rated at one credit hour for each 12 hours of lecture or 24 hours of
laboratory and/or practice sessions. Credit hours of 2.5 will be assigned for each week of clinical rotations.
A cumulative numeric score will be calculated and posted on the transcript. Class ranking is also available
upon request in the Registrar’s Office. Cumulative class ranking for transfer students will not be calculated.
Osteopathic undergraduate teaching fellows will not be ranked until their final year.

Cumulative Numeric Scores: The cumulative numeric score will be calculated at the end of each
semester of the curriculum with the average of all course numeric scores weighted by the number of course
credit hours attempted. If a course or clinical rotation is repeated or remediated, only the last score earned
enters into the computation of the cumulative numeric score/grade point average, but the original numeric
score remains on the student’s transcript.

After completion of the second year program, a student with a cumulative numeric score of 75% or less
may have all third year clinical rotations assigned by the Assistant Dean for Medical Education, the
Assistant Dean for Clinical Education, or their designee(s).

Score Changes: No numeric score will be changed unless the instructor certifies in writing to the
Assistant Dean for Medical Education and the Registrar that an error in computing or recording the score
occurred. Changes are also recorded when the student has remediated a numeric score of below 70% or an
Unsatisfactory grade after being directed to do so by the Dean of Osteopathic Medicine, as recommended
by the Student Performance Committee.

For on-campus courses, students have a maximum of two weeks from the time examination results are
returned to them to bring any errors or irregularities in grading to the attention of the instructor. All
recorded scores remain on the official transcript unless a clerical error has occurred. Remediated scores are
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re-recorded along with the original numeric score in the first two years. Only the remediated score is
calculated into the cumulative numeric score.

For third- and fourth-year students, no score will be changed after one month from the time the grade is
recorded in the Office of the Registrar. Within the above-designated time, grade changes for clinical
rotations will be considered only under the following three conditions:

1.  When the Office of Clinical Rotations receives a signed written statement from the preceptor

specifying that a clerical error has been made regarding a score, and that the purpose of the change is to

correct that clerical error.

2. When the preceptor to whom the student was assigned submits a signed written request to have the

score changed. The request must include justification for making the change.

3. When a remediation process that has been directed by the Student Performance Committee and

authorized by the Dean is completed and a written evaluation is received in the Office of Clinical

Rotations.

All score changes must have the approval of the Dean of Osteopathic Medicine or his/her designee. The
student should make every effort to discuss his/her evaluation(s) with the assigned preceptor(s) prior to
leaving the clinical rotation.

Incomplete Rotations: If a student leaves a rotation before it is finished without the permission of the
Assistant Dean for Medical Education, or is asked to leave a rotation by the faculty member or the Director
of Medical Education of a hospital, a numeric score of 0 (zero) on that rotation may be assigned by the
Dean of Osteopathic Medicine or Assistant Dean for Medical Education.

Incomplete Grade (I): An Incomplete (1) indicates that a student has not been able to finish all required
work for issuance of a letter grade. An “I”” is not counted in the grade point calculations until a letter grade
is issued to replace the “1.” An “I” must be replaced before the student registers for the next academic term,
unless other arrangements are made with the instructor and the Dean of Osteopathic Medicine.

Replacement of an “I” will be under the direction of the instructor with the approval of the Dean or
his/her designee. If the required work is not completed within the specified time, the “I” will be converted
to the score provided by the faculty. It is to the student’s advantage to arrange to make up any incomplete
work as soon as possible. The incomplete (1) remains on the transcript and is followed by the
grade/numeric score earned (i.e., 1/90).

Credit Courses (Cr/NCr): Courses graded for Credit/No Credit are those designated by the faculty as
courses required for promotion but not assigned numeric scores. The student must satisfy the requirements
of these courses to receive credit.

Exemption from Individual Preclinical Curriculum Course

Students with advanced work or degrees in a particular subject may formally petition the professor and
the Dean of Osteopathic Medicine for credit for an individual preclinical curriculum course. The petition
must include the reasons for the request and all necessary documentation, and must be submitted by the end
of the first week of class. The student must comply with the attendance policy until notification that
exemption has been granted. The professor(s), before recommending exemption, will require acceptable
performance on an examination. The professor(s), in consultation with the Dean of Osteopathic Medicine,
may suggest other alternative or additional criteria for determining exemption.

Standards of Satisfactory Progress

Students must maintain a cumulative numeric score of at least 70% on a yearly basis to be considered
making satisfactory academic and professional progress. A final numeric score below 70% during the first
two years or any single numeric score below 70% in the last two years must be remediated for promotion or
graduation.

Examination Policies
For most examinations, students may be given assigned seats and are expected to place themselves
accordingly, unless prior arrangements have been made with the appropriate coordinator or instructor.
Students will rigorously avoid any situation that lends either the opportunity to give, or the appearance
of giving, information that can benefit another student’s examination score. Students are not to discuss
examination questions with other students during any examination that is administered in segments or over
extended time periods.
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During scheduled examination hours, students will not be allowed to leave the exam room except in an
emergency and as excused by the proctor. If a student is excused to leave the room temporarily, the proctor
will hold the student’s examination until his/her return.

Once a student finishes an exam and leaves the examination room, he or she will not be permitted to re-
enter the room until the exam is declared over.

All students” belongings, such as notebooks, calculators, headwear, and headsets, will be kept in front of
the room. No food or drink will be allowed during examinations.

No student questions related to the exam or its content will be answered during the examination period.
Students are permitted to point out typographical errors in the examination notebook.

Violations of Examination Policies

Violations of these examination policies or the Standards of Professional Conduct will be brought to the
attention of the Dean and, subsequently, may be brought before the Student Performance Committee.

Students who observe a suspected violation during an exam should report this to the proctor rather than
attempt a personal intervention. Persons making verbal allegation must submit a written report to the Dean
or his/her designee during the same day that the incident occurs.

The Dean may make an executive decision on the matter or, if deemed appropriate, convene the Student
Performance Committee as soon as possible to investigate the allegation. The student may also request a
convening of the Committee. If conclusive evidence that a violation has occurred is presented to the
Student Performance Committee, recommendations to the Dean may include, but are not limited to, the
following sanctions:

1.  Dismissal from the academic program.

2. Suspension from the program for a designated period of time.

3. Academic probation, the period to be recommended by the Committee.

While an alleged violation is being examined by the Student Performance Committee, the status of the
students involved in the case will remain unchanged pending the outcome of the investigation on this issue.

In the case of insufficient evidence, the committee will recommend to the Dean that no action be taken
against the student(s).

After the receipt of the recommendation of the Student Performance Committee by the Dean, the
disposition of the incident will be conveyed to the involved student(s) by the Dean, in writing, as soon as
possible.

National Boards (Licensing Examinations)

As it is mandated by the Commission on Osteopathic Colleges Accreditation Standards, Section 6.8.3
(see https://www.do-online.org/pdf/acc_predoccom2007.pdf, page 19), all students must take and pass
NBOME COMLEX Levels I and Il prior to graduation, the College of Osteopathic Medicine of the Pacific
has established the following policies and procedures:

1. All students must take Level 1 of the Comprehensive Osteopathic Medical Licensing
Examination (COMLEX) prior to the start of the third year. Failure to meet this deadline will
result in the student being referred to the Student Performance Committee. Level 1 may be taken
at an NBOME approved testing center of the student’s choice.

2. Students may proceed to the third-year core clerkships as soon as they have taken Level 1. The
exception is an LCME transfer student who may not have completed the core Osteopathic
requirements and requires a delay in taking Level 1. Failure to pass COMLEX 1 will result in the
student being referred to the Student Performance Committee. The Student Performance
Committee may recommend that a student be removed from rotations and placed on academic
suspension until they successfully pass COMLEX 1. COMP routinely permits two attempts on
Level 1, and a third attempt may be allowed in special circumstances, with approval by the
Student Performance Committee and the Dean of Osteopathic Medicine. Students who fail the
exam a second time will be removed from rotations and placed on academic suspension. They
may not re-enter the third year until notification of a passing score has been received by the Dean
of Osteopathic Medicine. Students who fail Level 1 on all three attempts will be subject to
dismissal from the College of Osteopathic Medicine.

3. All fourth year students are required to pass the COMLEX Level 2 Cognitive Exam (CE). This
must be completed within 60 days after completion of the third year curriculum. Failure to meet
this deadline will result in the student being referred to the Student Performance Committee. The
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Level 2 CE may be taken at an NBOME-approved testing center of the student’s choice. The
Office of Clinical Education will allow one business day away from the start of fourth year
clerkships for a student to take the Level 2 CE. The Office of Clinical Education will notify each
student’s clerkship site of his/her “approved” absence to take the Level 2 CE after the student
notifies the Office of Clinical Education of the date of his or her examination. Students may not
notify the clerkship directly. Additional time away to take the cognitive exam (Level 2 CE) will
not routinely be authorized. Failure to pass COMLEX 2 CE will result in the student being
referred to the Student Performance Committee. The Student Performance Committee may
recommend that a student be removed from rotations and placed on academic suspension until
they successfully pass COMLEX 2 CE. Those who do not pass Level 2 CE on the first attempt
must successfully repeat the examination at the next possible iteration allowable by the NBOME.
COMP routinely permits two attempts on Level 2, and a third attempt may be allowed in special
circumstances, with approval by the Student Performance Committee and the Dean of
Osteopathic Medicine. Students failing COMLEX 2 CE for a second time must notify their
residency program of their failure. Students studying for a third attempt will be removed from
rotations and placed on academic suspension. They may not re-enter the fourth year until
notification of a passing score has been received by the Dean of Osteopathic Medicine. Students
who fail COMLEX 2 CE on all three attempts will be subject to dismissal from the College of
Osteopathic Medicine.

4, All fourth year students are required to pass the COMLEX Level 2 Performance Exam (PE).
This must be completed within 120 days of completion of the third year curriculum. Failure to
meet this deadline will result in the student being referred to the Student Performance Committee.
Currently, the NBOME offers the Level 2 PE only at the NBOME Clinical Skills Testing (CST)
Center. COMP encourages all fourth year students to schedule the Level 2 PE as soon as possible
upon entering the fourth year so as to meet these requirements. The Office of Clinical Education
will allow three business days away from the start of fourth year clerkships to travel to the
NBOME CST Center. The Office of Clinical Education will notify each student’s clerkship site
of his/her “approved” absence to take the Level 2 PE after the student notifies the Office of
Clinical Education of the date of his or her examination. Students may not notify the clerkship
site directly. Additional time away to take the performance examination will not routinely be
authorized. Failure to pass COMLEX 2 PE will result in the student being referred to the Student
Performance Committee. The Student Performance Committee may recommend that a student be
removed from rotations and placed on academic suspension until they successfully pass
COMLEX 2 PE. Those who do not pass Level 2 PE on the first attempt must successfully repeat
the examination at the next possible iteration allowable by the NBOME. COMP routinely
permits two attempts on COMLEX 2 PE, and a third attempt may be allowed in special
circumstances, with approval by the Student Performance Committee and the Dean of
Osteopathic Medicine. Students studying for a third attempt will be removed from rotations and
placed on academic suspension. They may not re-enter the fourth year until notification of a
passing score has been received by the Dean of Osteopathic Medicine. Students who fail
COMLEX 2 PE on all three attempts will be subject to dismissal from the College of Osteopathic
Medicine. Students failing COMLEX 2 PE for a second time must notify their residency
program of their failure.

Promotion

Promation is defined as academic and professional progression from one academic year to the next.
The Student Performance Committee will recommend students to the Dean of Osteopathic Medicine for
promotion. The Student Performance Committee may not recommend a student for progression from one
academic year to the next with an outstanding grade of “I,” “NCr” in a required course, final numeric score
of less than 70%, or a yearly cumulative numeric score of less than 70%. An essential element of the
academic program is professionalism. Professionalism will be emphasized throughout the curriculum and
is a stand-alone element in determining academic advancement and achievement.

When considering a student for promotion, ethical, professional, and personal conduct will also be taken
into consideration (see Probation in University Academic Policies section).
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A student will be promoted provided that all academic, legal and financial requirements of the
University, as stated in the University Catalog, have been satisfied. All academic requirements must be met
within a maximum of six academic years as a condition for recommendation for graduation.

Transferring to Another College of Osteopathic Medicine

Should it become necessary that a student in good academic standing wishes to transfer to another
osteopathic medical college, the student will need to request a letter of good standing from the Dean as part
of the transfer process. This request for a letter of good standing must be provided in writing to the Dean,
and if an emergent hardship has arisen that would be alleviated by a transfer to another osteopathic medical
college, this hardship should be clearly documented in the request for a letter of good standing.

Veterans
Veterans who fail to maintain satisfactory progress for more than one semester will not be certified to
receive any Veteran’s benefits until they have corrected the situation and are making satisfactory progress.

Graduation
A student will be recommended for the degree Doctor of Osteopathic Medicine provided he/she:
1. Has completed at least four years in an accredited osteopathic college or equivalent.
2. Has been enrolled in Western University of Health Sciences/fCOMP during his/her final two
academic years.
3. Is not on academic suspension or probation and has completed all prescribed academic

requirements with a cumulative numeric score of at least 70% (a grade point average of at least
2.0) and has no outstanding grade of I, U, Fail or a grade of “NCR” in a required Credit/No Credit

course.
4. Has successfully taken and passed all sections of COMLEX Level 1 and Level 2.
5. Has demonstrated appropriate ethical, professional, or personal conduct, as defined in the

University Catalog, “General Academic Policies and Procedures” section, thus making it
appropriate to award the degree of Doctor of Osteopathic Medicine.

6. Has complied with all the legal and financial requirements of the University as stated in the
University Catalog.
7. Is expected to complete all requirements for graduation by the subsequent December 31 and is

expected to march with his/her class in the graduation ceremony. In order to walk at
Commencement, the graduate must have successfully passed COMLEX Level Two CE and PE by
the date of that scheduled Commencement exercise. Diplomas will be dated as appropriate to the
completion date of all academic requirements.

8. Unless special permission has been granted by the President of the University, all students must
participate in person in the commencement program at which the degree is conferred. If the
President grants special permission to be excused from graduation, the graduate may be required
to present himself or herself at a later date to the Dean of Osteopathic Medicine to receive the
diploma and take the required oath.

Probation or Academic Suspension

Students may be placed on Probation or Academic Suspension for the following reasons (these are in
addition to the reasons listed in the General Academic Requirements section on Probation):
1. Inadequate academic progress as determined by the Student Performance Committee. These include, but
are not limited to, receiving a numeric score less than 70% in any course or system, or a grade of NCR
in a required CR/NCR course.
A cumulative percentage score of less than 70%.
Failing to pass COMLEX Level 1 upon the second attempt at this examination.
Failing to pass COMLEX Level 2 on the second attempt at either the CE or PE examination.
When directed to repeat a year for academic reasons.
Failure to perform in a professional manner.
Serious deficiencies in ethical or personal conduct.
Students on Academic Suspension are not registered as an active matriculant and should be using this
time to remediate for the deficiency for which the Academic Suspension was levied. It is important to
remember that the matriculant is limited to six academic years to complete the course of study.

Nookown
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On campus students on probation must meet with their faculty advisor at least once a month. Off
campus students on probation must contact their faculty advisor once a month. It is the student’s
responsibility to contact the faculty advisor to arrange these meetings.

A first or second year student on probation for a score less than 70% in the first semester will be
removed from probation after one semester provided he/she has regained a cumulative score of at least a
70% and has remediated the course.

A first or second year student will be removed from probation when all scores below a 70% have been
remediated satisfactorily according to the following Remediation section.

A third or fourth year student on probation because of a score below 70% must remediate the course or
rotation. The student will then be reviewed by the Student Performance Committee at the end of the
academic year and may be recommended for continuation of, or removal from, probation. Students who
fail any portion of COMLEX twice will be recommended for a remedial course of action under the
direction of the Office of Medical Education.

Students on probation are to remove themselves from all leadership roles in co-curricular activities
associated with the University and/or with professional associations.

Remediation

The educational objectives that underlie remedial teaching and evaluation should be the same as the
educational objectives that underlie regular courses in the curriculum.

Students who receive a final numeric score below 70% in a course or system, or a cumulative numeric
score below 70%, will be reviewed by the Student Performance Committee.

Where deemed appropriate, the Student Performance Committee, after consultation with the course
instructor, system coordinator, and/or Assistant Dean for Medical Education, may recommend any one of
the following options:

Take a comprehensive examination.

Complete special projects or studies in the deficient area(s).

Repeat the course, system, or rotation

Repeat the academic year.

Withdraw from the University (see Dismissal section for criteria for this option).
The score/grade achieved by remediation will be the score/grade recorded except that the highest
score/grade a student may earn by options 1 or 2 (above) is a score of 70% in the first two years and a
“Pass” in the last two years. The score/grade achieved by remediation will be re-recorded on the transcript
along with the original score/grade.

Numerical scores or grades earned during an attempted remediation of a course, system, or clinical
rotation will be reviewed critically by the Student Performance Committee and the Dean of Osteopathic
Medicine. Failure to earn at least a 70% or “CR” may result in dismissal from the College or repeating the
academic year.

Decisions regarding remediation will be made on an individual basis after considering all pertinent
circumstances. The decision will be made by the Dean of Osteopathic Medicine, based upon the
recommendation of the Student Performance Committee. The Committee will base its recommendation on
the student’s academic record and other considerations after consultation with the student’s faculty advisor,
course instructor, system coordinator, Assistant Dean for Medical Education, clinical preceptor, and the
student involved, as is appropriate.

A student who is required to remediate a course must be notified in writing by the Dean of Osteopathic
Medicine at least 15 working days prior to the remediation date, or within 15 working days after the close
of the academic year in which the student is presently enrolled, whichever comes first.

Notification must either be sent by Certified Mail or hand-delivered to the student and must be
acknowledged with the signatures of the Dean of Osteopathic Medicine or his/her designee and the student.

agrwbdE

Remediation: Financial Aid Policy

If the student, at the end of the academic year, is still considered to be making unsatisfactory progress
and must remediate, he/she is removed from the list of eligible Title IV and Title VII financial aid
recipients.

Remediation of courses during the summer is not covered by any financial aid and cannot be considered
an expense item for the following year. Students will attend at their own expense. Appropriate tuition and
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fees will be determined by the Treasurer/Chief Financial Officer in consultation with the Provost/COO and
the Dean of Osteopathic Medicine.

Dismissal
The University may require withdrawal at any time it deems necessary to safeguard its standards of
scholarship, conduct, and orderly operation. Examples of reasons the Student Performance Committee will
recommend dismissal of a student include, but are not limited to the following:
1. Receiving a cumulative numeric score of less than 70% at the end of the first or second year.
2. Receiving a final percentage scores below 70% in two or more courses or systems totaling more than
25% of the total credit hours for the first or second year*.
3. Receiving numeric scores of below 70% in two or more clinical rotations in one academic year.
4. Receiving a final percentage score of below 70% in a remediated course, system, or clinical rotation.
5. Failing to pass the COMLEX Level 1 examination after three attempts.

*The Committee may recommend dismissal for a student receiving a final percentage score below 70% in
three or more courses or systems, even if the total unsatisfactory credit hours do not exceed 25% of the
total credit hours for the first or second years.

Student Honor Code

As a student physician of COMP and a future health care provider, the student will conduct him- or
herself with honesty, integrity, professionalism, and pride. The student will neither deceive, steal, nor
tolerate anyone among us who does.

I Introduction

We at COMP are dedicated as an institution to producing caring, compassionate, and
competent physicians that have a desire for lifelong learning. Your development as students will
be reflected in the type of physicians that you will become. A student committee has presented the
above honor code to the students and administration that governs our actions and promotes self-
regulation and pride within our school. The code serves as an inspiration for success and an
outline for a student-run honor committee.

The above code serves as the foundation for the Student Honor Committee that will hear
cases and serve as peer reviewers for infractions committed against the rules previously outlined in
the University Catalog (See General Academic Policies and Procedures in the Overview
Section). The desirable benefits of implementing the student-run Student Honor Committee
include:

a. Providing a safe environment to discuss questionable actions without
forming a permanent record of those actions. This includes the ability
to learn from our mistakes before seriously jeopardizing our future
careers.

b. The ability to diffuse minor and correctable situations before they are
elevated to the level of the administration.

c. To become familiar with peer-review processes and how they are used
in the medical profession for self-regulation.

Il. Reporting

a. As stated in the University Catalog (General Academic Policies and Procedures,
section 7), any breach in University policy should be reported to the appropriate
individual. Reports shall be submitted to the Student Honor Committee via
Blackboard with ID number as verification. The reporting student will submit an
electronic signature agreeing to policies, flowchart and Honor Code Document before
filing a report. After the signature is submitted, the reporting student will be allowed
to access the webpage to file the report.

b. All reports made to the Student Honor Committee will remain completely
confidential.

c. Reporting a breach to the Student Honor Committee should be made in a timely
fashion. Submission of concerns/reports to the Committee must be made
electronically within 24 hours after the incident occurred, or the next business day.
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Reports are to include date of the incident, time of the incident, individuals involved,
and a complete description of the incident.

d. The reporting student will have the option of requesting a meeting with the
Committee members about the incident.
e. All submissions will receive a confirmation email once the Student Honor Committee

has received the report. The email will state that, due to confidentiality issues, no
other information or feedback regarding the case will be sent to the reporting student.
The reporting student may ask to speak privately with the Committee members.

f. The accused student(s) will have the right to meet with either the Student Honor
Committee or the Student Performance Committee (SPC) (in cases where the Dean
has directed the SPC to review the Student Honor Committee recommendation) when
an infraction is reported.

g. Results of the deliberation and recommended remediation from the Student Honor
Committee are forwarded to the Dean. The Dean may then choose to refer the issue
to the SPC or decide on the remediation directly. The SPC may recommend to the
Dean any of the following courses of action: promotion, probation, remediation,
dismissal from the College, academic or conduct suspension, educational assessment
or other appropriate recommendation. The Dean’s decision, in either case, is
appealable to the Provost following the University’s appeal process (See Overview
Section of the Catalog under Student Appeal Process).

Il The Student Honor Committee is comprised of five students. The vice president of the current

OMS 11 class will hold a position on the committee.

Student Performance Committee

The Student Performance Committee is comprised of five faculty members with the following ex officio
members: the Western University/COMP Assistant Dean of Student Affairs, the Assistant/Associate Deans
for Clinical Affairs, Medical Education, and Basic Sciences and Research, and the Director of the LEAD
Office.

The Student Performance Committee shall review the performance and comprehensive evidences of
progress of students who are pursuing the DO degree. Particular attention will be given to students in
academic difficulty as their grades are made available to the Committee by the Registrar or Dean of
Western University/COMP. For purposes of clarification, “performance” is defined as those activities of a
behavioral-conduct or academic nature that negatively affects or impairs the continued ability of a Western
University/COMP student to successfully matriculate within the osteopathic medical school. The Dean, the
Office of Medical Education, and the Office of Clinical Education may provide additional input to this
process.

After reviewing a student’s performance records, the Student Performance Committee may recommend
to the Dean any of the following courses of action: promotion, probation, remediation, dismissal from the
College, academic or conduct suspension, educational assessment and other appropriate recommendations.
It may also recommend that no action be taken.

The Student Performance Committee also has the responsibility of recommending to the Faculty as a
whole the awarding of the degree of Doctor of Osteopathic Medicine to all students who satisfactorily
complete all requirements for graduation as stated in the University Catalog.

All recommendations of the Student Performance Committee shall be in writing to the Dean, who will
make the information available to the affected student. The Committee Chair will notify the students in
cases of remediation or probation. The Assistant Dean for Student Affairs will initiate leaves of absences.
The Dean will notify the students in cases of suspension, dismissal or repeating of the academic year.

Attendance and Absences
Attendance is required at all scheduled instructional periods. Absence from instructional periods for any
reason does not relieve the student from responsibility for the material covered during the periods. Frequent
absences will be viewed as violations of the Standards of Academic and Professional Conduct. Students
are expected to participate fully in all classroom and laboratory activities and in clinical education.
Monitoring of the attendance policy for on-campus courses will be the responsibility of the Office of
COMP Student Affairs.
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Students are required to be present for all scheduled examinations and cannot begin an examination
more than 15 minutes after the scheduled time without permission from the Office of COMP Student
Affairs. For a student to be considered to take any examination at other than the scheduled time, the student
must have prior approval by the Office of COMP Student Affairs. A student who cannot attend an exam
due to unforeseen circumstances, including illness, should phone or e-mail the Director of COMP Student
Services and Academic Advisement and Course Instructor/System Coordinator as soon as possible prior to
or after the exam has been administered. A written explanation of the absence (including documentation on
physician letterhead, in the case of illness) must be provided to the Office COMP Student Affairs and the
Course Instructor/System Coordinator the next day the student is on campus.

If a student misses an examination, the Office of COMP Student Affairs, in consultation with the
Course Instructor/System Coordinator, will determine whether the absence is excused or unexcused. If the
absence is excused, the student will be permitted to take a make-up examination, the nature and time of
which will be at the discretion of the Course Instructor/System Coordinator; the student will receive full
credit for the makeup examination.

If the absence is unexcused (e.g., failure to show up for a written or practical examination without a
valid excuse as determined by the Office of COMP Student Affairs and the Course Instructor/System
Coordinator), this is grounds for summary failure (a score of zero) for that examination. In the case of an
unexcused absence, the student who fails the examination will be referred to the Student Performance
Committee for recommendations regarding remediation or dismissal. In this case, if the Student
Performance Committee recommends that the student take a remediation examination, the maximum score
that the student can achieve on the examination will be 70%. If the student fails to take either a make-up or
a remediation examination at the time designated by the Course Instructor/System Coordinator, without a
valid excuse as delineated above, this will be grounds for summary failure (a score of zero) of that
examination and referral to the Student Performance Committee, as described above. In such a case, a
written report will be sent by the Course Instructor/System Coordinator to the Office of COMP Student
Affairs, with a copy sent to the Chair of the Student Performance Committee and the Dean of Osteopathic
Medicine for appropriate disposition.

Policies for attendance and absences during the third and fourth years are published in the COMP
Clinical Rotations Manual.

Complaints regarding Accreditation Standards
The College of Osteopathic Medicine of the Pacific (COMP) is committed to meeting and exceeding the
standards for accreditation of colleges of osteopathic medicine as described by the American Osteopathic
Association Commission on Osteopathic College Accreditation. A copy of the standards is available upon
request from the office of the dean.
A student who believes that COMP may not be in compliance with a standard of accreditation has the
right to file a complaint through the following procedure:
1. A written, dated and signed complaint must be filed with the Office of Student Affairs, COMP.
2. The assistant dean of student affairs will consult with the dean and form an ad hoc committee of
faculty and students to investigate the complaint.
3. The results of the investigation shall include findings of fact, a determination of standard compliance
or non-compliance, and recommended corrective actions. The results will be communicated in writing
to the dean, to student affairs, and to the student complainant.
4. If corrective action is indicated, the dean will respond with a description/plan for such action within
30 days of receipt of the ad hoc committee’s results.
5. Records of all proceedings regarding complaints will be maintained by the Office of Student Affairs,
COMP.
6. In the event that the student is not satisfied with the ad hoc committee’s determination and/or
corrective action, the student may communicate his/her complaint to:
Chairperson, Commission on Osteopathic College Accreditation
American Osteopathic Association
142 East Ontario Street
Chicago, Illinois 60611-2864
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CURRICULUM

The curriculum at COMP is a four-year, full-time academic and clinical program leading to granting the
degree of Doctor of Osteopathic Medicine (DO). This curriculum stresses the interdependence of the
biological, clinical, behavioral, and social sciences. The emphasis is on educating physicians for primary
care medicine, employing the distinctive osteopathic principles, for the maintenance of health and treatment
of disease.

COMP’s educational program is centered around the basic concepts of osteopathic medicine. The
College of Osteopathic Medicine of the Pacific identifies and develops the knowledge, the cognitive and
psychomotor skills, and the personal and professional behaviors required of an osteopathic primary care
physician in order to provide competent and comprehensive health care to all members of a family on a
continuing basis. This academic program is intended to meet the following goals:

e Toaccord primacy to the role of the musculoskeletal system in the total body economy.

e Torecognize and emphasize the inherent capacity within the total person to overcome disease and
maintain health; to educate physicians to cooperate with this therapeutic capacity in their methods of
treatment.

e To provide sufficient academic training to make students aware of health needs that must be referred to
a specialist.

A primary care physician must be skilled in problem solving and demonstrate expertise in diagnosis. In
order to achieve this goal, the COMP curriculum emphasizes the integration of basic and clinical sciences
in medical practice. With this approach, practice in problem solving becomes a part of the learning
experience.

Summer Preparatory Program

The College offers an optional four-week introductory preparatory program to a selected number of
incoming DO students. Students will purchase a workbook and remit a tuition fee of $400. (See course
description for DO 5001 below for additional information.)

Intensive Summer Anatomy Course (ISAC)

This course is sponsored by the Anatomy Department for entering first year students. Preference is
given to those who have had previous academic coursework/experience in anatomy. See DO 5002 for a
course description.

PRE-CLINICAL CURRICULUM

The first and second years of osteopathic medical school introduce the student fundamental scientific
concepts as they apply to the study of medicine as well as the role of the physician in society. Exposure to
clinical medicine with an emphasis on osteopathic principles and practice is woven throughout the
curriculum.

First Year, First Semester

DO 5015 Introduction to the Study of Medicine (1.5 credit hours)

DO 5025 The Molecular and Cellular Basis of Medicine (9.5 credit hours)
DO 5030 Gross Anatomy (8.5 credit hours) or DO 5002 (8.5 credit hours)
DO 5035 Head and Neck Anatomy (3.5 credit hours)

DO 5045 The Physician and Society | (2 credit hours)

DO 5080 Essentials of Clinical Medicine | (3.5 credit hours)

DO 5090 Osteopathic Principles and Practice | (2.5 credit hours)

DO 5099 Service Learning | (1 credit hour)

First Year, Second Semester:

DO 5125 Neuroscience System (11.5 credit hours)

DO 5130 Musculoskeletal System (5 credit hours)

DO 5145 Introduction to Disease, Immunity, and Therapeutics (7.5 credit hours)
DO 5155 Behavioral Medicine and Psychiatry (5.5 credit hours)

DO 5175 Blood and Lymphatics System (4 credit hours)

DO 5180 Essentials of Clinical Medicine 11 (3.5 credit hours)

DO 5190 Osteopathic Principles and Practice 1l (2.5 credit hours)
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DO 5199 Service Learning Il (2 credit hours)

Second Year, First Semester

DO 6015 The Physician and Society 1l (3 credit hours)

DO 6020 Cardiovascular System (8.5 credit hours)

DO 6035 Renal System (4.5 credit hours)

DO 6040 Respiratory System (8.5 credit hours)

DO 6045 Endocrine System (5.5 credit hours)

DO 6080 Essentials of Clinical Medicine 111 (3.5 credit hours)
DO 6090 Osteopathic Principles and Practice 111 (2.5 credit hours)

Second Year, Second Semester

DO 6115 Dermal System (3 credit hours)

DO 6130 Reproductive System (6 credit hours)

DO 6140 Gastrointestinal System and Nutrition (6.5 credit hours)
DO 6173 Geriatrics (1.5 credit hours)

DO 6176 Pediatrics (2.5 credit hours)

DO 6177 Clinical Integration (1 credit hour)

DO 6180 Essentials of Clinical Medicine 1V* (3.5 credit hours)
DO 6190 Osteopathic Principles and Practice IV (4 credit hours)

Clinical Training - Third and Fourth Years

Rotations Office

The Assistant Dean for Medical Education and the Rotations Office staff are dedicated to providing our
students with the best possible clinical education and providing exceptional service to everyone with whom
they interact. The Office assists COMP and its students with planning for and completion of their clinical
training in the third and fourth years.

Clinical Curriculum
COMP’s clinical curriculum consists of the following clerkship rotations (each rotation is 4 weeks long,
unless otherwise noted):
Third Year
1 Family Medicine
3 Internal Medicine (2 General; 3" General or other, such as Gl, Cardiology, or Pulmonology)
1 Surgery (General)
1 Pediatrics — 6 weeks
1 Psychiatry
1 Obstetrics/Gynecology — 6 weeks
1 Osteopathic Manipulative Medicine
The above clerkships constitute the “core” rotations. In addition, students are required to participate in
three on-campus didactic weeks and complete:
1 Elective
Essentials of Clinical Medicine V
Three (3) didactic weeks of instruction and evaluation, which include an OSCE (objective
structured clinical examination) and rotation-specific shelf examinations.

Total credits required in the third year: 113.50

Fourth year
The fourth year is comprised of 40 weeks of clinical instruction and learning experiences. Required (core)
rotations (Emergency Medicine, Medicine Sub-1 and Surgery Sub-I) must each be a minimum of 4 weeks
in length.

1 Emergency Medicine
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1 General Medicine (Family Medicine, Internal Medicine, Pediatrics, Geriatrics, etc.) — this
rotation is served as a subinternship (Sub-1).

1 Surgery (General or subspecialty or procedural specialty)- this rotations is served as a
subinternship (Sub-1).

Electives (up to 70 units)

Essentials of Clinical Medicine VI (replaces Essentials of Family Medicine Il for students entering
the 4" year in 2008)

Total credits required in the fourth year: 103.50

The Office of Clinical Education reserves the right to assign clerkships for OMSIII and OMSIV years as
unforeseen situations may arise.

In order to foster a comprehensive fund of general osteopathic clinical skill and knowledge, the college
will limit the number of elective clerkships in any single discipline (e.g., radiology, surgery, etc.) to not
more than three elective rotations. The Dean of the College of Osteopathic Medicine of the Pacific may
grant exceptions to this elective limit policy should an extraordinary situation arise.

Implementation

Clinical faculty and hospitals will implement the curriculum in a manner that balances the learning
needs of the students and the educational resources available at the site. Clinical faculty and sites are
encouraged to use a variety of teaching techniques including observation, monitored participation, video
and audio recordings, computers, readings, individual discussions, and presentations by students, faculty
and others to enhance learning.

Non-Clinical Experiences

Non-clinical experiences like conferences, tumor boards, quality assurance meetings, hospital
committees, etc., are important for students to observe in order to help them understand and appreciate the
full spectrum of activities expected of physicians. Supervising physicians are encouraged to invite students
to participate in as many non-clinical experiences as are practical.

Procedural Skills

Part of the College’s expectation is that students will gain a knowledge and understanding of various
procedural skills. In addition to proficiency in the manual aspects of procedural skills, the College expects
that the student will understand the indications, contraindications, risks, benefits, and alternatives for
various procedures. Student performance of any procedure on a patient must be under the direct supervision
of the assigned clinical faculty or their professional designee.

Evaluation of Students on Clinical Rotations

The “clinical faculty member of record” is the physician to whom the student is assigned for a given
rotation according to the Rotations Office records. That physician is responsible for the rotation evaluation,
which does not include assigning a rotation grade. Grades are determined by the rotation evaluation, the
didactic week OSCE (simulated patient examination) and the subject-specific self-examination. Additional
criteria may also be included.

Recording of Grades

For any reason other than a clerical error, no grade may be changed more than 20 business days after the
Clinical Rotations Office reports it to the Registrar. Within those 20 days, a grade may be changed only if
the Rotations Office receives a signed statement from the preceptor specifying that such a clerical error had
occurred.

COURSE DESCRIPTIONS

Courses listed in this catalog are subject to change through normal academic channels. New courses and
changes in existing course work are initiated by the appropriate disciplines, departments, or programs,
approved by the Curriculum Committee, the faculty, the Dean of Osteopathic Medicine, and the
Provost/COO. COMP uses a combination of numeric scores and letter grades. A numeric score—listed as
a percentage—is used in the MS | and Il years and a 4-value letter grade is used in the last two years.
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DO 5001 Summer Preparatory Program (0 credit hours, Cr/NCr)

The Summer Preparatory Program prepares incoming students for the Gross Anatomy course and
provides an introduction to Biochemistry. The anatomy component focuses on the skeletal, muscular,
cardiovascular and nervous systems, and a brief overview of other body systems. Presentations also focus
on enhancing student study and test-taking skills. For students without prior course work in anatomy.
Acceptance into this program is at the discretion of the instructor/coordinator. The course is elective and
does not meet any requirements of the Doctor of Osteopathic Medicine curriculum. A separate tuition of
$400 is charged.

DO 5002 Intensive Summer Anatomy Course (ISAC) (8.5 credit hours, Numeric Score)

Prerequisite: Application to the course and permission of instructor. The Intensive Summer Anatomy
Course (ISAC) is equivalent to the DO5030, given in 6.5 weeks (covering the first semester of the course)
to highly qualified incoming students. In addition to this Summer Phase, students will complete the final
section of the course in January, along with the students enrolled in DO5030. ISAC students who score
80% and above at the end of this initial 6.5-week period are selected to serve as facilitators (peer leaders) in
the regular gross anatomy course. Facilitators participate in peer-led team learning (PLTL) and experiential
learning during the regular gross anatomy course. Properly trained facilitators lead dissection and
discussion groups at intervals during the course, and some are selected as teaching assistants for the ISAC
the following summer.

DO 5003 ISAC Facilitation (4 credit hours, Cr/NCr)

Prerequisites: Completion of DO 5002 with a final percentage score of 80% or higher and permission of
course director. Students enrolled in this elective course will be assisting the other first year medical
students in the dissection of cadavers and otherwise aid studies in the regular Medical Gross Anatomy
course. Other types of teaching assistance, including prosecting difficult-to-identify structures, may also be
required.

DO 5015 Introduction to the Study of Medicine (1.5 credit hours, Numeric Score)

This course provides a systematic strategy for the entering student to study medicine . Learning styles
and critical thinking skills are evaluated and training on accessing electronic medical resources is given.
Students learn how to produce a portfolio that will record and exhibit their accomplishments throughout the
four-year curriculum. Board examination study strategies are also reviewed.

DO 5025 The Molecular and Cellular Basis of Medicine (9.5 credit hours, Numeric Score)

This course presents an integration of molecular biology, biochemistry, cellular physiology and
metabolism, introductory genetics and developmental histology within the context of their clinical
applications of basic biomedical sciences.

DO 5030 Gross Anatomy (8.5 credit hours, Numeric Score)

This course presents an understanding of the structure and arrangement of the gross anatomical features
of the human body. Through lectures and laboratory dissection of cadavers, students are introduced to the
language of anatomy and to clinically important relationships. Models, radiographs and special
demonstrations are employed to emphasize areas useful to the physician.

DO 5035 Head and Neck Anatomy (3.5 credit hours, Numeric Score)

This course is a continuation of the gross anatomy course (DO 5030). Through lecture and laboratory,
students are introduced to the anatomy of the head and neck. Particular attention is paid to the cranial
nerves, both their normal function and the numerous clinical syndromes that affect them. The anatomy
lectures will also be supplemented with various clinical presentations.

DO 5045 The Physician and Society I (2 credit hours, Numeric Score)

This course provides an exploration of the role of the physician in the larger society. This course
explores philosophical and ethical issues of medicine through its literature and history. The impact of
medicine on society and of society on medicine is explored.
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DO 5080 Essentials of Clinical Medicine I (3.5 credit hours, Numeric Score)

Essentials of Clinical Medicine | introduces students to the world of clinical medicine through a
multifaceted approach, including early patient contact with both model and simulated patients, facilitated
small group sessions, didactic sessions, self-directed and online exercises, and group projects. Emphasis is
on development of history-taking and physical examination skills, critical thinking skills, differential
diagnosis formation, construction of treatment plans, and doctor-patient communication skills. Other
components of the course include professionalism, medical informatics, service learning, the role of the
physician in society and health promotion and disease prevention.

DO 5090 Osteopathic Principles and Practice (2.5 credit hours, Numeric Score)
This course presents osteopathic history, philosophy, principles, problem-solving and patient
management, incorporating direct and indirect, traditional, and contemporary manipulative techniques.

DO 5099 Service Learning (1 credit hour, Numeric Score)

Through interaction and service in the community, this course develops the role and responsibility of
the physician in society. Topics, including health education, public health, epidemiology and biostatistics,
are learned through practical application.

DO 5125 Neuroscience System (11.5 credit hours, Numeric Score)

This course presents basic understandings of the brain, spinal cord and peripheral nervous system.
Basic science topics include embryology, histology, neuroanatomy, biochemistry, physiology and
pharmacology. Clinical topics include infections of the nervous system, pathology, neurology,
ophthalmology, otorhinolaryngology, and overviews of sleep disorders, cerebrovascular disorders, aging
and dementia.

DO 5130 Musculoskeletal System (5 credit hours, Numeric Score)

This course presents common conditions and disorders of the musculoskeletal system. The course also
presents embryology, histology, and functional anatomy—including kinesiology, biochemistry,
pharmacology, physiology, and microbiology. The pathology and clinical aspects of this system are
discussed, as are the related aspects of sports medicine, rehabilitative medicine, exercise, rheumatoid
diseases and orthopedics. Focus is on the relevance of these topics to the primary care practice of
osteopathic medicine.

DO 5145 Introduction to Disease, Immunity and Therapeutics (7.5 credit hours, Numeric Score)

This is an integrated course introducing microbiology, immunology, pathology, and pharmacology to
prepare students for more in-depth study during the systems. Genetics, as related to these disciplines, is
also included. Clinical applications of the basic sciences are emphasized.

DO 5155 Behavioral Medicine and Psychiatry (5.5 credit hours, Numeric Score)

Presented in conjunction with neuroscience, this course presents biological, psychological and social
aspects of behavior in relation to medical practice. Major topics include the etiology and treatment of
substance abuse, the physician-patient relationship, emotion and personality, etiology of gender identify
and sexual orientation, human sexuality, evolutionary origins of behavior, and the genetic and
environmental aspects of behavioral disorders. The course addresses how a patient’s behaviors contribute
to their health and/or disease. The physician’s role in the education for behavioral change is also discussed.
The psychiatry portion of the course builds upon the bio-psycho-social foundation presented during
behavioral science. Major DSM-IV diagnoses will be explored. Implications for medical practice will be
emphasized. The course develops the physician’s ability to recognize and deal with, or to refer, specific
psychiatric cases.

DO 5175 Blood and Lymphatics System (4 credit hours, Numeric Score)

This course presents the embryology, histology and biochemistry of the hemopoietic and
lymphoreticular organs. During this system, the influences of microbiologic and pharmacologic agents are
discussed. The pathological and clinical aspects of hematologic diseases and diseases of the lympho-
reticular system are presented along with the pertinent laboratory tests.
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DO 5180 Essentials of Clinical Medicine 11 (3.5 credit hours, Numeric Score)
Prerequisite: DO 5080. This course is a continuation of DO 5080.

DO 5190 Osteopathic Principles and Practice 11 (2.5 credit hours, Numeric Score)
Continuation of DO 5090.

DO 5199 Service Learning 11 (2 credit hours, Numeric Score)
Prerequisite: DO 5099. Continuation of DO 5099.

DO 6015 The Physician and Society 11 (3 credit hours, Numeric Score)
Prerequisite: DO 5045. This course is a continuation of DO 5045 and explores ethical and professional
issues in medicine. Medical jurisprudence is presented as well as an introduction to healthcare systems.

DO 6020 Cardiovascular System (8.5 credit hours, Numeric Score)

This course presents the embryology, histology, and gross anatomy of the heart and blood vessels. The
biochemistry, pharmacology, physiology, and microbiology as related to this system are also discussed.
Cardiovascular pathologies are presented, along with the clinical diagnostic and treatment modalities.

DO 6035 Renal System (4.5 credit hours, Numeric Score)

This course presents basic science topics in embryology and histology of the kidneys and urinary
system, the biochemistry, physiology, and pharmacology of fluid and electrolyte balance with emphasis on
kidney function, microbiology, pharmacology. Clinical topics include management of urinary infections,
and the identification, diagnosis, and treatment of renal and urinary disorders.

DO 6040 Respiratory System (8.5 credit hours, Numeric Score)

This course presents the embryology, histology, and gross anatomy of the lungs and
nasotracheobronchial tree. Respiratory physiology and defense mechanisms, as well as microbiology,
biochemistry, and pharmacology relating to the system are discussed. Pathology of the upper and lower
respiratory system is presented along with clinical presentations of diagnostic and treatment modalities.

DO 6045 Endocrine System (5.5 credit hours, Numeric Score)

Not open for students with credit for DO 6120. This course explores the anatomy of the hormone
secreting glands, the biochemical description of a hormone, how hormones are studied and measured, and
the physiology of homeostasis. Pathologies of the endocrine system and the pharmacology of endocrine
drugs are presented. Clinical manifestations of endocrine disorders of various ages are presented, with
emphasis on identification, diagnosis, and treatment. The course also considers the evaluation and
management of endocrine emergencies.

DO 6080 Essentials of Clinical Medicine 111 (3.5 credit hours, Numeric Score)

Prerequisite: DO 5180. This course builds upon the knowledge and skills that the study has learned in
the first two courses in the series and provides advanced training in history-taking and physical
examination skills, doctor-patient communication, differential diagnosis and treatment planning in
preparation for clinical rotations. Issues including professionalism, medical errors and patient safety,
medical informatics and evidence-based medicine are reviewed. Students will have opportunities to add to
their professional portfolios.

DO 6090 Osteopathic Principles and Practice 111 (2.5 credit hours, Numeric Score)
Continuation of DO 5190.

DO 6115 Dermal System (3 credit hours, Numeric Score)

This course presents problems of the skin from a clinical perspective. Lectures are coordinated with
embryology, histology, physiology, biochemistry, pharmacology, microbiology, pathology, and
dermatopathology.
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DO 6130 Reproductive System (6 credit hours, Numeric Score)

This course presents the anatomy, embryology, and histology of both the female and male reproductive
systems. The physiology, biochemistry, pathology, pharmacology, and microbiology of both reproductive
systems are also discussed. In addition, the basic science disciplines present principles regarding the
relationships between mother and fetus during pregnancy. Clinical lectures on obstetrics, gynecology,
perinatology, and nutrition, and the problem of child abuse and the management of pregnancy, are
presented. Perspectives on human sexuality are also presented.

DO 6140 Gastrointestinal System and Nutrition (6.5 credit hours, Numeric Score)

This course presents various aspects of the gastrointestinal system, including its embryology and
histology. The biochemistry, physiology, the influence of pharmacology, and the problems with
microbiology are presented along with the clinical and pathological aspects of the system. The nutrition
course is incorporated into this system.

DO 6173 Geriatrics (1.5 credit hours, Numeric Score)

This course is devoted to the special problems that can occur in the elderly. Diseases and conditions
learned during the systems are now explored in light of this population. Challenges of an aging population
are explored.

DO 6176 Pediatrics (2.5 credit hours, Numeric Score)

This course is devoted to the special problems that can occur in the period between infancy to
adolescence. Diseases and conditions learned during the systems are now explored in light of this
population. Additionally, aspects specific to pediatrics are explored.

DO 6177 Clinical Integration (1 credit hour, Numeric Score)
This course serves as an intensive case-based review of the major diseases and conditions that have
been covered in the systems and provides a platform for the student’s personal Board review.

DO 6180 Essentials of Clinical Medicine 1V (3.5 credit hours, Numeric Score)

Prerequisite: DO 6080. This course is a continuation of DO 6080. As part of this course, students will
take the Clinical Performance Evaluation (CPE) in preparation for the Clinical Performance section of the
COMLEX examination. Students are required to pass the CPE in order to be promoted to the Clinical
Training (Rotations) phase of the curriculum.

DO 6190 Osteopathic Principles and Practice IV (4.5 credit hours, Numeric Score)
Continuation of DO 6090. This course includes a section that expands the osteopathic concept through
an intensive segment on cranial anatomy and manipulation.

DO 7010 Family Medicine (10 credit hours, H/P/F)

This course provides supervised clinical education in family medicine, including clinical management,
technical and procedural skills, interpretation of diagnostic data, patient education, development of
diagnostic and management plans, and inter-professional communication. In subsequent courses in this
series, students are exposed to progressive involvement and independence in patient management.

DO 7020 Internal Medicine 1 (10 credit hours, H/P/F)

This course provides supervised clinical education in general internal medicine including clinical
management, technical and procedural skills, interpretation of diagnostic data, patient education,
development of diagnostic and management plans, and inter-professional communication. In subsequent
courses in this series, students are exposed to progressive involvement and independence in patient
management.

DO 7021 Internal Medicine 11 (10 credit hours, H/P/F)
Prerequisite: DO 7020. Continuation of DO 7020.
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DO 7022 Internal Medicine 111 (10 credit hours, H/P/F)

This course provides supervised clinical education in general internal medicine and/or in an internal
medicine subspecialty such as gastroenterology, pulmonology, or cardiology. Expected competencies
include clinical management, technical and procedural skills, interpretation of diagnostic data, patient
education, development of diagnostic and management plans, and inter-professional communication. In
subsequent courses in this series, students are exposed to progressive involvement and independence in
patient management. Prerequisite: DO 7020.

DO 7030 Surgery | (General) (10 credit hours, H/P/F)

This course provides supervised clinical education in general surgery including clinical management,
technical and procedural skills, interpretation of diagnostic data, patient education, development of
diagnostic and management plans, and inter-professional communication. In subsequent courses in this
series, students are exposed to progressive involvement and independence in patient management.

DO 7050 Elective (10 credit hours, H/P/F)

This course provides supervised clinical education in one of the clinical disciplines including clinical
management, technical and procedural skills, interpretation of diagnostic data, patient education,
development of diagnostic and management plans, and inter-professional communication. The discipline
and clinical training site must be approved in advance by the Office of Rotations.

DO 7060 Osteopathic Manipulative Medicine (10 credit hours, H/P/F)

This course provides supervised clinical education in osteopathic manipulative medicine including
clinical management, technical and procedural skills, interpretation of diagnostic data, patient education,
development of diagnostic and management plans, and inter-professional communication.

DO 7070 Pediatrics (15 credit hours, H/P/F)

This course provides supervised clinical education in pediatrics including clinical management,
technical and procedural skills, interpretation of diagnostic data, patient education, development of
diagnostic and management plans, and inter-professional communication.

DO 7080 Psychiatry (10 credit hours, H/P/F)

This course provides supervised clinical education in psychiatry including clinical management,
technical and procedural skills, interpretation of diagnostic data, patient education, development of
diagnostic and management plans, and inter-professional communication.

DO 7090 Obstetrics/Gynecology (15 credit hours, H/P/F)

This course provides supervised clinical education in obstetrics/gynecology including clinical
management, technical and procedural skills, interpretation of diagnostic data, patient education,
development of diagnostic and management plans, and inter-professional communication. Prerequisite: DO
7010 or DO 7020.

DO 7510 Family Practice 11 (10 credit hours, H/P/F)
Prerequisite: DO 7010. Continuation of DO 7010.

DO 7515 General Medicine Sub-Internship (10-15 credit hours, H/P/F)

This course provides supervised clinical education in either Family Medicine, Internal Medicine,
Pediatrics, Geriatrics, etc. Expected competencies include clinical management, technical and procedural
skills, interpretation of diagnostic data, patient education, development of diagnostic and management
plans, and inter-professional communication.

DO 7520 Internal Medicine 1V (10-15 credit hours, H/P/F)

This course provides supervised clinical education in general internal medicine and/or in one of the
internal medicine subspecialties such as gastroenterology, pulmonology, neurology, or cardiology.
Expected competencies include clinical management, technical and procedural skills, interpretation of
diagnostic data, patient education, development of diagnostic and management plans, and inter-professional
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communication. In subsequent courses in this series, greater involvement and independence in patient
management are expected. Prerequisite: DO 7021 and 7022.

DO 7521 Internal Medicine V (10-15 credit hours, H/P/F)

This course provides supervised clinical education in general internal medicine and/or in an internal
medicine subspecialty such as gastroenterology, pulmonology, neurology, or cardiology. Expected
competencies include clinical management, technical and procedural skills, interpretation of diagnostic
data, patient education, development of diagnostic and management plans and inter-professional
communication. Prerequisite: DO 7520.

DO 7530 Surgery Il (10-15 credit hours, H/P/F)

This course provides supervised clinical education in general surgery or one of the surgical
subspecialties such as ophthalmology, orthopedics, urology or cardiovascular/thoracic or procedural
subspecialties such as invasive radiology. Expected competencies include clinical management, technical
and procedural skills, interpretation of diagnostic data, patient education, development of diagnostic and
management plans, and inter-professional communication. In subsequent courses in this series, greater
involvement and independence in patient management are expected. Prerequisite: DO 7030.

DO 7540 Emergency Medicine (10-15 credit hours, H/P/F)

This course provides supervised clinical education in emergency medicine including clinical
management, technical and procedural skills, interpretation of diagnostic data, patient education,
development of diagnostic and management plans, and inter-professional communication.

DO 7550 Elective (5-15 credit hours; repeatable to a maximum of 70 credit hours, H/P/F)

This course provides supervised clinical education in one of the clinical disciplines including clinical
management, technical and procedural skills, interpretation of diagnostic data, patient education,
development of diagnostic and management plans, and inter-professional communication. The discipline
and clinical training site must be approved in advance by the Office of Rotations.

DO 8055 Essentials of Clinical Medicine V (ECM-V) (3.5 credit hours, H/P/F)

The Essentials of Clinical Medicine V course is taken during the MS I11 year and serves as a review of,
and assessment tool for, basic clinical knowledge. This program reviews and amplifies clinical material
presented during the OMS I and OMS Il years. It also provides the opportunity for the student to obtain
information and skills essential to rotations, residency, and medical practice. Topics include clinical, legal
and ethical issues that are presented from a primary care perspective. Additionally, the course addresses
special topics such medical professionalism, cultural sensitivity, and alternative healthcare. Throughout the
course, the tools essential to becoming a competent practicing physician and lifelong learner are
emphasized. Guided learning is accomplished through on-campus and on-line projects that enable students
to demonstrate competence in completing clinically-oriented problems and case scenarios. Participation in
the on-line projects and attendance at on-campus session(s) is mandatory. ECM-V must be successfully
completed in order for the student to be advanced to OMS IV status.

DO 8550 Essentials of Family Medicine 11 (EFM-I11) (3.5 credit hours, H/P/F)

Essentials of Family Medicine-I1 builds upon the essential knowledge and skills learned during the
student’s first three years of Osteopathic medical school, with the goal of helping the student to be able to
successfully transition into his or her post-graduate training program and future medical practice. This is
accomplished by enabling the student to apply general knowledge to specific clinical applications. In
addition, EFM-11 emphasizes medical professionalism and helps the student to sharpen skills vital to
lifelong learning. Information is presented through one or more modalities including online and/or on-
campus sessions. Successful completion of EFM-I1 is a requirement for graduation.

DO 8555 Essentials of Clinical Medicine VI (ECM-VI) (3.5 credit hours, H/P/F)

Essentials of Clinical Medicine-VI builds upon the essential knowledge and skills learned during the
student’s first three years of Osteopathic medical school, with the goal of helping the student to be able to
successfully transition into his or her post-graduate training program and future medical practice. This is
accomplished by enabling the student to apply general knowledge to specific clinical applications. In

70



addition, ECFM-VI emphasizes medical professionalism and helps the student to sharpen skills vital to
lifelong learning. Information is presented through one or more modalities including online and/or on-
campus sessions. Successful completion of ECM-V1 is a requirement for graduation for students entering
the OMS4 year in 2008.

HONORS AND AWARDS

The following awards for DO students are presented annually on Honors Day in April:

The President’s Society Award

Joseph and Dorothy Gendron Journalism Award

Linda Fox Memorial Endowment Fund Award

Arthur Madorsky, MD Memorial Scholarship Award

Dean’s Award

Russell B. McCaughan Award

Class of 1989 Award

Pomona Rotary Club Community Service Award

Osteopathic Physicians and Surgeons of California Award

Community Clinic Service Award

William G. Woodman, MD, Humanitarian Memorial Award

Jeff Plumb Memorial Award

William G. Stahl, DO, FACOS, Memorial Scholarship

Clem Parsons Memorial Scholarship Award

Mickey and Nell Clamage Memorial Scholarship Award

Louise Kramer Memorial Scholarship Award

Dr. V. Gladys Shutt Memorial Award

Glen Scheresky Memorial Scholarship Award

Anthony Joseph Ronzo, Sr., Memorial Award

American Association of Colleges of Osteopathic Medicine’s Student Council Presidents, Student DO of
the Year Award

National Dean’s List Nominations

Who’s Who Among Students in American Universities and Colleges Nominations

The following awards are presented annually to graduates at Commencement:
President’s Award

Dean’s Award

Rev. & Mrs. Al & Verna Braswell Award

Edward B. Parris and Jacqueline A. Parris Award

Leonard E. Peck, Sr. Memorial Award

Pauline Weiss Pumerantz Memorial Award

Dr. Alex M. Rene Memorial Award

Charles Vowels, MD Memorial Award

Joseph Weiss Memorial Scholarship Award

Osteopathic Physicians and Surgeons of California Award

Dr. Frank T. Carr Memorial Award

The Rafi Younoszai MSIV Elective Scholarship Award in International/Cross-Cultural Health
Janet M. Glasgow Memorial Achievement Citation of the American Medical Women’s Association
Undergraduate Fellowship of Osteopathic Principles and Practice Recognition Award

Society of Academic Emergency Medicine Excellence in Emergency Medicine Award.
American Osteopathic Foundation: The Donna Jones Moritsugu Memorial Award

American College of Osteopathic Family Physicians Award

Alumni Memorial Award
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ACADEMIC CALENDAR
2008-09 Academic Year

Friday, Jul. 4, 2008
Independence Day Observed

Wed.-Fri., Aug 6-8, 2008
Orientation

Saturday, Aug. 9, 2008
Convocation/White Coat Ceremony

Monday, Aug. 11, 2008
Classes Begin (1% and 2" years)

Monday, Sept. 1, 2008
Labor Day - no classes

Monday, Oct. 13, 2008
Columbus Day - no classes

Wednesday, Nov. 26, 2008
Thanksgiving Recess — Noon

Monday, Dec. 1, 2008
Classes Resume (1% & 2" years)

Friday, Dec. 19, 2008

Last Day of Fall Semester Classes (1% and 2"
years)

THE OSTEOPATHIC OATH

Monday, Dec. 22, 2008
Winter Recess Begins

Monday, Jan. 5, 2009
Spring Semester Begins (1% & 2" years)

Monday, Jan. 19, 2009
Martin Luther King Day Holiday - no classes

Monday, Feb. 16, 2009
President’s Day - no classes

To be determined
Spring Vacation Begins

To be determined
Classes Resume

Friday, May 15, 2009
Commencement

I do hereby affirm my loyalty to the profession | am about to enter. | will be mindful always of my great
responsibility to preserve the health and life of my patients, to retain their confidence and respect both as a
physician and a friend who will guard their secrets with scrupulous honor and fidelity, to perform fruitfully
my professional duties, to employ only those recognized methods of treatment consistent with good
judgment and with my skill and ability, keeping in mind always nature’s laws and the body’s inherent
capacity for recovery. | will be ever vigilant in aiding the general welfare of the community, sustaining its
laws and institutions, not engaging in those practices which will in any way bring shame or discredit upon
myself or my profession. I will give no drugs for deadly purposes to any person, though it be asked of me. |
will endeavor to work in accord with my colleagues in a spirit of progressive cooperation and never by
word or by act cast imputations upon them or their rightful practices. | will look with respect and esteem
upon all those who have taught me my art. To my college | will be loyal and strive always for its best
interests and for the interests of the students who will come after me. | will be ever alert to further the
application of basic biologic truths to the healing arts and to develop the principles of osteopathic medicine
as taught by my profession. In the presence of this gathering | bind myself to my oath.
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COLLEGE OF PHARMACY

Doctor of Pharmacy Program

ACCREDITATION
The College of Pharmacy is accredited by the Accreditation Council for Pharmacy Education.

THE DEGREE

The Doctor of Pharmacy (PharmD) degree is awarded in recognition of the highest level of professional
education in pharmacy in the United States. To earn the PharmD degree, students complete four years of
professional study following a minimum of two years of preprofessional education at an accredited college
or university.

Students who complete this program are eligible to take state pharmacy licensing examinations provided
they have satisfied other licensure requirements such as 1500 hours of internship experience. After passing
this examination, graduates are licensed to perform all the duties and responsibilities of a practicing
pharmacist.

ACADEMIC COURSE WORK
To obtain the PharmD degree you will complete a curriculum that contains both didactic and clinical
components.

The Didactic Component

In the core didactic component of the program, you will learn about biological systems and about drugs
and their effect on the body. You will take courses in areas such as therapeutics, health care administration,
pharmacology, immunology, pharmaceutics, pharmacogenomics and pharmacokinetics and learn how to
apply this knowledge to pharmacy practice. Your studies will include communication skills, patient
counseling, laws about drugs and pharmacy practice, health care systems, physical assessment and
evaluation of the drug literature.

The Clinical Training Component

Pharmacy practice experiential training begins with the Introductory Pharmacy Practice Experiential
(IPPE-I) course (PHRM 5999), which runs for the entire duration of the first year of study. The first year
course consists of two 4-week (4 days/week) clerkships (160 experiential hours, 4 credit hours) that
exposes the student to community pharmacy practice in two different settings. Every student will complete
both components by the end of their first year.

The second year IPPE course (PHRM 6999; IPPE-II) is scheduled during the summer between the
second and third years. It consists of a 4-week (5 days/week, 40 hrs/week) clerkship (160 experiential
hours, 4 credit hours) that exposes students to institutional pharmacy practice.

In several different patient-centered training sessions, particularly during the third and fourth years, you
will be given an opportunity to put into practice what you have learned in the classroom. Under the
supervision of a clinical pharmacist faculty member, you will assess and counsel patients and monitor their
drug therapies. You will spend a total of 36 weeks in these training sessions, called advanced pharmacy
practice experiences (APPE). Such pharmacy practice experiences will take place in hospitals as well as in
clinics, community pharmacies and other settings where pharmacists practice.

After the APPE is completed, students undergo the 16-week Advanced Elective (AE). This is a 4-
month rotation/research experience that allows students to develop more skills and insight in a specific
practice area. By November of the student’s last year, individuals should identify an area of professional
interest in which they wish to practice. The 16-week AE program is designed to provide a capstone
experience in the student’s chosen area of interest (e.g., administration, various clinical settings, pediatrics,
infectious disease, internal medicine, cardiology, renal, oncology, ICU, ambulatory care, community
practice, compounding, pharmacoeconomics, managed care, psychiatry, teaching, pharmaceutical industry,
pharmacy informatics, etc.).

The clinical training component comprises 76 credit hours, which is 43% of the total curricular
requirements.
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ADMISSIONS POLICIES AND PROCEDURES

Admission to the College of Pharmacy is on a highly competitive basis. Each year we receive many
more applications than we can accommodate in our program. At Western University, we retain smaller
class sizes, offering you a closer relationship with your faculty and fellow students. The College of
Pharmacy is looking for individuals who add to the diversity of our student body, have excellent
communication skills, demonstrate compassion, are dependable, exhibit dedication and determination, and
display good judgment.

Application Requirements

The College of Pharmacy Admissions Committee will consider applicants with a minimum of two years
of college (60 academic semester hours or 90 quarter hours) of pre-pharmacy study at an accredited college
or university. The minimum cumulative prepharmacy and science grade point average requirement is 2.5.
Grades of "C-" in any of the prerequisite courses are not accepted. Prerequisite courses are subject to
review each year.

Candidates who have received or will receive a baccalaureate degree or who have completed units in
excess of the minimum will be considered more favorably than applicants who have fulfilled only
minimum requirements. For the latest information, you should consult our web site at www.westernu.edu.

1.  Prerequisite Courses

College English (1 semester)
English Composition (1 semester)
Speech Communication (1 semester)
General Chemistry with lab (2 semesters)
Organic Chemistry with lab (2 semesters)
Human Anatomy with lab (1 semester)
Human Physiology with lab (1 semester)
Microbiology with lab-Medical Microbiology is preferred (1 semester)
Biochemistry (2 semesters) or one semester each of Biochemistry and Molecular Biology; lab is
optional)
Calculus (1 semester)
Electives (2 semesters)-Electives must be met from two of the three following areas: public
speaking/debate, social sciences, or economics. No two electives can be taken from the same
department.

o Introductory level courses in the sciences are not accepted.

¢ If anatomy and physiology are combined, a minimum of five (5) semester units is acceptable.
Anatomy and physiology must be taken from the anatomy, physiology, A&P, biology or zoology
departments.

e We do not accept substitutions or waive any of the prerequisite courses.

e English as a Second Language (ESL) courses are not accepted for the English requirement.
English courses must be taken from the English department.

e All prerequisite course work in progress must be completed no later than the spring semester or
quarter immediately preceding matriculation.

e  Summer session courses taken immediately prior to matriculation at Western University are not
accepted.

e Advanced Placement, Transfer of Credit, CLEP or Credit for Experiential learning are not
recognized by the program.

e International students and any other applicants who are not U.S. citizens should be prepared to
provide proof of legal U.S. residency at the time of interview. Proof of legal U.S. residency is
required prior to any offer of acceptance.

2. Standardized Exminations

e Pharmacy College Admissions Test (PCAT) is not required.

e  Test of English as a Foreign Language (TOEFL)
TOEFLis required for all applicants submitting course work from foreign schools. A minimum score of
213 for the Computer Based test or 79 for the Internet Based TOEFL (IBT) test must be submitted by
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March 1 prior to matriculation. TOEFL scores are valid for two years. For more information regarding
the TOEFL test, please visit their website at www.toefl.org.

Exception: The TOEFL exam will be waived for permanent and temporary residents of the United
States who have completed the English and Speech prerequisites of the College from an accredited
institution in the United States.

English courses taken from foreign countries whose native language is English will be accepted (e.g.,
Canada, Australia, Great Britain, New Zealand and the British West Indies).

3. Recommendations

Three satisfactory recommendations (forms are provided by Western University) are required as part of
the admissions application. The recommendations should state the nature and extent to which the
recommender knows you and should elaborate on the applicant's attributes and abilities including
communication skills, ethics, interpersonal skills, motivation toward the profession and maturity.

Application Procedures and Deadlines

The Pharmacy College Application Services (PharmCAS) is the centralized application service for
Western University’s College of Pharmacy. PharmCAS offers a web-based application service that allows
applicants to use a single application and one set of materials to apply to multiple PharmD programs.

Western University’s application deadline to apply to PharmCAS is November 1. Application materials
must be complete and submitted to PharmCAS by the deadline. It can take approximately 4-5 weeks for
PharmCAS to process application materials and forward them to Western University. To apply to
PharmCAS, or to request an application, visit their website at: http://www.pharmcas.org.

In addition to the PharmCAS application, Western University requires applicants to submit a
supplemental application with three recommendation evaluation forms (provided by Western University)
and an application fee of $65.00. All application materials can be located on our website at
http://www.westernu.edu/xp/edu/admissions/pharmd_application.xml. The supplemental application
packet is due November 1. Applicants who do not submit all application materials by the deadline may not
be eligible to continue in the admissions process. The minimum required GPA for consideration is 2.5
(overall) and 2.5 (sciences). A final evaluation will be completed upon receipt of your PharmCAS and
supplemental application. Western University is not responsible for delays in mail delivery. We strongly
encourage you to apply early.

Applicants who wish to use course work completed outside of the United States must submit their
transcripts for evaluation to World Education Services, Josef Silny and Associates, Educational Credential
Evaluators, Inc., International Education Research Foundation, Inc., or the American Association of
Collegiate Registrars and Admissions Officers Foreign Education Credential Service. A course-by-course
evaluation is required and all course work must be designated as undergraduate, graduate, or professional.
Western University will only honor evaluations from one of the above services. The evaluation must be
included with the application packet.

Faculty in the College of Pharmacy will screen each applicant's admissions file to determine whether or
not an applicant will be granted an on-campus interview. Candidates selected for an on campus interview
will be required to participate in an assessment of written and verbal communication skills. Interview
sessions are conducted during the weekends (Saturdays) and, only under special circumstances, during the
weekday. Depending upon the number of applications received, interviews may be conducted on a rolling
admissions basis. Decisions of the Admissions Committee regarding the admission of applicants to the
Doctor of Pharmacy program are final.

TUITION AND FEES

In estimating costs for one academic year of study at Western University's College of Pharmacy, you
should include tuition and fees, laptop computer and printer, books and supplies, room and board, and other
miscellaneous expenses. Actions of the Board of Trustees setting tuition and fees for the academic year are
established during the previous spring term. The most current tuition and fees are as follows:
e  Tuition - $37,835 in the 2008-2009 Academic Year.
e  Student Body Fee $40 per year

e Other Mandatory fees specific to the College of Pharmacy will be provided separately.

e Application Fee - Non-refundable $65 fee for those applying to the Western University College of
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Pharmacy.
e  Enrollment Deposit- $500 for students admitted to the College of Pharmacy. Upon
enrollment, this
deposit is applied toward the tuition for the academic year. Persons who fail to
enroll forfeit the entire deposit.

Other Fees
$250 Remediation Examination Fee
$125 Graduation Fee (Assessed on candidates for graduation only)
$30 (per day) Late Registration Fee
$40 Lost Mail Locker Key
$6 (each) Copy of Official Transcript
$21 (each) Rush Transcript, First Class Mail
$25 (each) Rush Transcript, Federal Express
$10 Lost ID Badge
$0.25 (per page) Copy of Student File Material

(replacement cost) Breakage Fee

The College of Pharmacy requires that each enrolled student have a notebook or laptop computer during
class, after class hours and while on rotations.

FINANCIAL ASSISTANCE

All PharmD students are eligible to apply for need-based financial aid. For information, please write to
the Financial Aid Office, Western University of Health Sciences, 309 E. Second Street, Pomona, California
91766-1854

ABILITY-BASED OUTCOMES

The faculty of the College have defined a set of minimal, concise, program-level ability-based outcomes
(ABOs) for the Doctor of Pharmacy Program at Western University of Health Sciences. Graduates from
our Doctor of Pharmacy Program are expected to be able to provide pharmaceutical care at the level of an
entry-level pharmacist. As such, these ABOs are developed for generalist, entry-level pharmacists who are
able to deliver high quality pharmaceutical care.

The ABOs were developed with consideration of the mission of the College of Pharmacy: “Our
mission is to serve society by preparing students for the present and future practice of pharmacy as
competent, caring, ethical professionals. Education, training and research occur in an environment that
celebrates diversity, encourages the free exchange of ideas and promotes active learning, scholarship,
patient care, and public service. Our graduates will utilize their knowledge and abilities to promote safe
and effective drug therapy and improve health care outcomes for the communities and populations they
serve.”

ABOs define the knowledge, skills and attitudes that students must develop in order to practice
competent pharmaceutical care. They provide the minimal set of abilities that a student should master
during his/her education and training within our Program. These ABOs are consistent with current
accreditation standards and other professional standards, guidelines and codes. They provide the basis
upon which the Doctor of Pharmacy curriculum and student competency will be assessed.

The ABOs are categorized into 5 domains as follows:

Domain I: Establish a Professional Identity and Ethical Behavior

Domain 11: Provide Patient-Specific and Population-Based Pharmaceutical Care
Domain 111: Apply Scientific Foundations to Pharmacy Practice

Domain 1V: Communicate and Educate Effectively

Domain V: Manage Information Systems and Pharmacy Practice

Each domain has been further developed to provide specific ABOs in each area.
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Graduates of our Program should be able to perform the following specific ABOs upon earning a
Doctor of Pharmacy degree from Western University of Health Sciences:

Domain |: Establish Professional Identity and Ethical Behavior

N ~WNE

9.

10.

Act with honesty and integrity and at all times abide by the profession’s code of ethics.

Practice in a humanistic manner, demonstrating compassion, understanding and empathy.
Demonstrate critical thinking, self-reflection, and problem-solving abilities.

Demonstrate professional, interpersonal and leadership skills.

Apply ethical principles when dealing with dilemmas that arise in the pharmacy practice setting.
Apply legal requirements in the practice of pharmacy.

Advocate on behalf of the patient’s best interest.

Actively participate in the pharmacy community through involvement in professional organizations and
societies.

Demonstrate a personal commitment to social responsibility and service.

Demonstrate commitment to professional competence through maintenance of a professional portfolio,
continuous professional development and life-long learning.

Domain Il: Provide Patient-Specific and Population-Based Pharmaceutical Care

11. Develop a professional, caring and covenantal relationship with the patient.

12. Gather, assess and interpret patient information from the patient, the patient’s care-givers, and the medical
record.

13. Identify, prevent and resolve actual and potential patient-specific drug therapy problems.

14. Design, implement, monitor, evaluate, and modify patient-specific, outcomes-based pharmaceutical care
plans in cooperation with patients and other health care providers and in accordance with established,
evidence-based standards of practice.

15. Provide consultation to patients on self-care, including the use of monitoring and diagnostic devices and non-
prescription products.

16. Plan and perform ongoing patient evaluations, including patient assessment procedures and diagnostic tests in
accordance with scope of practice, to identify and implement changes in the pharmaceutical care plan.

17. Administer medications, including biologicals, in keeping with the current scope of practice

18. Refer patients to other health care providers when appropriate.

19. Identify, manage and report any unexpected adverse drug reactions to the prescriber and comply with any
adverse drug reaction reporting programs.

20. Ensure that pharmaceutical care is provided in the context of patient-specific cultural, economic and quality
of life factors, while balancing individual, health care system and societal needs.

21. ldentify health needs of populations and develop strategies to improve the access to medications and health
services.

22. Work collaboratively with other health professions to promote health improvement, wellness, and disease
prevention for, patients, communities, and at-risk populations.

Domain I11: Apply Scientific Foundations to Pharmacy Practice

23. Utilize current and emerging knowledge in molecular, biomedical and pharmaceutical sciences to improve
drug therapy outcomes.

24. Based on pharmacological and biological principles, predict positive and negative medication actions for the
purpose of identifying drug therapy problems and developing monitoring plans.

25. Compound safe and effective prescriptions (sterile and non-sterile) in conformity with all applicable federal
and state laws and regulations based on knowledge of chemical and biopharmaceutical principles.

26. Apply pharmacokinetic and pharmacogenomic principles in drug selection and drug dosing for patient-
specific and population-based drug therapy.

27. Accurately perform pharmaceutical calculations appropriate to the practice setting.

28. Relate knowledge of drug discovery, development and approval processes to the introduction of new drugs

into clinical practice.

Domain IV: Communicate and Educate Effectively

29.
30.

Demonstrate compassion and cultural competency when interacting with others.
Demonstrate effective patient interviewing and counseling techniques.
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31.

32.

33.

34.

Select and demonstrate effective and appropriate written, verbal and nonverbal communication skills in
diverse settings and situations when collaborating with patients, care-givers and other members of an inter-
professional health care team.

Develop and communicate an education plan for patients, including safe and appropriate use of medications,
devices and adherence aids in order to promote adherence to pharmaceutical care plans and to improve
outcomes

Document significant observations of patient-pharmacist interactions in the patient care record, including:
patient assessment, recommendations, education, care plans, and other planned or implemented actions.

Use communication and information technology effectively and appropriately.

Domain V: Manage Information Systems and Pharmacy Practice

35.

36.
37.
38.
39.

40.
41.

42.
43.

44,

45.

46.
47.

48.
49.

50.

Identify, retrieve, critically evaluate, interpret, synthesize, and manage professional, lay, and scientific
literature from current, reliable sources of information, in a systematic, evidence-based manner.

Organize and provide drug information in a manner suitable for the recipient.

Develop a drug monograph suitable for presentation to a Pharmacy and Therapeutics Committee.

Design and conduct a medication use evaluation.

Select appropriate medication products based on pharmacoeconomic principles and policies, drug utilization
data, and reimbursement issues within a health care system.

Collaborate with other health professionals in developing treatment guidelines and algorithms.

Develop, implement and assess disease prevention, health promotion and educational programs.

Establish a collaborative practice agreement with a physician.

Provide medication therapy management (or disease state management) services for patients with chronic
health problems, such as: diabetes, hypertension, lipid disorders, asthma/COPD, heart failure, thrombosis,
osteoporosis, smoking cessation, obesity, nutrition, pain.

Evaluate the medication safety provisions in any pharmacy practice setting to minimize medication
discrepancies and errors, and establish a medication safety quality improvement program in accordance with
the requirements of state and federal laws, regulations and accreditation standards.

Accurately and safely prepare, dispense and administer medications according to state and federal laws and
regulations.

Recognize, prevent and address patterns of inappropriate drug use, including drug diversion.

Interpret policies of individual pharmacy benefit plans to resolve routine third-party prescription billing
issues.

Demonstrate project management skills including project design, implementation and control.

Manage systems for acquisition, storage, preparation, and dispensing of medications and supervise technical
personnel (technicians, assistants and clerks) who may be involved in such processes, according to accepted
standards and regulations.

Apply management principles related to financial, inventory and resource management.

ACADEMIC POLICIES AND PROCEDURES

Program Completion and Eligibility for Graduation

All coursework in the College of Pharmacy must be completed within six (6) years of beginning the
program. Exceptions may be made only upon recommendation of the Student Performance Committee in
consultation with the Dean. The Student Performance Committee recommends to the College of Pharmacy
faculty the awarding of the degree of Doctor of Pharmacy upon satisfactory completion of all requirements
for graduation as stated in the college catalog. Students eligible for graduation must be approved by a vote
of the College Faculty (see section on Student Performance Committee).

Credit hours

To be eligible for graduation, a student must complete the following required components of the Doctor
of Pharmacy program (applies only to students entering in 2008 and after, students enrolled in prior years
will follow the credit hour distribution contained in the 2007-08 Catalog):

Year # of Credits per year
1 40
2 44
3 40
4 52
Total 176
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Graduation

A student will be recommended for the Doctor of Pharmacy degree provided he/she:

a.  has successfully completed all required coursework and has attained a cumulative GPA of 2.75 or

greater.

b. is not on probation, academic suspension or conduct suspension and has completed all prescribed

academic requirements with no outstanding grades of U, NCR, or I.

c.  has demonstrated no serious deficiencies in ethical, professional, or personal conduct that would

make it inappropriate to award the Doctor of Pharmacy degree.

d.  has complied with all the legal and financial requirements of the University as stated in the

University Catalog.

No student will receive his/her diploma until that student has successfully completed all requirements
for graduation. All students must attend and participate in the Commencement program at which time the
degree is conferred, unless the President of Western University of Health Sciences has granted special
permission to waive this requirement. If the President grants special permission to be excused from
attending the Commencement program, the graduate may be required to present himself or herself to a
designated University official at a later date in order to take the required oath (if relevant) and receive his or
her diploma.

Course Grading Policy

Students are required to meet a specified set of outcome objectives in each course as described in each
course syllabus/block plan. The course facilitator will provide students with the learning objectives,
instructional methods, assessment strategies, schedules, and the grading criteria, in writing, prior to the
beginning of each course. Achievement of course learning objectives will be based on performance on
individual quizzes, examinations, and on any other graded assignments or criteria, including team or
independent Pass/No Pass assessments established by the course facilitator.
Course grades will be assigned as follows:

4 quality points  90-100%
3 quality points  80-89%
2 quality points  70-79%
0 quality points below 70%

Grading for the Advanced Pharmacy Practice Experiences (APPES) is described in detail in The
Syllabus for Advanced Pharmacy Practice Experiences.

Advanced Pharmacy Practice Experiences (APPEs) /Advanced Electives (AE) grades will be assigned
as follows:

coOow>»

CR = Credit

NCR = No Credit: the student has not achieved the established rotation outcomes.

I/ICR = The student has successfully completed an APPE/AE following receipt of an incomplete
grade. The I grade will remain on the student’s transcript.

I/NCR = Indicates a student has unsuccessfully completed an APPE/AE following receipt of an

incomplete grade.

Administrative Grades for all courses

I Incomplete (Refer to the policy on Incomplete Grades).

M Missing

W Withdrawal. This grade will be assigned to a student’s academic transcript upon
voluntary withdrawal from the PharmD program. (Refer to the General
Academic Policies and Procedures in the Catalog Section entitled
Overview).

Examination or Assignment Regrading

The course facilitator is responsible for the final decision on all graded course activities. A student who
has concern about the accuracy of a graded assignment should refer to the regrade request statement that
appears in the block plan. Course facilitators must finalize decisions on regrade requests before finalizing
and submitting course grades to the University. Students must submit regrade requests within the time
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frame specified with the block plan. Regrade requests cannot be submitted after grades have already been
finalized and submitted to the University.

Remediation for Courses in the Didactic Curriculum

A student who received a U grade may be eligible to remediate. Remediation is not a substitute for full
course participation. To be eligible for remediation, students must have taken all exams, completed all
course assignments and participated in all graded activities, unless excused (refer to Course Participation
and Attendance section). Students who have not completed all course assessed activities are not eligible for
course remediation.

Remediation should include a joint (faculty and student) diagnostic evaluation of the student’s
weaknesses, a self-directed plan for strengthening the student’s weaknesses with periodic reviews in
consultation with the facilitator, followed by a comprehensive assessment, as recommended by the course
facilitator, over the entire course material.

The Student Performance Committee, in consultation with the course facilitators, will set the
remediation schedule. Remediation will be scheduled during the month of June, except for students in the
third year of the program, who will remediate failed courses in February, prior to beginning the Advanced
Pharmacy Practice Experiences (APPE). Students will be informed of the remediation dates in writing with
at least 72 hours advance notice. Students who require remediation but are unable to make themselves
available on the designated examination date will not be allowed to progress in the curriculum and will be
placed on academic suspension. They will be required to repeat the course at the next regular offering.

Students who require remediation are encouraged to share their June/February plans with the
appropriate course facilitators prior to the remediation dates being determined. Once the remediation dates
are confirmed, there will be no changes made to accommodate student requests. There will be no make up
remediation examinations.

Students must pass the remediation examination and all other required assignments in order successfully
pass remediation. The $250 remediation examination fee must be paid to the Bursar’s Office prior to the
remediation examination date.

After completing a remediation examination, the highest grade that a student will be able to achieve for
the course will be a “C”. The consequences of not passing remediation are outlined in the section on
Academic Progression, below.

Course Participation and Attendance

Students are expected to be in class Monday-Friday from 8 am to 3 pm, unless the block schedule notes
otherwise.

Students are required to participate in all assessed activities (assignments, exams, etc.). When a student
must be absent, he/she must contact the Course Facilitator prior to the missed class. If unable to reach the
Facilitator, the student must leave a voice-mail message, an e-mail message, or a message with a staff
support person or the Director of Student Services that includes a contact telephone number.

When a student misses an assessed course activity or when a student must be absent from class for up to
3 days, accommodation for excused absences may be made. At the discretion of the course facilitator, an
absence may be excused for students participating in approved professional development activities, in
situations involving illness, or in other emergencies. Documentation of the reason(s) for the absence must
be provided to the course facilitator upon return to class. A copy of this documentation will be forwarded
to the Director of Student Services for inclusion into the student’s file. The course facilitator/faculty will
determine how the missed materials will be completed. If emergencies arise that require a student to miss
more than one assessed course activity or more than 3 days of the class, the student may be required to
retake the course.

The course facilitator is responsible for determining whether accommodations can be made. The course
facilitator’s decision is final.

Examples of situations when accommodating absences may not be possible include (but are not limited
to) the following:

1. Missed team assignments: An individual student may not be able to individually demonstrate

mastery of course material without completing the assignment within the context of a team.

2. Missed assessments of clinical skills: An individual student may not be able to individually

demonstrate mastery of clinical skills without the specific circumstances arranged within the
course.
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This policy also applies to students on APPE/AE. These students are also governed by policies
contained in the Syllabus of Advanced Pharmacy Practice Experiences and by rotation-specific
requirements.

Independent Study

Because of the unique and intensive nature of the College of Pharmacy’s curriculum, the collaborative
teaching and learning processes among team members, and the sequencing of key courses, the Faculty does
not believe that independent learning of core coursework meets the goals of the Doctor of Pharmacy
program. In special cases, e.g. involving illness, reasonable accommodation will be made to permit the
student to continue in his/her course of study if possible. Additionally, the collaborative learning process
among team members is a critical element of the curriculum. Students accepted into the program must
understand that their grades require successful collaboration with team members. Independent study of
courses in the core curriculum in the College of Pharmacy is not permitted either in summer or during the
academic year.

Holidays

Western University publishes an annual list of holidays recognized by the University. A student who
requests time off for a holiday other than those observed by Western University must do so in writing to the
Course Facilitator a minimum of 5 school days before the start of the course in which the holiday falls. If
the request is approved, the student is responsible for any work missed on the date(s) absent. All
assignments must be completed by the scheduled time. However, if the student fails to notify the Course
Facilitator in the timeframe noted, the absence will be considered an unexcused absence, and no
remediation will be permitted. The Western University holiday schedule does not apply to students on
Advanced Pharmacy Practice Experiences and on off-campus Advanced Electives. Students will follow
the rotation site holiday schedule on Advanced Pharmacy Practice Experiences and on Advanced Electives.

Student Performance Committee

The College of Pharmacy Student Performance Committee is charged with the following
responsibilities: (a) to periodically review the academic achievement and comprehensive evidences of
progress of all students who are pursuing the PharmD degree (particular attention will be given to students
in academic difficulty as their grades are made available to the Committee by the Registrar and/or the
Associate Dean for Academic and Student Affairs); and (b) to receive reports from the Academic Dean
regarding any student whose professional or personal conduct is deemed unsatisfactory. Appropriate
professional and personal conduct is defined by the University’s and College’s codes of professional
conduct (refer to Standards for Professional Conduct below).

Academic Progression

Academic Standards

Students are required to maintain a cumulative 2.75 grade point average (GPA) during the didactic
portion of the curriculum. The academic year is divided into two academic terms with the first (Fall) term
consisting of classes offered between August and December and the second (Spring) term consisting of
courses offered between January and May. The student’s cumulative GPA will be calculated at the end of
each academic term. For the first and second years, an academic term is equal to a semester. For the third
year, the academic “didactic term” includes courses PHRM6301-6206, while the “APPE” term includes
courses R1-R2.
Failure to Meet Academic Standards

Academic Probation

The Associate Dean for Academic and Student affairs will automatically place students on academic
probation under the following circumstances (see University Catalog section on General Academic
Policies and Procedures in the Overview section):

1.  Astudent earns a failing (“U”) grade in any didactic course.

2. Astudent’s cumulative GPA is below 2.75 at the end of any academic term.

3. Astudent’s cumulative GPA is below 2.75 at the end of the third year didactic term.
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4.  The first time a student receives a failing (“NCR”) grade for any APPE rotation (see section below
regarding Failure to Meet Standards — First APPE Rotation Actions).

5. Astudent receives a failing (“NCR”) grade during the Advance Elective rotation (see section
below regarding Failure to Meet Standards — Advanced Elective Rotation Action).

The Associate Dean will notify the student in writing of the action. When a student has been placed on

probation, the following apply:

1.  The student may not hold office in any University of College organization.

2. Within 2 weeks of the date that the student receives notification of his/her academic probation, the
student must meet with:

a. The Learning Enhancement and Academic Development (LEAD) office staff to
develop an academic action plan. The student must obtain a signature from the LEAD
office documenting agreement on the action plan.

b. The student’s faculty advisor to review the student’s proposed improvement plan.

The student must obtain a signature from the faculty advisor documenting agreement
on the action plan.

c. The Associate Dean of Academic and Students Affairs to provide the required signed
documentation that the prior two meetings occurred.
d. If it is determined that non-academic issues (e.g., illness, family emergency, death or

acute or chronic illness of an immediate family member, divorce or other personal
family concerns) are impacting academic performance, the student will be referred to
the Director of Student Services for further assistance.

3. Inaddition, students are encouraged to seek regular assistance from any University or College
resource deemed necessary to improve his or her academic performance over the duration of
probation.

Students on academic probation will be given one academic term to raise their cumulative GPA to the

required standard of 2.75 or above.

Academic Suspension®
The Associate Dean for Academic and Student Affairs will automatically place students on academic
suspension when:

1. A student does not achieve the required 2.75 cumulative GPA for two consecutive academic
terms.
2. A student with a cumulative GPA at the end of the third didactic term receives an “NCR” grade

for a rotation within the term immediately following the third year didactic term.
Students placed on academic suspension will be required to repeat all coursework for the same two
consecutive terms for which the student’s cumulative GPA was below 2.75.

Permanent Dismissal for Academic Reasons

A student will be permanently dismissed from the program if the student fails to accomplish course
learning objectives and/or fails to achieve academic expectations even after granted the opportunity to
repeat coursework.

A student will be permanently dismissed when:

1.  Astudent earns a failing grade (“U”) in any course that the student is repeating.

2. Astudent fails to earn a cumulative GPA of 2.75 by the end of the first term of repeated
coursework after returning from an academic suspension.

! Academic suspension is defined as an interruption in academic progression in which the student will not
be attending classes or visiting campus until a specified return date. This status can be applied to a student
regardless of whether the student is on academic probation. Students placed on academic suspension will
typically be invited to repeat the academic year (or portion thereof) from which the suspension resulted.
When returning to repeat coursework, the student will remain on academic probation until deemed by the
SPC/Dean to have satisfactorily remedied the academic conditions that provoked the academic suspension.
See section 11 of the General Academic Policies and Procedures, Overview.)
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3. Astudent currently repeating coursework due to sub-standard academic performance is found in
violation of the College’s Standards for Professional Conduct at a level that merits course failure or
repeating the course.

4. A student fails (receives an “NCR” grade) for any APPE rotation after the student has been
required to re-start the APPE rotation sequence due to failure to meet performance standards for the APPE
rotations (see section below regarding Failure to Meet Standards — Second APPE Rotation Actions).

Students are encouraged to seek continued assistance from any University or College resource deemed
necessary to assist the student in improving their performance, e.g., The Learning Enhancement and
Academic Development (LEAD) program.

Pharmacy Intern License Requirement

All students are required to be licensed interns with the California State Board of Pharmacy during all
phases of the experiential program (IPPE, APPE and AE). First year students are required to file a copy of
their intern license application with the Director of Student Services by the first Monday in October of their
first year in the PharmD program. Students unable to obtain a valid pharmacy intern license by the
deadline will not be permitted to begin any clinical practice experience. Students found not eligible for
an intern license by the State Board of Pharmacy will be dismissed from the PharmD program. The
California State Board of Pharmacy is a body independent of the College of Pharmacy. The College of
Pharmacy assumes no liability for decisions made by the Board regarding the status of a student’s intern
license.

Academic Progression Didactic Curriculum

The Student Performance Committee will review each student’s progress at the end of each academic
term. Students must complete all courses in a subordinate year of the program before they can progress to
the next year in the program. In addition, students must complete all didactic courses before they will be
allowed to start the Advanced Pharmacy Practice Experience portion of the curriculum.

Failure to Meet Standards - Incomplete grade (1)

A course facilitator has the option of assigning an Incomplete Grade under the following circumstances:

1.  Astudent has a verifiable “Excused Absence” for missing an assessed activity due to a verifiable
“Excused Absence” (see Course Participation and Attendance).

2. Course facilitators are responsible for identifying the most appropriate methods(s) for assessing
students’ mastery of specific skills and/or topics. For some assessed activities, course facilitators may
specify within a course block plan that sub-standard performance on specific assessed activities can result
in “Incomplete” grades. Typically, this will apply to skills for which students must demonstrate mastery
before proceeding to more advanced topics or skills.

The Associate Dean for Academic Affairs will notify students in writing who receive an Incomplete
grade in a course that they have been issued an Incomplete grade. The following describes the process
necessary for resolving an Incomplete grade.

1. The student is responsible for meeting with the course facilitator to receive direction regarding
what is necessary to resolve the Incomplete grade.
2. In a meeting between the student and the course facilitator issuing the “I” grade, an Incomplete

Contract Form must be completed.

a. The form is available from the College of Pharmacy Academic and Student Affairs Office
or from the Registrar’s intranet site.

b. The Contract Form stipulates the requirements of the student that are needed to remove the
Incomplete grade.

i The original form will be kept by the course facilitator.

ii. Copies of the form must be sent to the student, to the College of Pharmacy Director of

Student Services (for placing in the student’s file), and to the Registrar’s Office.

The grade of “I” is not to be awarded in place of a failing grade or when the student is required to repeat
the course. In such a case, a grade other the “I” must be assigned. The incomplete (1) grade remains on the
transcript. In the event that an | grade is carried into a new academic year, the Dean may conditionally
promote the student to the next academic year in the program pending the satisfactory clearance of the
incomplete grade.
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If a student fails to comply with the conditions outlined in the notification, or fails to satisfactorily
convert the incomplete grade to a passing grade, the incomplete grade will be converted to a U grade (if the
| grade was issued in a didactic course) or to an NCR grade (if the I grade was issued in a rotations course).
The student will be placed on academic suspension and will be required to repeat the course at the next
regular offering.

In the event that the | grade is converted to a U grade, the student’s GPA will be recalculated. If there
are any consequences for academic progression, the consequences will be effective the same day the
Incomplete grade is changed (see Failure to Meet Academic Standards).

Eligibility to participate in Advanced Pharmacy Practice Experiences (APPES)

Students may not start an APPE until the Student Performance Committee has been notified that all
courses have been completed. The Student Performance Committee will ensure that students are
academically eligible to begin APPEs. Any student with a cumulative GPA below 2.75 for the two terms
immediately preceding the scheduled start of the APPEs will be placed on academic suspension and be
required to satisfactorily repeat/complete the prior two terms’ courses (see section above regarding Failure
to Meet Academic Standards).

Progression to the Fourth Professional Year

Students must have completed at least two rotations successfully in their P3 year to progress to the
fourth year of the program. As a general rule, no “off rotations” will be given during the first two APPEs.
Exceptions to this policy will be considered on a case-by-case basis.

Failure to Meet Standards — First APPE Rotation Actions

When a student receives a NCR or incomplete (1) grade, the Director of Experiential Education or
his/her designee will notify the Student Performance Committee in a timely manner. The student will be
allowed to continue with their scheduled rotations, but will be placed on Academic Probation by the
Associate Dean for Academic and Student Affairs.

Students must repeat any rotation in which an NCR grade is issued. The rotation must be repeated with
a Western University-paid, full-time faculty member. If the NCR grade is earned in a rotation for which no
Western University-paid, full-time faculty member is available to serve as preceptor, the student will retake
the rotation with a preceptor selected by the Director of Experiential Education. In the event that an | grade
is converted into a NCR grade, the terms and conditions governing the receipt of a first NCR grade in an
APPE rotation will be followed. Rotations that need to be repeated should, where possible, be made up
during the student’s designated “off rotation.” Should a student need to make up a rotation after a
designated “off rotation” has been completed, then the rotation must be made up after the scheduled
Advanced Elective Rotation. No “split” rotations will be allowed. To monitor the quality of a student’s
performance on APPEs, all students must complete at least one APPE with a voting, full-time faculty
member of the College. If a student fails this required APPE assignment, he/she must complete another
APPE successfully with another voting, full-time faculty member.

Failure to Meet Standards — Second APPE Rotation Actions

In the event that a student receives a NCR grade for a second APPE rotation, the student will remain on
academic suspension and be required to repeat the entire APPE rotations sequence (7 rotations).

Students will be able to re-start the APPE rotation sequence only once. Thus, student repeating the
APPE rotations sequence cannot fail any rotation. Receipt of an NCR grade for any rotation after re-
starting the APPE sequence will result in permanent dismissal from the PharmD program.

Failure to Meet Standards — Advanced Elective Rotation

When a student receives a NCR or an Incomplete grade () in the 12-week Advanced Elective (AE)
program, the Director of Experiential Education or his/her designee will notify the Student Performance
Committee in a timely manner. If a student receives a grade of NCR for an Advanced Elective, he/she will
be placed on academic probation by the Associate Dean for Academic and Student Affairs. The student
must repeat the AE in which the NCR grade was issued with a Western University paid, full-time faculty
member at a time that is mutually agreed upon by the Director of Experiential Education and the preceptor.
If this NCR grade is earned in an AE for which there is no Western University full-time, paid faculty
member to serve as preceptor, the student will complete the AE with a preceptor selected by the Director of
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Experiential Education at a time that is mutually agreed upon by the AE director and the designated
preceptor. Students who receive a NCR grade for an AE will not be eligible to graduate until the AE is
repeated successfully and a grade of CR is recorded.

Veterans

Veterans who fail to maintain satisfactory progress for more than two terms or rotations will not be
certified to receive any Veterans’ benefits until they have corrected the situation and are making
satisfactory progress.

Standards for Professional Conduct
Professional Dress and Behavior
Students are expected to dress and act appropriately. Students are expected to follow all rules
established by faculty and preceptors in the classroom, during clinical skills labs, at practice sites, and
during College-sponsored events. When requested, students should use professional dress, such as wearing
their white coats.
Respect
Students should show respect to their fellow classmates, staff, faculty, colleagues and their patients. As
future professionals, each student must assume personal responsibility for honesty and integrity.
Academic Honesty
Academic honesty includes, but is not limited to, maintaining original assessment answers after the
graded examination has been returned, maintaining honesty during assessments, bringing only authorized
resources to exams or other assessed exercises, signing only your name on attendance records or team
examinations/assignments, and giving proper credit when citing another person’s work.
Violations of Academic Honesty include all forms of cheating and plagiarism.
Cheating: Cheating is the unauthorized use of information or study guides in any academic exercise.
The methods of cheating are varied and well-known. Cheating includes, but is not limited to:
e  Copying from others during an assessment
e  Sharing answers for a take-home assessment
e Using illegal notes during an examination
e Taking an assessment for another student.
e Asking or allowing another student to take an assessment for you.
e  Tampering with an assessment after it has been corrected, then returning it for more credit than
deserved.
Plagiarism: Plagiarism is academic theft. It refers to the use of another’s ideas or words without proper
attribution or credit. An author’s work is his/her property and should be respected by appropriate
documentation. Credit must be given:
e  For every direct quotation.
e When a work is paraphrased or summarized in whole or in part in your own words.
e For information that is not common knowledge. Information is common knowledge when it
appears in several sources about the subject.

There is no distinction between those who violate rules of academic honesty and those who allow it to
occur.

Reporting violations

Responsibility of the Student: Because there is no distinction between those who violate rules of
academic honesty and those who allow it to occur, students have a professional obligation to report
violations of Professional Conduct. Violation of the Standards of Professional Conduct should first be
reported to those closest to the source of the violation; this may include course faculty, course facilitators,
faculty advisors or the Office of the Dean. When appropriate, students may report a witnessed violation to
the Director of Student Services, who will maintain the student’s anonymity.

Responsibility of the Director of Student Services: Upon receiving a report of professional
misconduct from a student, the Director of Student Services will report this violation to the appropriate
person involved, course facilitator or Office of the Dean, while maintaining student anonymity.
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Student Performance Committee

The College of Pharmacy Student Performance Committee is charged with the following
responsibilities:

1.  Review cases/accusations of professional misconduct

2. Review students’ academic progression.

3. Review course grade appeals.

Professional Misconduct

Responsibility of the Faculty: When faculty observe or are made aware of a violation, they have the
authority to handle an incident directly. The following list is meant to be illustrative rather than exhaustive
as all faculty reserve the right to impose sanctions based upon their good judgment of the given situation:

e  Verbal reprimand and/or moving a student during an assessment

e No credit given for the question or assessment

e Assignment of additional work

e Re-examination

e Lowering the course grade.
If the faculty member imposes any or all of these remedies, he or she will notify the student and submit an
“Academic Dishonesty Report Form” to the Office of the Dean.

Responsibility of the Dean: Once the Dean receives an “Academic Dishonesty Report Form” he/she
determines if the issue should be dealt with unilaterally by him/herself or referred to the Student
Performance Committee. If the issue is referred to the Student Performance Committee, the Dean will
adjudicate the case upon receiving the Committee’s final recommendation.

Responsibility of the Student Performance Committee: Upon preliminary investigation, the Student
Performance Committee may request that the issue(s) be referred back to the Dean with a rationale as to
why this would be a more appropriate venue to address the issue(s). When the Student Performance
Committee believes that a case warrants formal investigation, the Committee will appoint a Student
Conduct Subcommittee, which shall consist of at least one member of the Student Performance Committee,
who shall serve as Chair, two voting faculty members not on the Committee, and one student
representative. All members of the Student Conduct Subcommittee have full voting privileges.

As future professionals, each student must assume personal responsibility for honesty and integrity.

When dealing with allegations of student violations of professional conduct, the Student Performance
Committee follow the following procedure.

1. The Committee Chair will notify the student in writing of the specific charges and the time and
date of the hearing where the charges will be considered by the Committee/Subcommittee.

2. The notice shall state whether expulsion from the University may be considered if the charges
are found to be true.

3. If a member of the Student Performance Committee/Subcommittee has a conflict of interest

regarding the allegations, the chairperson of the Committee/Subcommittee shall recuse the
member and will appoint another faculty member to serve as a member of the
Committee/Subcommittee for the purposes of hearing and deliberating on the allegations.

4, Except as noted below, the meeting to consider the charges will be closed to all individuals not
directly involved.

5. The Committee/Subcommittee may exclude witnesses except during the time they are
testifying.

6. If the notice of the hearing states that expulsion from the University will be considered if the

charges are found to be true, or if the circumstances warrant, the student may request

permission for a mentor to appear at the meeting to assist the student.

a. The mentor is normally limited to advising the student and is not permitted to examine
witnesses or otherwise participate directly in the proceedings. However, the
Committee/Subcommittee may permit the mentor to participate directly where special
circumstances are shown that warrant such participation.

b. The student shall make any request for a mentor to appear or participate in writing, and the
request must identify the mentor the student desires and provide any additional
information the student deems relevant to the request.
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c. If the allegation involves activities that may result in criminal charges being filed, the
student’s request for a mentor must be granted.

d. In other circumstances the Chair of the Committee/Subcommittee will normally inform the
student within three business days of receipt of the request whether the mentor will be
permitted to attend the hearing.

7. If the student requests, the specific charges will be read to the student by the Chair of the

Committee/Subcommittee. If the charges are not read, the charges will be deemed to be those

specified in the notice of the hearing.

8. The student will be permitted the opportunity to testify and present evidence and witnesses on
his/her behalf.

9. In addition, the student, as well as any witnesses, is subject to questioning by members of the
Committee/Subcommittee.

10. The student will also be provided the opportunity to question witnesses called by the

Committee/Subcommittee. If the Subcommittee agrees to consider affidavits, declarations and
other written statements and documents as part of its deliberations, the student will be provided
copies of any such documents at least two days prior to the hearing.

11. If the student desires to present any written documents, these documents must be provided to
the hearing panel at least two days prior to the hearing. The student is responsible for
presenting all evidence he/she deems relevant at the scheduled hearing unless such evidence
cannot be presented at that time due to circumstances beyond the student’s control. Should
such be the case, the Chair of the Committee/Subcommittee, at his/her discretion, may grant a
continuation of the hearing if warranted.

12. Similarly, if a party or witness called by the Committee/ Subcommittee is unavailable, but
whose testimony is considered important to the hearing or due to other circumstances, a
continuation of the hearing may also be granted.

13. The Committee/Subcommittee shall determine whether, based on the evidence presented, it is
more likely than not that the charges made are true.

14. If a Subcommittee reviewed the case, the Student Conduct Subcommittee will forward their
findings and recommendations to the Student Performance Committee for vote.

15. The Student Performance Committee will review the recommendation and then forward the

original recommendation, along with a statement of concurrence or of an alternate
recommendation, to the Dean.
16. The Dean will affirm, deny or send back to the Committee for further deliberation.

The student may appeal the action of the Dean following policies listed in the General Academic
Policies and Procedures section in the Overview Section of this Catalog.

Maintenance of Records: Student Professional Conduct records will be maintained by the Office of the
Dean of the College of Pharmacy for seven years or until the student for whom they pertain graduates,
unless the Dean determines there is good reason to retain the records longer.

Conduct Suspension

Conduct suspension may be imposed as a result of conduct/behaviors that are deemed by the Student
Performance Committee to be adversely affecting the student’s pharmacy school performance and ability to
engage the subject material, but the behavior-conduct does not, in the opinion of the Committee, warrant a
recommendation for dismissal. The student would be recommended for conduct suspension for a period of
time deemed appropriate by the Student Performance Committee and/or Dean, but generally would not
exceed one academic year or until the conditions that provoked the conduct suspension in the first place are
satisfactorily remedied in the opinion of the Student Performance Committee/Dean. In cases where the
Student Performance Committee needs external assessments to make a final decision, they may recommend
to the Dean that the student obtain psychological, medical and/or educational assessments (See Section 14
of the General Academic Policies and Procedures).

Appeal Process: Students may appeal decisions regarding suspension, student conduct, academic

progression/promotion and graduation according to the regulations listed in the General Academic
Policies and Procedures section in the Overview section of the Catalog.
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Course Grade Appeals
Faculty have the expertise and authority to render judgment regarding the quality of a student’s
academic work. The course facilitator has final responsibility in assigning grades to activities assessed
within a course. A grade appeal is to be used as a last resort after every effort has been made between
student and faculty to resolve grading questions or disputes.
Course Grade Appeals will only be considered when they meet the following required criteria:
1.  Only the final course grade may be appealed. The course facilitator has final decision regarding:
a. Any questions or concerns related to grades assigned to specific course assessments.
b. Any questions or concerns relating to specific test/exam questions.
c. Any questions or concerns related to the interpretation of grading criteria for assessing
mastery of course material
2. The course grade is inaccurate or biased and the student has evidence supporting one of the
following circumstances:
a. There was prejudice or discrimination resulting in the unequal application of grading
standards.
b. The grade assigned does not correspond with or conflicts with the course syllabus or
published College policy.
c. There was a computation error resulting in an incorrect final grade.

In order for a Grade Appeal to be considered, the student must:

1. submit the grade appeal in writing within 30 days of the last day of the course to the Director
of Student Services.

2. The written grade appeal must specify how the Required Criteria (above) apply to the
situation.

3. Specific documentation/evidence must be provided in support of the applicable Required
Criteria.

The appeal shall be submitted to the Director of Student Services who, upon receipt, will forward a
copy of the appeal to the Chair of the Student Performance Committee. If the Student Performance
Committee, upon review of the appeal, believes that the case warrants formal investigation, the Committee
may decide to investigate the matter or decide that a Grade Appeals Sub-Committee will be appointed.

If a Grade Appeals Sub-Committee is appointed, it shall consist of at least one member of the Student
Performance Committee, who shall serve as Chair, two voting faculty members not on the Committee, and
one student representative. All members of the Grade Appeals Sub-Committee have full voting privileges.

The Grade Appeals Sub-Committee will conduct its own investigation in conjunction with such an
appeal following established procedural guidelines for handling student appeals of an academic nature. The
student making the appeal will be invited to meet with the Grade Appeal Sub-Committee to substantiate
his/her appeal. The Grade Appeals Sub-Committee will forward their recommendation to the Student
Performance Committee. The Student Performance Committee will review the recommendation and then
forward the original recommendation, along with a statement of concurrence or of an alternate
recommendation, to the Dean. Should the Student Performance Committee elect to investigate the matter,
it will follow the same procedures as the Grade Appeal Sub-Committee, and forward the Committee’s
recommendation to the Dean. The Dean’s decision on the grade earned by the student is final.

Research Activities

Students in the College of Pharmacy are encouraged to participate in research under the direction of
faculty advisor(s). Students with appropriate interests and academic preparation may participate in research
as part of the elective program.

DESCRIPTION OF BLOCKS/COURSE DESCRIPTIONS

Blocks listed in this catalog are subject to change through established academic channels. New blocks
and changes in existing blocks are approved by the College of Pharmacy Curriculum Committee and the
Faculty.
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FIRST YEAR
The 5000 series is assigned to didactic blocks in the Basic Science Foundations and Professional
Practice Foundation blocks for the first-year pharmacy students (P1).

PHRM 5111 Foundations of Clinical Pharmacy Practice (5 credits)

The Foundations of Clinical Pharmacy Practice (PHRM 5111) is designed to introduce the student to
the knowledge, skills and attitudes necessary for successful completion of the Pharm.D. curriculum, and to
begin to develop foundation skills for patient-centered practice. General topics include contemporary
pharmacy practice issues and the role of the pharmacist as a health care provider, written and verbal
communication skills, ethics, law, professionalism, pharmaceutical care, drug information, the US health
care system (history, overview, stakeholders, providers, public health policies, and the Food and Drug
Administration), health care financing (Medicare, Medicaid, private insurance, and managed care), patient
counseling skills, selected skills development, and an introduction to pharmacy practice (community
pharmacy and hospital pharmacy) clerkships (IPPE).

PHRM 5112 Self-Care Therapeutics (4 credits)

This course reinforces the knowledge, skills, and attitudes introduced in PHRM 5111. Written and
verbal communication skills and team collaboration skills are further developed through the use of SOAP
notes and simulated patient encounters. General topics include the factors that lead patients to self-
diagnose and self-treat their medical conditions, the role of the pharmacist in self-care therapeutics, the
proper selection and use of nonprescription medications and dietary supplements, patient assessment skills
utilizing QUEST/SCHOLAR method, nonprescription and dietary supplement product counseling, and
contemporary pharmacy practice issues, laws, and regulations. Prerequisite: PHRM 5111.

PHRM 5113 Research Methods and Biostatistics (1 credit)

This block focuses on an introduction to research methodology and biostatistics. Students will use these
tools in this block to begin to review and evaluate peer-reviewed clinical studies. They will continue to use
these tools in subsequent blocks to evaluate clinical studies pertaining to specific therapeutic topics.
Formerly PHRM 5114,

PHRM 5221 Pharmacological Basis of Therapeutics | (3.5 credits)

This series of courses (PHRM 5221, 5222, 5223 and 5224) integrates pharmacology, pathophysiology,
medicinal chemistry and toxicology building on the principles acquired in biochemistry, anatomy, and,
physiology. The objective of these courses is to present the principles of drug-receptor selectivity,
mechanisms of action of drugs, and the rationale for their therapeutic use. The series of courses focus on
pharmacodynamics (how the drug affects the body’s functions) and pharmacokinetics (how the body
handles the drug) and provides an integrated, scientific basis for understanding desired effects (therapeutic
uses) and undesired side effects (adverse effects or drug-induced toxicity). The series focuses on the human
system and provides the organizational knowledge and background relevant to the pharmacy practice
sequence of courses presented in the second and third years. Principles addressing cellular, tissue, and
organ physiology provide a conceptual framework to introduce pharmacology by emphasizing
commonalties of drug mechanism with drug classification. Prototype drugs in each pharmacological class
are provided for comparing and contrasting with other agents in the same class and/or for other drugs used
therapeutically but with different mechanisms of action. Fundamental principles are emphasized with the
intent of providing their relevance for prevention and treatment of disease using therapeutic agents, most of
which can be considered as modifications of intrinsic, biological compounds. PHRM 5221 begins with an
introduction to pharmacology, including pharmacokinetics, pharmacodynamics, and toxicology, as well as
introducing agents that affect the autonomic nervous system (parasympathetic and sympathetic agents).
PHRM 5222 focuses on agents used to treat cardiovascular disorders, asthma, and gastrointestinal
disorders. PHRM 5223 covers CNS agents (sedative-hypnotics, anti-seizure agents, antipsychotics, and
antidepressants), analgesics, and drugs acting on the endocrine system including diabetes. PHRM 5224
covers chemotherapeutic agents, nutritional biochemistry, and toxicology of specific agents.

PHRM 5222 Pharmacological Basis of Therapeutics 11 (3 credits)
Continuation of PHRM 5221. Prerequisite: PHRM 5221.
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PHRM 5223 Pharmacological Basis of Therapeutics 111 (3 credits)
Continuation of PHRM 5222. Prerequisite: PHRM 5222,

PHRM 5224 Pharmacological Basis of Therapeutics IV (3.5 credits)
Continuation of PHRM 5223. Prerequisite: PHRM 5223.

PHRM 5301 Pharmaceutics/Biopharmaceutics I (3 credits)

This block introduces the student to physicochemical principles and their applications in order to
develop an understanding of the manufacture, compounding, and proper use of liquid (homogeneous and
disperse systems), solid dosage forms (tablets and capsules), topicals, suppositories, aerosols, novel drug
delivery systems, and veterinary products. The course includes a laboratory component in which students
are required to compound various dosage forms and perform analytical studies related to them.
Pharmaceutical calculations are an independent element; students must accurately determine the quantities
of active and inactive ingredients required to prepare a dosage form. The pharmaceutical calculations
component is required to be satisfactorily passed independent of other course content.

PHRM 5302 Pharmaceutics/Biopharmaceutics 11 (3 credits)

Pharmaceutics / Biopharmaceutics 11 deals with the physicochemical principles involved in formulating
/ compounding dosage forms such as parenterals, radiopharmaceuticals, ophthalmics and liposomes. The
course discusses important issues in pharmaceutical technology, including the formulation and delivery of
peptide, protein, and oligonucleotide drugs. Gene therapy and pharmacogenomics are also presented. The
course includes a laboratory component in which students are required to compound various dosage forms
and perform analytical studies related to them. Pharmaceutical calculations is an independent element;
students must accurately determine the quantities of active and inactive ingredients required to prepare a
dosage form. The pharmaceutical calculations component is required to be satisfactorily passed
independent of other course content. Prerequisite: PHRM 5301.

PHRM 5401 Immunology (3.5 credits)

This course introduces students to the basics of immunology including, cells, organs and effector
systems involved in both cell mediated and humoral mediated immune activity. Topics include regulatory
interactions between different components of the immune system and the deleterious effects of aberrant
immune processes. The focus is on an understanding of disease state immunopathology,
immunopharmacology and immunotherapeutics.

PHRM 5501 Pharmacokinetics (3.5 credits)

PHRM 5501 introduces students to the principles and basic concepts of pharmacokinetics, including
compartmental modeling, distribution of drugs, volume of distribution, half-life and clearance concepts.
Wherever appropriate, clinically relevant examples are used to emphasize these principles. Information will
also include the relevance of pharmacokinetics in drug action and toxicity. Students will be encouraged to
apply pharmacokinetic principles to clinical situations. The course will demonstrate the use of
pharmacokinetic principles and essential equations in predicting plasma drug concentrations as well as
changes in plasma drug concentrations that accrue over time. Prerequisites: PHRM 5301 and PHRM 5302.

PHRM 5601 Overview of Clinical Practice (3 credits)

This course is intended for International Post-Baccalaureate Doctor of Pharmacy students (IPBP
students admitted with advanced standing in the PharmD program) whose educational pharmacy
experience has been outside of the US. The introductory course provides important information on topics
such as the drug distribution system in the US, drug information, literature evaluation, biostatistics, the
structure of the US health care system, and health care issues in the USA. The purpose of building the
knowledge base of the IPBP is to allow them to be at par with their peers in the entry-level program.
Additionally, introduction to patient counseling skills, the use of the objective, structured clinical
examination (OSCE) in evaluating a student’s clinical knowledge and skills, immunization certification,
and self-study on medical terminology further strengthens their foundation such that their knowledge, skills
and attitudes are in concert with the entry-level PharmD program in terms of the overall provision of
pharmaceutical care. Prerequisite: Admission to the IPBP program. Required of all IPBP students.
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PHRM 5999 Introductory Pharmacy Practice Experience | (IPPE-1) (2 credits)

Introductory Pharmacy Practice Experience | (IPPE-I) introduces students to pharmacy practice in a
community setting. Students are expected to become competent in the following areas: laws and
regulations pertaining to the licensing and operation of a pharmacy, the licensing and functions of a
pharmacist, a pharmacy intern, a pharmacy technician and a pharmacy clerk; Federal and State legend laws;
Federal and State narcotic laws; receiving and interpreting prescriptions; processing third party
prescriptions; preparing a prescription order; dispensing a prescription order. In addition, students will be
practicing patient counseling on non-prescription medications; practicing communication skills to patients
and other health care providers, observing management principles and financial reimbursement processes
and maintaining a portfolio that reports, comments and reflects on these essential competencies. Students
are required to complete two IPPE-I rotations to a maximum of 4 credits. Requisites: Concurrent or prior
enrollment in PHRM 5111 or PHRM 5112.

SECOND YEAR AND FIRST HALF OF THE THIRD YEAR

The 6200 series describes the didactic curriculum for second-year pharmacy students (P2). The
6300 series denotes the didactic curriculum for the first half of the third year (P3). The series of Pharmacy
Practice blocks (6201 — 6306) presents topics and accompanying skills that lay the foundation for the
practice of pharmacy. The focus of the pharmacy practice blocks is to teach students how to integrate
knowledge, skills, and attitudes necessary for patient-centered practice in a variety of areas in pharmacy
practice. An introduction to the epidemiology, pathophysiology, pharmacology, and therapeutics relevant to
gastrointestinal, respiratory, cardiology, endocrinology, neurology, psychiatry, immunology, microbiology,
chronic pain, renal disease, nutrition, liver, hematologic, oncologic, and infectious diseases are covered in
these blocks. Emphasis is placed on the principles addressing pharmaceutical care; pharmacoeconomics;
pharmacy management; ethical, legal, and professional responsibilities; assessment, evaluation, and
dissemination of drug information; written and verbal communication; and drug distribution. Students are
taught how to recognize disease conditions, assess patient specific disease states, determine appropriate
therapy, and monitor for expected efficacy and adverse effects associated with chosen therapy. The overall
goal of each block is to enable students to integrate their knowledge of the disease state topic(s) presented
in the context of formulating an individualized pharmacotherapeutic plan for a given patient. Emphasis is
placed on communication skills that assess a student’s ability to educate health professionals and patients
regarding lifestyle changes and drug therapy for specific diseases in a clear, concise, and organized manner.
Collaboration with peers (teams) occurs in each block in order to teach students how to work with others.

Pharmacy Practice blocks 6205, 6210 and 6306 are designed to allow the student an opportunity to
strengthen and expand their knowledge in the content areas previously covered while exploring some
aspects of disease states in greater depth or breadth. Students engage in team discussions that incorporate
and integrate aspects of those disease states previously covered. Skills (e.g., counseling, patient education,
calculation applications, drug information, and drug monitoring activities) relevant to the practice of
pharmacy will be practiced during these blocks. The blocks will end with a series of examinations covering
content areas and skills learned and practiced during the previous blocks.

PHRM 6201 Pharmacy Practice I (4 credits)
PHRM 6201 begins the series of Pharmacy Practice blocks that present topics and accompanying skills
that lay the foundation for the practice of pharmacy.

PHRM 6202 Pharmacy Practice 11 (4 credits)
Continuation of PHRM 6201.

PHRM 6203 Pharmacy Practice 111 (4 credits)
Continuation of PHRM 6202.

PHRM 620